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5.2.1 Number of Placement of outgoing students during the year

v Program Pay Package
Year Pime of Slu:!el;;el:l:lccd anil Contact Gr:ruatcd Name of the Employer with Contact Details " at a
o from Appointment
2023-24 [Chavan Aditya Madan (7822092926) Electrical SPL Power Pvt. Ltd, Pune (9822? 59652) 300000
2023-24 [Deshmukh Ankita Anil (83292821164) Electrical TUV Rheinland (India)Pvt. Ltd Pune (7769985527) 250812
2023-24 [Shirke Deep Nandkumar (9325359751) Electrical Arete Manufacturing Services Pvt Ltd, Pune (9422605890) 180000
2023-24 [Nikam Vivek Santosh (9356527018) Electrical SPL Power Pvi. Ltd, Pune (98227 5965 2) 300000
2023-24 |Raut Mahesh Hanmant (9423641647) Electrical _|Megarail Power Project Pune (8047309009) 156000
2023-24 |Salunkhe Sachin Chandrakant (9657015030) Electrical Philips Global Busincss Services Llp (9028557851) 216000
2023-24 |Pawar Snc]la;l Suml(7391811608) Electrical Intelux Electronics Pyt Atd(Pune) (9970831133) 180000
2023-24_[Pawar Mayvuri Vilas (8767931853) Electrical Hi-Tech Co-Orparation Lecmec Sales And Services Pune(9370469784) | 300000
2023-24 |Chavan Shravani Pradip (8329612249) Electrical Tata Motors Pune Mr.Harshal Gite (7620870342) 192000
2023-24 |Ghorpade Rohit Anil (8600402526 Electrical Bajaj Auto Pvt Ltd. Pune (020) 27472851) 210000
2023-24 |Kadam Rohit Ravindra (7219774161 Eleetrical Shree Balaji Electricals & Developers Satara Kiran Jagdale(9665838184 300000
2023-24 [Kumbhar Varsha Jotiram(70201781 19) Electrical Stanley Black & Decker India Pvt Ltd Pune (02346-2211287) 180000
2023-24 |Babar Saurabh Survakant (7498943375 Electrical Filtrum Autocamp Pvt Ltd Hr Mayur Mandhare (9860063074) 200000
2023-24 |Kadam Rohit Vishwas (9657261430) Electrical Powertech System Shivane Pune Mamata Gavade (9011022572) 180000
2023-24 | Adarsh Rajendra Kumbhar (7249388170 |E & TC Cubix Automation Pvt Lid, Pune (9689943396) 180000
2023-24 |Abhishek Bapuso Kanase (9322930958) E & TC Honeywell India Pvt Ltd, Ahmednagar (7709309856) 301440
2023-24 | Ankita Jagannath Malusare (8459239155) |E & TC Perfect Electronics, Wai (9822241255) 120000
2023-24_| Atharva Chandrkant Shirke (9067484254) |E & TC Gurukrupa Industries, Satara, (9067484254) 315000
2023-24 |Dhanashri Rajesh Jadhav (9767628469) E & TC Inyaantra Tech Pvt Lid, Pune, (83066070'?6) 180000
2023-24 |Pournima Ankush Jadhav (7066951590) E&TC V-Soft Tech Pvt, Ltd. - Satara (89999281 54) 180000
2023-24 |Pratiksha Umesh Babar (897551 1652) E & TC Filtrum Autocomp Pvt L1d, Wai (9922736675) 210000
2023-24 |Prerana Balasaheb Nikam (9325526936) E&TC Uni-Automation Pvt Ltd R & D Engineer, Pune (9764200345) 270000
2023-24 |Sakshi Sunil Dcsl'g:_rlguih (9561507670) E&TC Forbes Marshal, Pune (7620732796) 250000
2023-24 |Shivani Sanjay Kadam (9373572082) E&TC Filtrum Autocomp Pvi Lid, (9922736675) 210000
2023-24 |Shrawani Pradip Pawar (820891 7822) E & TC Avyanna Tech Pvt Ltd, Pune, (8484048963) 264000
2023-24 |Tanavi DthS'iJ_ZIE Chavan (9307344651) E&TC Filtrum Autocomp Pvi Lid, (9922736675) 210000
2023-24 |Vaishnavi Shankar Babar (9373240362) E&TC BSA Corporation , Pune (+91-020-27474097) 120000
2023-24 |Vaishnavi Rajendra Mnhanga_de (957924725{E & TC Aditya Control System, Pune (9372862590) 180000
2023-24 [Jeevan Shivaji Bhosale (9561344456) E & TC Arete Manufacturing Services Pvt. Ltd, Pune (8935133218) 210000
2023-24 |Shweta Shrikant Gurav (7559425924) E&TC Filtrum Autocomp Pvt Ltd, (9922736675) 278640
2023-24 |Vira) Hauserao Chavan (9730554814) . E&TC BSA Corporation , Pune (+91-020-27474997) 120000
2023-24 | Aarti Dattatray Nikam (9307328736) E&TC Intelux Electronics Pvi Ltd, Punc, (9422025607) 180000
2023-24 |Kshitija Sarjerao Habale (9307253255) E&TC Intelux Electronics Pvt Ltd, Pune, (9422025607) 180000
2023-24 |Ruman Kasam Nalband (7558705614) E&TC M Tech Innovation Pvt Lid, Pune (77740 57596) 240000
2023-24 |Ganesh Sanjay Shelar (9689446735) E&TC Wipro Pari Roboties, Chennai (8007019790) 410472
2023-24 [Nikhil Raikumar Karape (8070193003) E&TC Intelux Electronics Pvi Ltd, Pune, (9422025607) 180000
2023-24 |Pooja Dattatray Yadav (9552538541) E&TC Bluboxx Communication Pvt Lid, Pune (7620732796) 146400
2023-24 | Akshada Pradip Pawar (9307084041) E&I1C Milwaukee Electronics, Satara (8468931489) 168000
2023-24 [Mayur Nitin Keskar (7414930735) E & TC BST, Third Party, Bharat Vikas Group (8291347914) 300000
2023-24 |Atharv Nandkumar Deshpande (7262890067|CSE Enfuse Solutions Pvt Ltd, Mumbai (022 - 28118383) 207600
2023-24 |Rushikesh Anil Katkar (9146979348) CSE Nextwbi It Solutions, Bangaluru (76196 35111) 240000
2023-24 |Gaun Deepak Sagare (7U58611497) CSE Capgemim Technology Services India Limited, Mumbai (022-7144 424 400000
2023-24 |Harsh Chandrakant Jadhav (8788906850)  |CSE Colan Infotech Pvt Ltd, Chennai (044 - 4284 4666) 240000
2023-24 |Nikita Mahadev Sakunde (7559442032) CSE Capgemini Technology Services India Limited, Mumbai (022-7144 424 400000
2023-24 |Pooja Vasant Thorat (8485883281) CSE 2020 Analytics Insights Pvi Lid, Pune (8600004240) 180000
2023-24 |Sanket Himmat Thorat (8329813321) CSE 2020 Analytics Insights Pvt Ltd, Pune (B600004240) 180000
2023-24 |Prasad Ankush Sawant (9370469784 CSE Conneqt Business Solution, Punc (020 - 61056001) 214420
2023-24 |Shreyash Kantilal Pawar (9370469784) CSE Colan Infotech Pvt Ltd, Chennai (044 - 4284 4666) 216000
2023-24 |Harshada Dattatray Jadhav (7020322923)  [CSE Compucom, Pune (020 - 67247888) 265000
2023-24 |Asmuta Gunesh Ubhe (B668703524) CSE Tata Consultancy Services, Pune (020 - 66087777 336000
2023-24 |Sakshi Sanjay Chinchkar (9322314956) _ |CSE Accenture Solution Pvt. Ltd, Pune (020 - 7147 7100) 315555
2023-25 |Pranav Manc (8975456700) CSE LabourNet Services Pvt Ltd, Dm}glum (8044504450) 240000
2023-24 |Shrdhiar Prakash Aware (8999615618) CSE Wathare Infotech, Satara (9423865420) 240000
2023-24 | Amrudha Sanjay Kadam (9022203409) Mechanical |Tedra Automotive, Pune (9822639354) 300000
2023-24 JArati Sanjay Gaikwad (9359253130) Mechanical | Tirwmala Industrics & Allied Services Pvt, [td, Pune 210000
2023-24 |Hasan Allauddin Shaikh (9579607610) Mechanical | Mechanite Engineering Solutions, Satara (R468931489) 300000
2023-24 |Lakdian Jugannath Kole (9860042407) Mechanical |P&P Food Machines Engineering, Shivanc (8805813720) 176000
2023-24 |Kiran Suresh Bote (9970435333) Mechameal  |Huf India Pyt Ltd, Pune (02135 - 674100) H00000
2023-24 |Mangesh Shankar Nimbalkar (9867555510} |Mechanical | Jacob'S Engineering India Pvt Ltd, Mumbai (022 - 26812000 450000
2023-24 | Pratlusmiesh Prabhuhar Rane (9821911 387) [Mechanical |Bpel, Chembur, Mumbai (022 - 25524379) S00000
| 2023-24 | Cinsh Pudurang Bhagwat (9987773397)  |Mechanical | Kinetic Green, Pune (020 - 66142049) 475000
12923-24 |Pawar Keshav Bhanudas (7796850243) Mechanical | Philips Electronics India Lid, Pune (98991 10885) 210000
2023-24 |Salul Gulabusain Shikulpar (KRERT10169)  [Mechanical  |Mh & Sons Pvt | .1d, Satara (T94TI07285) 210000
| 2023-24 [Nikdi) Shantaam Klalade (U561690648)  [Mechanical Magnum Forge And Machine Works EOH AN - 24217010) 367504
| 2023-24 [ Prajabtis Vishwagit Klummkar (7387537159) |Mechanical _|Forms And Surfaces India Pyt Lid, B . W 400000
202324 [Kolut Vaod Gade (1219757165) Mechanical |E Gearz vt LLtd, Sahirwal (99225§R ) W 200928
2023-24_|Swmt Diyaneshwar Bhoite (9552404442) | Mechanical | Abhitech Fab & Machining Pvt L] sb"!?ni@ ]l 180000
2023-24 | Akansha Dattatray Matkas (XX57H19880) Mechanical | Dana India, Chakan - Yashasw (02 X }[ 180000
202324 |Swapnil Dattatray Kute (9545149223) Mechanical _[Ksb India Linited, Munbai (022 - 6 y/d 580000
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2023-24 |Ketan Mohan Shinde (8806020687) Mechamenl | Aura |aserfab I“:I 1ael, Shirval tﬂﬁ‘-”?‘;i:::‘)r . 5000
. 2a23-24 |Anun Laxman Gandhale (9326103155) Mechamieal  [Spee Technieal Services, hfmmlm:j‘z ];t:i / o ’;9 i, 9
2023-24 | Faizan Javeed Attar (9R23108015) Mechanical | Top Gear Im‘r'i.-ammwm, Satara ( . 12 - K e AE
2023-24 | Juned Jamur Shakh (9359202236) Mechanieal | Jay Motors, !u.il:lm (02 n.z‘- ‘2-15f: :|](1 S e
2023-24 |Afroz Alam Noor Alnm Siddiqui (98343595{Mechanical | Maharashtra hqmu Lid ‘:nl;; {1;“; - oot
2023-24 | Adnan Firog Shaikh (70711 11816) Mechanical | Tedm Aulomative, I‘LI:T1I: .f :R( : 2Ié55;;g?;2) 200928
2023-24 [Iwgvygay Glorpade (T058294536) Mechanical |1 Gearz vt Lid, SEI]]?I’“‘.’] {‘);22558“2 200928
2023-24 |Chavan Avinash Popal (7822846941) Mechanical |E Gearz Pvt. Ltd, -‘fahgmﬂi &) ) 300028
. 202124 | Akash Dnyandev Manc (7666031307) Mechanical |E Gearz Pyt 14d, Sahirwal (9922558772) 131256
- | 202324 [Kamble Vaishnavi Satish_(9284826083)  [Mechanical _|Gpro Drives, Satara (8956174510) e
23-2 5 8766419950 Mechanical [Army e
:g:_z.z: ::::fi:t;:d;ah Panvelkar : Mechanical |Dana India, Chakan (9822388040) ;‘: ﬁn
2023-24 |Rushikesh Shivaji Nikam (9987004232) Mechanical _|Defence 320000
2023-24 |Rolut Nivrutts More (8806498814) Mechanical  |Filtrum, Pmc (9922736675) o000
2023-24 |Patil Aditya Ravindra (7219319692) Mechanical |Opus !_)CSIEII Ltd, Pune (79471 16'}'07; TP
202324 | Shubhangi Sadashiv Deshmukh (9022653859 Mechanical | Vrf Aircon Pvi. Lid, Pune (942250009) D
2023-24 | Ajay Ravindra Nayakawadi (8530152268) |Mcchanical | Tata Moros, Pune (7875295714) 533600
2023-24 |Vedanti Kishor Ghodke (7758091810) Mechanical |Forbs Marshal, Punc (020 - 39851199) o5
2023-24 |Chorage Abhay Sanjay (8007171677) Civil Akash Construction, Satara (7499612650) T 190000
2023-24 |Kedare Pooja Ramesh(7058256050) Civil Mangesh Avinash [,.?wand And Associate, Satara ( s
2023-24 |Sahil Dadaso Satputc(8956014744) Civil 3 A Enterprizes, IWal (9822116686) 00
2023-24 |Kumbhar Sanjna Narayan(8975204511) Civil Akash Cansln.lctwn.'Salam (7499612656) b
2023-24 |Chavan Prithvira) Nitin(9561331333) Civil S A Enterprizes, Wai (9822!.I 6686) T T
2023-24 |Gurav Anirudha Dilip(9850124224) Ciwil Bharati Hospitality And Services, Pune (880614 e
2023-24 |Kadam Atul Ramesh(9403197550) Civil QUESS Corp. Ltd, Banglore (1800-572-3333) 85000
2023-24 [Patil Avadhut Baban(8530459921) Civil Samrudhi Infrastrastructure, Karad (96655037262) Saati
2023-24 |Salagare Omkar Shailesh(8793890220) Civil Omkar Construction, Mm@d (879389022 )3,35933) D
2023-24 |Pawar Sachin Hanamant(8625017110) Civil Veera Group ol Construcl?on, Satara (75 53335933 o
2023-24 |Kalbhor Balram Popat(9657278512) Civil Veera Group (.,f Construction, Satara (755 ) = 3000
2023-24 |Nesarikar Avirat Udaykumar(7775879947) |Civil Sai Constm%zsam (7774019888) 000
2023-24_| Valekar Dinesh Shrimant(9359134404) __[Civil Sai Construction, Sature (T8 144000
2023-24 |Valekar Mayur (7558783261) Civil Skyline L‘onstrus:lfon. Satara (9922203;38) P
2023-24 |Chavan Sahil Randhin(7972206508) Civil | Skyline Construction, Satara (99222(;9315‘1 = N

2023-24 |Chavanswapnali Manik (8080912207) Civil Mruda Consultants Pvi. Lid, Satara ( _
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SPL POWER
Date: - 04/03/2024

To,

Mr. Aditya Madan Chavan,

Email — adityachavan4220@gmail.com
Mob — 7822092926 / 7301587070

Subject: - Appointment Order.

This has reference to your application for the post of Sales Executive. We are pleased
to inform you that we have selected you for the post of Sales Executive for a Probationary
Period of 6 Months. Continue employment after successful and satisfactory completion of six
months probationary period.

As per our mutual discussions during personal interview we offer you following Payment.
-Basic salary inclusive of all - Rs 25,000/- per month.
-Travelling Expenses will be extra as per movement.

- Joining = Immediate.
Contact Person. Mr. Shreyas Deshmukh Ph. — 7767036159 / 8007819911
Office Address — Sr No 73/9/2/1, Near Wonder City Ground, Behind Kalash Building, Katraj,
Pune 411 046.

We hope you will accept of offer and give us acceptance. From our side please treat this
offer as firm confirmation from our side and based on this you may proceed with your
formalities to get relieved from your existing employment.

Thanking you,

Yours truly.

M/s. Shivamshree Power Pvt. Ltd
| \
Lb T

~ Director
(Shreyas D. Deshmukh)

SHIVAMSHREE POWER PVT. LTD.

Head Office : Radhakrishna Nagar, S.No. 73, Plot No. 9/2 (1), Behind Wonder City Ground,
Back Trimurti Resi,Katraj, Pune-46.

Ph No.: 9822759652, 8007819911, 9561226593

E-mail : shivamshree567@gmail.com

Factory : Chkan MIDC, Phase - 2, Plot No. PAP- SH-27,
Shinde Village, Tal. Khed, Dist. Pune - 410 501.
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Precisely Right.
August 19, 2024

Ms. Ankita Anil Deshmukh
A/P-Kale, Satara, Karad,
Maharashtra, 415104

Dear Ms. Ankita,

We refer to the discussions we have had and are pleased to inform your engagement with us as
Junior Engineer in Industrial Services department on contract basis at Pune with effect from
August 21, 2024 to August 20, 2025. You will be reporting to the Immediate Manager/Official for all
technical and disciplinary matters.

You shall be paid a total CTC salary of Rs. 2,50,812.00 per annum (Rupees Two Lakhs Fifty Thousand
Eight Hundred and Twelve Only), including the company’s cost to Provident Fund and Gratuity as per
Gratuity Act. The salary shall be paid monthly and will be prorated basis the tenure of your contract.
The mentioned remuneration is subjected to the deduction of taxes as per the prevailing income tax
laws/rules. You shall not be eligible for any other allowance or bonuses other than what is mentioned
above. You are covered under Group Medical Insurance, Group Personal Accident and Group Term
Life as per company Policy.

A detailed employment contract, stipulating the terms and conditions of the employment contract, Job
responsibilities and the Performance Targets shall be made available to you upon your joining the
organization.

You are requested to return the enclosed copy of this letter duly signed, in token of your acceptance to
the offer letter.

Please carry along with you 4-passport size Photographs, all your credential certificates of Qualification
and experience, Pan Card Copy, Original Relieving letter from the present employer (if any) while on
the day of your joining.

We wish that this would be the beginning of a long, mutually beneficial and supportive association.

For TUV Rheinland (India) Pvt. Ltd. Accepted
A
- Head Office:
Rakesh Nair (Ankita Anil Deshmukh) o
Head — Human Resources — India Bangalore - 560 100, India

Tel: +91 80 4649 8000
+91 80 4649 8110
Fax: +91 80 4649 8042

Reglonal Offices:

Ahmedabad Noida
Chennai Panchkula
Coimbatore Pune
Gurugram Ranipet
Hyderabad Tirupur
Kochi Trichy
Mumbai adodara
Email infog@ind tuy. com

Website www tuv. comiin

CIN: UT2501KA1996FTC020653
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A TUVRheinland®

Precisely Right.

Annexure: Salary Breakup of Ms. Ankita Anil Deshmukh

Salary Components Al:::) x:l(lltlhs ) iz.ol:g?l(llg;)
Basic 15,000.00 1,80,000.00
Special Allowance 2,800.00 33,600.00
Gross Earnings 17,800.00 2,13,600.00
Employer Provident Fund 1,800.00 21,600.00
ESIC 579.00 6,948.00
Gratuity 722.00 8,664.00
Total CTC 20,901.00 2,50,812.00
For TUV Rheinland (India) Pvt. Ltd Accepted

W

Rakesh Nair
Head — Human Resources - India

(Ankita Anil Deshmukh)

CIN: UT2501KA1996FTC020653



12/26/24, 12:00 PM ARVIND GAVALI COLLEGE OF ENGINEERING Mail - Request for Selection Status @ Arete Manufacturing Services Pvt Ltd

[
54 Wi &

l—ENSHTL'.'E.S_ AGCE TPO <tpo@agce.edu.in>

=

Request for Selection Status @ Arete Manufacturing Services Pvt Ltd

Pune Jobs <hr.punejobs111@gmail.com> Tue, Aug 13, 2024 at 3:13 PM
To: AGCE TPO <tpo@agce.edu.in>

Please check Selection Candidates List below
1) Deep Shirke Doj-20Aug

2) Suraj pol Doj-16Aug

3) Jeevan Bhosale - 16Aug

4) Deep shirke Doj-20Aug

[Quoted text hidden]

https://mail.google.com/mail/u/0/?ik=4f06e2f2f1&view=pt&search=all&permmsgid=msg-f:1807265000594887426 &simpl=msg-f: 1807265000594887426 17
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SPL POWER

Date: - 04/03/2024

To,

Mr. Vivek Santosh Nikam,

Email — viveknikam4324@gmail.com
Mob —-9356527018.

Subject: - Appointment Order.

This has reference to your application for the post of Sales Executive. We are pleased
to inform you that we have selected you for the post of Sales Executive for a Probationary
Period of 6 Months. Continue employment after successful and satisfactory completion of six
months probationary period.

As per our mutual discussions during personal interview we offer you following Payment.
-Basic salary inclusive of all - Rs 25,000/- per month.
-Travelling Expenses will be extra as per movement.

- Joining — Immediate.
Contact Person. Mr. Shreyas Deshmukh Ph. — 7767036159 / 8007819911
Office Address — Sr No 73/9/2/1, Near Wonder City Ground, Behind Kalash Building, Katraj,
Pune 411 046.

We hope you will accept of offer and give us acceptance. From our side please treat this
offer as firm confirmation from our side and based on this you may proceed with your
formalities to get relieved from your existing employment.

Thanking you,
Yours truly.

M/s. Shivamshree Power Pvt. Ltd

P
~~ Director
(Shreyas D. Deshmukh)

SHIVAMSHREE POWER PVT. LTD.

Head Office : Radhakrishna Nagar, S.No. 73, Plot No. 9/2 (1), Behind Wonder City Ground,
Back Trimurti Resi,Katraj, Pune-46.

Ph No.: 9822759652, 8007819911, 9561226593

E-mail : shivamshree567@gmail.com

Factory : Chkan MIDC, Phase - 2, Plot No. PAP- SH-27,
Shinde Village, Tal. Khed, Dist. Pune - 410 501.



IDENTITY CARD Fo CONTRACTOR LABOUR

CARRIAGE WORKSHOp, MATUNGA, MUMBAI-19.

Ref:- CWM Office Elect. Genl. Branch MTN's Lo o, GEMc.511687775900614 Dt:25/08/2023

1. 8r.Na : GEMCSIGETIS00614/ ol A
2. Name of Establishment :  Megarail Power Projects LLP P
3. Address of Establishment : 602, Atmrnm Tower, Aglary Lane, Jambhll Naks,

Thane.
4. Name of Employee : Mr. Mahesh H Raut
S. Address of Employee + As per Aadhar: Bhavan| Nagar, Vadu], PO Vadul, Taluka Khatav, Dist Satara 415506
6. Age & Sex . 22 Years Sex:- Male
7. Date of entry in service : 06-02-2024

LHB SS2 & SS3

8. Designation/Nature of Work :  Engincer . .
9. Railway Department :  Electrical/SSE/AC Shop, Carriage Workshop,
Matunga, Mumbai- 400 019.

Validity Date of Identity
Cord Singature of

Ewmployee

Counter Singnature of Concerned Supervisor

of Railway Ref. If any

Sr. No.

From To

17 [06-02-2024| 06-05-2024 M )

BT a1faTpErdan

arergeel zal ( Sol)
at Ll = 0N 2 DAR11
NOTE- (1) Pleasc colleet the Entry Permit of Contractor SSE}E%{ | éﬂﬁﬂtl“mnﬁﬁw (M edtractor, '

(2) Normal Working Hrs. as 08.00 Hrs. to 16.45 HWD U\ﬂ atu n qa)
(3) Renewal has to be taken every three month for E it a3 well as ermit by

&
Ehity Pefit WorlePermit

Competent authority.

Scanned with CamScanner



PHILIPS

16 Nov 2024

Mr.Sachin Salunkhe Chandrakant Salunkhe (Sachin Salunkhe)
At/p Navin Kavathe Tal.Karad Dis.Satara

Karad,

Maharashtra 415106

Dear Sachin Salunkhe,

Subject: Apprentice Training

With reference to your application for Apprenticeship Training and subsequent tests and interview you had with us, we are
pleased to engage you as an “Diploma Apprentice Trainee” in our organisation on the following terms and conditions:

*  Your training will commence on 08 December 2024 and will complete on 08 December 2024.
You shall report for training directly at our office, the address of which is as follows:

Philips Global Business Services LLP
Philips India Ltd.,Plot B-79, MIDC Industrial area, Chakan Ph-2, Vill Sawardari

*  During your Apprenticeship your stipend will be Rs. 18,000 per month.
* Please note you will be provided with subsidized transportation & canteen facility.

*  You will abide and be governed by Apprentices Act, 1961 and Rules there under.

Please bring along with you the following documents for our Verification

a. Proof of age (SSLC/HSC or equivalent certificate)
b. Photocopies of your certificates relating to your education, experience & salary
Five passport size photographs.

Kindly sign a copy of this letter as a token of acceptance of this offer.

The ability to learn and develop new skills faster is decisive in being successful. The ability to absorb and exploit knowledge and

Philips Global Business Services LLP

Unit No.102 (Part), situate on the 1st floor of North Block of the
building known as ICC-Devi Gaurav, Technology Park
Old Mumbai-Pune Road, Pimpri-Waghere, Pimpri, Pune 411018

Registered Office:

3rd Floor, Tower A, DLF IT Park,

08 Block AF, Major Arterial Road,

New Town (Rajarhat), Kolkata — 700156
West Bengal, India

LLPIN: AAH-2565



PHILIPS

experience is vital to your growth. We look forward to a pleasant association with you and hope that you will have a good
learning experience.

Thanking you,

Yours faithfully
for Philips Global Business Services LLP

Received copy of this letter understood contents and terms and agrees to abide by the same.

TERMS & CONDITIONS

®*  Your training assignment with us is subject to your being found medically fit by the medical officer prescribed by us and
production of all relevant documents by you.

*  During your training period your learning and performance will be monitored periodically by your Manager.
*  The company is under no obligation to offer you employment after the completion of your Apprenticeship period.

*  With a view to develop multi-skills in you, the company would require you to undergo practical and on-the-job training at
various workstations as part of your training scheme. You shall pursue the training conscientiously and with utmost care.

*  You will not engage yourself directly or through an agent in work, business, profession or employment either honorary or
otherwise during the period of your training with the company.

*  You will be responsible for all the property of the company such as tools, equipment, instruments, raw materials, books and
other similar items directly entrusted to your care and custody or which has come into your possession by nature and/or
during the course of your work. You are responsible for maintaining them in good working condition and return the same to
the company.

Philips Global Business Services LLP

Unit No.102 (Part), situate on the 1st floor of North Block of the
building known as ICC-Devi Gaurav, Technology Park
Old Mumbai-Pune Road, Pimpri-Waghere, Pimpri, Pune 411018

Registered Office:

3rd Floor, Tower A, DLF IT Park,

08 Block AF, Major Arterial Road,

New Town (Rajarhat), Kolkata — 700156
West Bengal, India

LLPIN: AAH-2565



PHILIPS

*  You will adhere and maintain the normal disciplinary standards as desired/ decided by the company from time to time.

*  During your Apprenticeship training in the company and thereafter you shall not disclose any information pertaining to design,
process, inspection, marketing techniques and/or any other information related to our production process and /or other related
functions. You will safe guard expressly the interest of

®*  You will keep us informed in writing of any change of your residential address or civil status and the company could
continue to serve the communications at the address last given and they shall be deemed to be sufficient service on you.

*  This training offer is being issued to you on the understanding that all the information furnished by you both at the time of
interview as well as in your application are complete and correct. If, however, the company comes to know during your stay
with us that you have intentionally withheld certain information or that the information provided by you are false and/ or
not correct or incomplete, the company reserves the right to discharge terminate your Apprenticeship training without
notice or compensation.

* If at any time in our opinion, which is final in this matter, you are found guilty of dishonesty, disobedience, disorderly
behaviour, negligence, indiscipline, absence from duty without permission or any other conduct considered by us detrimental
to our interest or of violate of one or more terms of this letter, your services may be terminate without notice.

®* The Management reserves the right to terminate your training assignment in the event of wilful misconduct, wilful
disobedience, wilful instigation and provocative behaviour involving in any act of moral turpitude.

* The company is entitled to terminate your Apprenticeship without assigning any reason whatsoever, by providing 30 days’
notice.

* Upon termination of your apprenticeship, due to any reason whatsoever, you will immediately return to the company all
confidential and proprietary information and property of Philips in your possession including but not limited to papers,
documents, properties/assets, ID card, Credit Card, Laptop with charger, hard drives, non-fulfilled customer orders/services,
if any etc. which may at that time be in your possession relating to the business or affairs of the company.

*  You will abide by the rules and regulations of the company, which are in force from time to time and the General Business
Principles of the company. On Joining, you shall comply with Philips General Business Principles available at www.philips.com,
as updated from time to time.

®* The company shall have the right to vary or modify any or all of the above terms and condition of service which shall be
binding on you. Any violation of this clause shall entail strict disciplinary action, as appropriate, including termination of your
services.

Philips Global Business Services LLP

Unit No.102 (Part), situate on the 1st floor of North Block of the
building known as ICC-Devi Gaurav, Technology Park
Old Mumbai-Pune Road, Pimpri-Waghere, Pimpri, Pune 411018

Registered Office:

3rd Floor, Tower A, DLF IT Park,

08 Block AF, Major Arterial Road,

New Town (Rajarhat), Kolkata — 700156
West Bengal, India

LLPIN: AAH-2565


http://www.philips.com/

PHILIPS

®* You shall not place yourself in a position, which warrants any pecuniary/non pecuniary obligation with vendors, suppliers,
business associates, competitors, etc. You shall also not accept directly or indirectly any gift or reward from any person with
whom you are likely to have official dealings.

* If you are party to any criminal proceedings in your personal capacity you have to inform the assigned HR Manager on
immediate basis in writing. Further, if you are found guilty of any misconduct or should you commit any breach of the service
conditions or get involved in an act, which in the opinion of the company is prejudicial to the interest of the company, the
company may without any previous notice, terminate your services.

* In the event of your completion of Apprenticeship, you will not represent the company either personally or by your agent,
directly or indirectly, as being in any way connected with or interested in the business of the company.

* All terms and conditions will be governed by the company’s policies as stated from time to time and the company may in its
sole discretion as it deems fit revoke or change such policies. It shall be your duty to peruse and understand all the terms
and conditions enumerated in company’s policy as well as the repercussions of the breach thereof and not being aware of the
same shall not be a defense, which shall be either available to you or accepted by the company.

*  Your working hours shall be as per company policy and you are expected to complete your duties within the same.

®*  You are prohibited from using or sharing any information acquired during your apprenticeship with the company for any
personal or any other third party’s gain or advantage.

®*  You are prohibited from using any unauthorized or unlicensed software in connection with your computer system that may
be provided by the company. You are required to take additional responsibility for the physical security of the computer
system as well as the information contained therein. The company has the right to inspect your usage of the same any time
without any notice to you.

*  You must not disseminate any information which a) belongs to or impersonates another person over which you have no rights
(including infringement of Intellectual Property) b) is defamatory, offensive, inappropriate c) contains a virus or any other
harmful component d) contains unlawful advertising, promotion etc. e) violates any applicable law or regulation.

®*  You are required to comply with all applicable laws of India in pursuance of your apprenticeship and in case of any legal action
pending or taken against you, the same shall be disclosed to the company, failing which your services may be terminated by
the company.

* In the event of any dispute regarding the terms and conditions with reference to this Apprentice Training, the same will be
subject to the exclusive jurisdiction of the courts of Gurgaon, Haryana.

Received copy, understood contents of Srls.1 to 26 of “Terms & conditions” and agree to abide the same.

Philips Global Business Services LLP

Unit No.102 (Part), situate on the 1st floor of North Block of the
building known as ICC-Devi Gaurav, Technology Park
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Redefine.
DOC NO./TEPL/HR/PA/F04 .
Sub: Offer Letter Date : 21-May-2024
To,

Ms. Snehal Pawar,

With reference to your application and subsequent interview, we are pleased to offer you the job
for the post of “Trainee Engineer” in our company. You will be based at our “Dhayari” office.

The detailed appointment letter will be given to you at the time of joining. You have to join on or
before “03-June-2024". Offer stands cancelled in case of any deviations in information or if you
fail to report on DOJ. I will have to assume that you have not accepted this job offer if | do not hear
from you before “23-May-2024".

You will be receiving monthly Gross Salary / Annual CTC as discussed.

You are requested to bring attested copies of the following along with the original certificates/
testimonials, at the time of joining. .

All Educational Certificates.

All Experience Certificates from previous employers.

Resignation acceptance letter and Relieving letter (Current Employment).

Six Passport size photographs.

Address Proof (Ration Card / Aadhar card) and Identity Proof (PAN card / License / Voter
ID).

e Medical Fitness Certificate from any authorized MBBS Doctor,

* 0 0 0 0

You have to sign Indemnity Bond for 2 years with Intelux after joining
You have to attend the Basic Course from Art Of Living before/ After joining.

You will be eligible for leaves and holidays as per the company policy. No leaves are permissible
during the probation period. If any leaves taken during this period will be considered as Loss Of
Pay otherwise as decided by the management.

Since the company is growing and has to streamline its's operations, You may be expected to work
for extended hours/ days as per the requirement of the situation and the management.

Please confirm the receipt of this offer letter by signing the duplicate hereof.

Thanking You,
Yours faithfully,

For Intelux Electronics Pvt Ltd.

1
A:I;;ana Firke

Sr. Executive - Human Resources.

| Intelux Electronics Pvt. Ltd.

Head Office : Unit 2, Electronic Co-op Estate, Pune-Satara Road, Pune - 411 009, Maharashtra, India.
Tel.: +91-20-24223734 /20/30/82/83 | CIN No.: U31109MH1998PTC113195
UDYAM : MH-26-0008954 | Udyog Aadhaar : MH26B0011772 | PAN No.: AAACIB424P
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Hl -~ TECH CORPORATION

LECMEC SALES & SERVICE
OFFER LETTER
pate: 2 2)JbN[ 2224
To,
Ms. Mayuri Vilas Pawar
Phone No:8767931853

Sub: Offer Letter
Dear Mayuri P.,

We are pleased to offer you the post of Design Engineer based at Hi — Tech Corporation
Lecmec Sales & Service.

The compensation structure is enclosed for your reference as Annexure.

Your employment with the Company will be subject to strict adherence to the policies and

procedures of the Company.
You will be on probation for two months.
This offer is subjected to background verification and medical fitness.

On acceptance of the terms of conditions as per this offer letter, you will be able to terminate
your employment with the Company by giving one (1) month notice to the Company and vice
versa. You shall not be eligible to avail leave during the notice period.

We welcome you to join the Company and would be happy if you can sign the duplicate copy of
this letter in token of your acceptance of the offer of employment with the Company.

If you have any question, please clarify from the undersigned.

‘With regards,
Rajesh Shah h
HR - Head 4

cmec Engineering Pwt. Ltd.

, Dr. Ambedkar Road, Mantri Court,
Next to RTO, Pune-411001.

Page 10f 3
In case of any queries or customization requirements, book a free consiltation with our expert advisors.
I



' S accept the aforesaid terms & conditions and this offer of employment. | shall keep the

contents of this document confidential.
1 will join on 1 July 2024.

Name: | |
Signature:
Date:

22006 (2529

Page2 013
~In case of any queries or customization requirements, book o free consultation with our expert advisors,
l :




Amount
_(INR)

Monthly Gross (Basic + HRA + Conveyance + Special Allowance) 25000.00

Shiaen 36000.00

EC 300000.00

Lecmec Engineering Pvt. Lid.

Or. Ambedkar Read, Mantri Court,
.y Next to RTO, Pune-411001.

B - N Page 30l 3
any queries or customization requirements, hool a free consultation with our expert advisors




CN112365653
Model Contract of Apprenticeship Training for Major/Minor® Apprentices

1. Name and Regestered Address of Fstahitshment - QUESS CORP LIMITED (E081B2900003)

VYV QUESS HOUSE, SAIUAPUR ROAD, AMBALIPUR,
with Teleptone ro. & E-mail address : Bengaluru (Bangalore) Urhan, Karnataka, 5601037,
thumkurflengaluru Urban, Karnataka

- 0BOGLOSILTS
: shashank s@i quesscorpcom

2. (a) Name of Apprertce (Block Letters) : SHRAVANI PRADIP CHAVAN (A0823239725)
(b) Father ¥Mother’s /Spouse’s Name : Tukaram Pradip Chavan
3. Address of apprentce + null, null, VASTI SAKURDI, rull, Maharas

: Mra. Satara, 4151114, nell,
: Satara, Maharashtra

4. Gender : Fermale
5. Date of Birth : 31-10-2002
6. (a) Whether lelongs to SC/ST/ODNCEWDS Minority 1 No
(b) Name of the Category : Gereral
7. Educational Quulification (Highest) : 12th - Scionce
B. {(a) Categary of Apprenticeship : Optional
(b) Nase of the trade for which Apprertice is traizing : Automotive Maintenance Technician Mechanical
a_ Appresticeship Traiming duration (Total) : 720 Days
{a) Duration of Basie Traizing : 2 Weeks
() Period of Ou-the Job Traimng : From 02-11-2023 t0 21-10-2025
10. Appreaticeship Traising Locat:on : Pune
(a) Name and address of facility whero Bask Training is NIA
to be provided ¥
(b) Name and 2ddress of the facility where Onrthe- Job ] -
Trawrdng i3 to be provided s QUESS CORP LIMITED
Pure
Pune
Matarashtra
11. (a) Date of execution of contract - 19.11.2023

(b) Age of Apjrentice on the date of execution of contract : 21 years, 0 montha and 29 days

12 s the establishment opting for berefits under NAPS*? ‘Yes
*If yes, Anrexure 2 o Uas cortract will also be applicable.

«For DBT cases- Partial stipend support by the Government of India under NAPS will be

limited to 25% of the stipend pald, upto a maximum of Rs. 1500 per month per
apprentice during the apprenticeship training period,

For Non-DBT cases- Full stipend will be paid by the employer

13 Monthly stipend amount




Year of training

Total stipemsd amount (in Rs)

Break up of total stipend amount (In Rs.)

Employer's share out of col. 2

Governmenl of India’s share out
of col. 2(25% of stipend paid
upto a maximum of Rs. 1500 per
month per apprentice)

[} During 1styvar af tralning 16167 16167 0
[@) During 2ad yaw of traming 16168 16164

€) During Ird and 4th ymar ol

["*hll\l NA NA 0

The Establishment agrees and understands that the minimum monthly stipend amount is prescribed in the Rule 11(1) of Apprenticeship

Rule, 1992 The Establishment conlirms that the agreed monthly stipend amount entered above must be higher than these minimum
rates

(I the minmum rates are modified through legulation {either through modification of rules, or through modification of minimum wages
pavable) during the course of apprenticeship, this revised rates will apply as the minimum pavable to Apprentice

14, (a) Name and Address of Guandian In case Apprentico is

15

16.

17.

18.

19

under 18 years of age (Minor)

(b) Relatianship with the Apprentice

. (8) Whether Apprentice was identified through approved

Third Party Aggregator
(b) Name of TPA (if applicable)

: Nf r\

: Nf r\

: Yos

¢ Quess Corp Limited

We, the Establishment, Apprentice/Guardian solemnly declare that we have read the Apprentices Act, 1961
and the Apprenticeship Rules, 1992 as amended from time to time, regarding the contract of apprenticeship
training including obligations and terms and conditions contained in Schedule V and VI of the said rules and

will comply with the same.

1, the Apprentice, declare that all details shared by me, including educational qualifications and other personal
information shared, is correct and will provide original documents for verification at any time

Woe, the Establishment, have examined the Apprentice’s information, including personal details, and will seek
relevant documentation for verification as and when required.

In case of default by either the apprentice or the employer, we agree to compensate the other party as per the
provisions of the Apprenticeship Rules, 1992 (Main Provisions of the Rules may be seen in the Annexure 1).

National Apprenticeship Promotion Scheme (NAPS),if applicable.

For QUESS (arp Limited

f 4t g
Ve hesdes Dpetion | Sty

Signature of the
Employer with seal

Signature of Apprentice

. The Establishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions of

P 4 I\Q\\It\\\
WE

Signature of Guardian




Bajaj Auto Limited, 's
Plot Na A Village « Mahatunge THIWORLD

MIDC, Chakan, Pune 410 %01 AVOURI
Tel «91 21139 259201, 04-10 . F H
Fax +91 2139 259302 03 I"

BAJAJ www bajajauto com

BAL\HRD -CK\125060
07 October.2023

ROHIT ANIL GHORPADE

A/P SHIRDHONTAL-KOREGAON,
DIST-SATARA, MAHARASHTRA
PIN - 415501

Dear ROHIT,

This has reference to the interview you had with us. \We are pleased to inform you that you are selected
as a “Company Trainee” in Grade "CT" at our Chakan Works w: & 1 07.0ctober.2023 on the following
terms & conditions.

1. You will be designated as COMPANY TRAINEE and will undergo training for a pened of One Year
from the date of your reporting for training.

Be it clearly understood and agreed that the facility of training being provided 1s on a fixad term basis for
a penod of One Year only. This facility will automatically come to an end on expiry of the one year pencd
and neither any notice shall be given nor any compensation shall be payable to you by the Management.

2. This offer is subject to your medical fitness as per our norms.
3. During the period of training, you will be paid Stipend of Rs. 17504 /- per month.
4. In addition, you will also be eligible for Conveyénce Allowah_ce of Rs. §76/- per month

5. Provident Fund and Family Pension Scheme shall be as the provisions of respective laws and rules
made there under. S

6. You will abide by Code of Conduct, Certified.Standing Orders and other rules and regulations of the
Company that may be in force from time to timea. _

7. You will be initially located at our Chakan Plant. However, you may be transferred to any diision,
department, section, location, branch, or plant of this Company or in any subsidiary of this Company
or in any Company in which this Company has financial or other interest.

8 You will abide by the working hours, shifts and duty hours as applicable to you.

9 Without the Company' written permission you will not carry’on any other employment, training,
business or profession with or without remuneration

10. You will devote your full time & energy for successful completion of training and make use of all the
training facilities provided to you.

11. The company will provide the Canteen and Transpoirt facility to you at subsidized cost and deduction
for the same will be made from your stipend every month irrespective of attendance in the month as
per the rules of the company applicable fronxfime to time

12. The Company will provide you two sets of unifcrm and safety shoes free of cost. You shall report for
training in company uniform only

F?n]uq.ltled Dffice Akurdi Pune 411035 India CIN LESPIIMORa™ T 3agy,



Bajaj Auto Limited, D's
Plot No. A-1, Village - Mahatunge I"‘wonl

MIDC, Chakan, Pune 410 501 nvounl
Tel «91 2135 259301 04-10 F

Fax +91 2135 259302, 03 l

www bajajauts com

13 As part of your training with the Company, you may become aware of. or otherwise come in to the
possession of, information relating to the Company s processes, preducts. data. plans and technology

-.':fmch i n_ot public information and which the Company regards as secret and confidential
("Confidential Information”) '

13.1. You shall not, during and after your training with the Company" divulge Confidential Information

outside of the Company in any manner whatsoever and within the Company; you may divulge

gonﬁdential Information only to those who have a need to know it in the best interest of the
ompany

13.2. You will not use Confidential Information for the benefit of yourself or others outside the Company

13.3.  If at any time your role with the Company is of a nature that requires you to get involved in
technical or other developments, or you otherwise make technical or other developments based
on Confidential Information, or you use the Company's resources or facilities to make technical
or other developments, then any such developments made or discovered by you. individually or
with others, will be the sole and exclusive property of the Company and you shall assign all rights
and interests to such developments, technical or otherwise (including, but not limited to, any rights
to seek patent protection, design registrations and copyright protection) to the Company and you
shall sign all consents or other necessary documentation that may be required in that connecticn.

14. During the period of training, the Company may terminate your training without notice or without
compensation without assigning any reason thereof, if it has sufficient reason to believe that you do
not have sufficient interest in your training or you commit any act, which is contrary to clause 6 above.

15. This offer of training is made based on the particulars of your qualification; age etc. fumnished by you
in your application and bio data. Should any of the particulars furnished by you are found to be
incorrect; your training shall be liable fortermination.

16. You will promptly give intimation of change of address, if any, to the Company.

17. On completion of your training, you will be relieved by the Company and there shall be no obligation
whatsoever on the part of the Company to absorb you in employment.

18. Your date of joining will be 07.October.2023

Please confirm your acceptance of the terms and conditions by retuming one copy of this letter signed by
you.

L

Yours faithfully,
For Bajaj Auto Limited,

Zhdede

Sumnaunsh Gadade
Manager (HR)

1 -, hereby accept the terms and conditions set out in this
Letter of Appointment.

Signature: ———- ——-- - ——- Date: ———m- =

Registered Office Akurdi Pune 411035 India




Shree Balaji

Electricals & Developers

Gowt. Electrical Licence No. : M.C. 26475  Add - At/Post-Kumthe, Tal-Koregaon, Dist.-Satara,

Office - Gala No. UG-12, Lucky Plaza, Near Zilla PBI‘IShEId SadarBazur. Satara. Mob. : 9923183583 / 9665838184

Ref No. - SB/JOL/283-2024 Date : 30/05/2024

To,
Mr. Rohit Ravindra Kadam.

Sub: Job Offer Letter.

Dear Rohit Kadam,

We are pleased to offer you the position of supervisor at SHREE BALAJI ELECTRICAL
AND DEVLOPERS. We feel confident that you will contribute your skills and experience to the
growth of our organization.

As per discussion, your starting date will be on 1 June 2024 Please confirm your
acceptance of this offer by signing and returning a copy of this offer letter.

We look forward to welcoming you on board.

Sincerely,

Shree Balaji Electricals & Developers

14



.

(]

w

10

sFor DBT cases- partial stipend support by the Government of India under NAPS will be
limited to 25% of the stipend paid, upto a maximum of Rs, 1500 per month per

CN022417030

N 1 . - .
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Name and Registered Address of Establishment

with Telephone no. & E-mail address

(a} Name of Agprentice (Blork Letters)
(b) Father sMother's /[Spouse’s Name

Address of appreatice

Gernder
Date of Birth

(1) Whether belangs to SC/ST/OBC/PwD/ Minority
{b) Name of the Calegory

Fdocational Qualification {Highest)

{a) Category of Apprenticeship
b Na=e of the trade for which Apprentice is treining

Apprenticeship Traimng duration (Total)
(s) Durstion of Basic Tralning
(b} Perind of On-the-Job Trairing

Apprenticeship Truning Location
(2) Name and eddress of faallity where Basic Tralring is
1o be provided

(b) Neme and address of the facility where On-the-lob
Training is to be provided

(8] Diate of execution of contract
ib) Age of Appreatice o6 the date of exrcution of contract

15 the establishment pptng lor penefits under NAPS®™?

o|f yes. Annescre 7 Lo thus contract wil alsc be applcable

ADIRA] MANPOWER SERVICES PRIVATE LIMITED (E06

AMEBETHAN CHOWK , NEAR SHRU LAXMI STEEL . AP

CHAKAN TAL KHED DIST PUNE 4103501, CHAKANPune, i3

Maharashtra

02346-2211287
adirajmspl 1@gmati cem

VARSHA JOTIRAM KUMBHAR (AD124111365)

& 4

pull rall mu post kiroll tal koregaon
st satara, pull Maharashira, Satara, 41
5116, null,

Satara Maharashira

Female

06-10-2002

: No
- General

. 12th - Science

Opuonal

. Automotive Machining Operator

360 Days

. 2 Weeks
- From 15-01-2024 to 08-01-2023

Sranley Black & Decker India Pt Ltd.

N/A

- ADIRA] MANPOWER SERVICES PRIVATE LIMITED

Stanley Black & Decker Irndia Pvt Ltd.
Pune
Maharasktra

0502-2024
21 years, 3 mocths gnd 30 days

Yes

apprentice during the apprenticeship training period.

For Non-DBT cases:

13 Momrty supend emoue

Full stipend will be pald by the employer
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‘ Year of tralning |

| Total Stipend amount (in Ry )
| 3

{a) Duning 15t yea

_;i_ru_'l._up_nl_ ln_u_lﬂ IIP;;_;& _i;mun'l_‘l_ln s ) ;

P Government o
| Employers share out of col. 2
r of tralning

{ India‘s sh;rr_mr-
of enl. 2025% of stipend paid y
uptoe a maximum of p 13
14330 i ke
= - I _.___‘______________-____'_____‘ month per a t
o o el s o - I_Ii_nn 0 PEr apprentice)
{{c) Duning 3rd and 4th year of N B 'M\ ———
(training - A i b

The Establishment agrees an
Rule, 1992, The Esuﬁ:llshme:tt:?a;?r;ash&!am;:t:cr“:?mun::‘m‘hh *upend amount is prescribed in the Rule 11(1) of Apprenticeship
rates ‘¢ agreed monthly stipend amount entereg above must be higher than these minimum

] Bl o
——  F

1f the mintmum rates are modified

through leqislation feither through i
gt modifi ) 1 leat] -
payable) during the course of apprenticeship, this revised rates ml?anpl}' as r[;t;nn bl okt .

LOUDU wages
minimum payable to Apprentice
14. (a) Name and Address of G

uardian In case A rentice i
under 18 years of age (Mi o -

nor)

: N/A
(b) Relationship with the Apprentice % N/A
15. (@) Whether Apprentice was identified through approved
Third Party Aggregator w¥es
(b) Name of TPA (if applicable)

: ADIRA] MANPOWER SERVICES P\T. LTD
16. We, the Establishment, A

pprentice/Guardian solemnly declare that we have read the Apprentices Act, 1961
and the Apprenticeship Rules, 1992 as amended

from time to time, regarding the contract of apprenticeshlp
training including obligations and terms and conditions contained in Schedule V and V1 of the said rules and
will comply with the same.

1, the Apprentice, declare that all details shared by me, including educational qualifications and other personal
information shared, is correct and will provide original documents for verification at any time
18.

We, the Establishment, have examined the Apprentice’s information, including personal details, and will seek
relevant documentation for venfication as and when required.

19,

the
In case of default by either the apprentice or the employer, we agree to compensate the pther party as per

provisions of the Apprenticeship Rules, 1992 (Main Provisions of the Rules may be seen in the Annexure 1).
20.

The Establishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions of
Nationzal Apprenticeship Promotion Scheme (NAPS),if applicable.

Signature of the
Employer with seal

Signature of Apprentice Signature of Guardian
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Name : Rohit Vishwas Kadam
Designation : Quality
- Blood Group : A-ve
Mobile No.: 9657261430

Vishnumalati Ind. Estate, S. No.77,
Building I-3, N.D.A. Road,
Shivane, Pune - 411023

Phone No.: 020-25292080




WACWRNA  CUBIX AUTOMATION PVT. LTD.

’fﬂffm 2 Contore.  PROJECT OFFICE : 8 No. 20/8, Hingne Khurd, Near Mahesh Bank, Sin

Bune 411 051, India. Tei, 1 020-24258743 / 24353079 / 24355703 Faxil
SALES OFFICE : Office No. 103, Chintaman| Pride, near City Pride; Kothrud, Pune

WORKS : S. No. 22/8A, Nanded Phata, Near Savli Dhaba, F‘une -411 041.
Telafax - 020-243593125 Web. - www cubbxaulomation net ' '

APPOINTMENT LETTER

Aadarsh Rajendra Kumbhar Date: 4 July 2024
AL post Shirdhon, Tal, koregaon

Dist. Satara 415501

Dear Aadarsh Kumbhar,

We are delighted to offer you the position of Trainee Engincer under the National

\pprenticeship Training Scheme (NATS) al Cubix Automation Pvi. Led. . This program

will provide you with vaiuable training and hands-on Experience.

Foey details:

o Date of Joining: 4 July 2024

. Position: Trainee Engincer-Projects
s Lopecation: S Mo 266, Hinghe | hurd,

\jear Udyam Vikas Sahakari Bank, Sinhagad Road. Pune — 411051

« Stipend: 15K
« You are entitled 1o 24 days ol grnual leave per year, » hich shall be scheduled in
advance with the:approval of your superyiset:

« Probation Period: You will be on: probation for a period of 1 vear, commencing from

vour starl Gate
s Code of Conduct: You are expected Lo adhere to the company’s code of comndiet

policies, and procedures throughout your employment

We look: i rward to vour N G Tean and wish vou SUccess in this exciting opportuniy

Bist recards, —
L = .ﬂ:ﬁcrdr\

Daulatkumar Pawar

Senior Human Rescurce Executive



A randstad

Staffing | Search & Selection | HR Soluwtions | Inhouse Services

Date :1308/2024

Ta
Abhishek Kanase
(Code: CANG44RTE)

Provisional Offer Letter for Fixed Term Contract

We are pleased to offer you empbyment in our organizaton at Randstad India Pvt Ltd as Resident
Engineer. Your sarvices are beng deputed to Honeywell Automation India Ltd. at AHMEDNAGAR based
an the fobwig terms and condbions:
s ‘Your employment wil be vald from 14/08/2024 To 13/08/2025 , unkss and untd it & specifically
extended n wrting by Randstad India Pyt Ltd.
* Your Salary Gross wil be INR 301,440.00 per Annum (& per Annexure 1) and wil be pad out bass your
actual joning date.
» Your empbyment & subject to compkting our onboarding process, whih requires you to :

a Complte on the Randstad portat
» Emplovee profie form
® Statutory Momination fomns lke ESIC, PF, Mediclam etc.,

b. Upload proofs of your documents:

Government mandated 1D proof: Aadhar Card and PAN

Address Proof (Any ane): Voters ID, Passport, Driving License, Ration Card ete.
Copy of both Educatbnal certficates & Prévious employment documents.
Bank Detals for Salary processing: Copy of cancelled cheque.

e The employment opportunty envisaged under this provisional offer letter & subject to successful
Background Merfication and other necessary checks, Dunng the course of your Background Verfication,
fit & found that any information/dacument provided by you & fake, fabncated, andfor incomact or you
fal to repart on the specified date(s), fn such crcumstances, any offer made to you andfor your
appaointment shal avtomaticaly stand revoked.

Plase note that this & only a provisional offer of emplyrment for a ficed termn and is not to be construed 2 an
appointrnent Btter, A detaied appointment Etter would be Bsued to you once you fulil our empbyment tems
and candtions & upon confrmation of jaining duty by the manager.

The next step & for you to log into Randstad Direct, our empbyee portal to ac cept thi offer.

¥ou wilsoon receive an emailand SMS an your regtstened number with a Ink to the onine portal and your OTP
to login. A User guide ts also avalable to help you complete formakies on/before your DOD,

Plase get in touch with us for any queries.
Wehing you the very best!

Yours truly,
For Randstad India Pwt Ltd.

e

Authorized Signatory
Unnikrishnan PS

Company Secretary and Head - ELM

Registered Office :

Randstad India Private Ltd

Randstzd House,

Ok Mo, 5 & 54, New Nao. 9, Pyoofts Garden Road,
Mungambakkam, Chenn @ 600 004,

P #91 {0) 44 66227000 F <31 {0) 44 66227474
wiww andstad.in



= randstad

Sealfing | Seascdh B Selection | HR Solotiorm | nbouis Seredied

Anpiure 2 Salary Breakap
Basic 16,000.00 192,000.00
House Rent Allowance G 920.00 71,040,000
Sewiory Bonus 3,200.00 38,400.00
Gross Salary 25,120.00
Empioyer's Contribution o EPF 1,920.00 23,040.00
Ins urance 110.00 1,320.00
CTC {Cost to the company ) 2T 150000 325, 800, (4
Empkoyee's Contribution o EPF 1.920.00 23,040.00
Tt Deduction 1,920.00 £3,0:40.00

Met-Take Home 3, 20000 278 0. 100

* lncore Ta;, Professonal tax and LWF &8 sppleable willbe deducled.
* Bk w2 wal e Geducted &5 appicabe by Bw. Your sabry B Snctly Confiden il

For Randstad India Pvi Ltd.

Authonz=d Signatory

Unrkr shnan PS
Company Seoretary and Head - ELM



Certificate :

This is to certify that Ms. Malusare Ankita Jagannath has completed
Internship in our company during 9" August 2023 to 31" March 2024 and she has

joined as Production Engineer from 22" June 2024 in our company.

W

CEO
Dr. R. V. Dhekale

Perfect Electronics 1
Dattanagar Galll No 4,
Wai-412803 Dist L atara,
Mahatrashtra
Mob.- 9822241 255

Manutaciure mumnmwmgm-mm|wnﬁhchww S
Wm&ummm“hmlmm




- [Gurukru pa industries ]
G-URCJI?RI[.IJIF!; [B-22.01d MIDC satara -

industries 415001 (Mear Jubliee Ind. .]
Contact 8007606262/8788604729
Mail amitphadatare2602@gmail.com

GST NO : 27BJGPP6212B1Z1
25/12/2024

JOB LETTER

TO WHOM IT MAY CONCERN

This 1s to certify that, Mr. Shirke Atharva Chandrakant Passout from
Arvind Gavali Collage of Engineering, Satara. He 1s currently working as a

machine operator In our organization Gurukrupa Industries From last 6

monts and till date.

Thank you.

For Gurukrupa Industries

Authorized Signatory
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Alaniidewada), Post. Shirwal, Tal, Khandala,
Dist. Satara Pin - 412 801

www.inyantra,com |n Ya ntra

Date: -04/11/2024

To,
Dhanashri Jadhav

40/B 1Machi Peth, Satara,
Maharashtra- 415002,
Sub: "Appointment Letter”

Dear Dhanashri Jadhay,

Thank you for the keen interest shown in our organization. Consequent to your application
and subsequent discussion had With us, we are pleased to appoint you as GET - PPC-
Production Planning Control in our organization on the following terms & conditions.
Please accept our heartiest congratulations and we welcome you to our Organization.

Date of Joining: Joining date consider as 04/11/2024

Compensation: Your annual compensation will be as per already shared with you along
with your offer letter (Annexure I). This package reflects to your total cost to the
organization. inYantra considers all its employees as partners or associates in the constant
endeavor to achieve and surpass our goals,

Place/Transfer: Your services are liable to be transferred from one place to and/or from
one department to another and/ or one factory to another either existing or to be setup in
the future purely at the discretion of the management on account of exigencies of work.
You shall enjoy the same salary/benefits on such transfer/deputation as were being drawn
by you before such transfer.

Probation: You will be on probation for a period of six months from the date of your
joining of the company. Your appointment will be confirmed when you receive and accept
the confirmation letter on completion of six month’s probation period. This period will be
extended if it is felt necessary to do so. During probation period, the company shall be at
liberty to terminate your employment without assigning any reason, on giving 7 day's
notice or without any notice on payment of 7 days salary in lieu of notice.

Confirmation: On successful completion of your probation period, you will be confirmed
in the service subject to your satisfactory performance.

Duties & Responsibilities: Your Leader will define your work assignments from time to
time. inYantra expects your work to be of an extremely high standard as defined by your
Leader & the Management.

Termination: inYantra Management reserves the right of termination of your contract
after giving one month notice to you, or your salary In lieu thereof. Similarly, you may
resign from the company after giving one month notice period in probation. After
confirmation written 3 months’ notice subject to the Company’s discerption; in the event
of you having any incomplete assignment, the company will have the discretion to relieve
You only at the end of month notice period in probation & 01 notice period after
confirmation, However, your services can be terminated without any notice or salary in
lieu of notice at the discretion of your leader and inYantra management,



el e S et Do - - [ s A B L NS L[u.
/' AtShindewadi, Post. Shirwal, Tal. Khandala,
Dist. Satara Pin - 412 801

www.inyantra.com .
/ inYantra

In probation period or after confirmation
period Employee has to com [
: £ plete no i
?5 per the notice period criteria (applicability as per the designation) there wil| b;“r:-.i: Derq'od
;;ﬁsnc;zce period b:wrback and a short notice period, during this notjce period if emslzt;m
ave except for approved sick leaves, your i i ' i
kel FIL notice period will be extended

If you have l|ost the confidence of the company’s management, or have been f '
wollatmn lcf the laws in force. Besides the company also has the right to deduct asutid .
or incentives payable in case of your termination or resignation, The age of retirerr‘a:enlgelS
58 yearl's and as such you shall retire on completion of this age. For the purpos sf
EE[CL.,IlatIDI'I of gratuity, the effective date of joining shall be the date of joining if eon
services with inYantra Technologies Pvt. Ltd. "Salary” for the purpese of this clausevw‘-;l:
mean last drawn monthly Basic salary with inYantra Technologies Pvt. Ltd”,

Leave: You will be eligible to the benefits of the Company’s Leave Rules on your
confirmation in the Company's Service.

During the period of your employment with the Company, you will devote full time to the
work of the Company. Further, you will not take up any other employment or assignment
or any office, honorary or for any consideration, in cash or in kind or otherwise, without

the prior written permission of the Company.

Employee Agreement: You will be required to be association with the company as per
duly signed service agreement with the organization. In the event of you having any
incomplete assignment, the company will have the discretion as mentioned in Annexure

II as per the employee agreement.

Other Terms and Conditions:

1. You will not (except in the normal course of the Company's business) publish any article
or statement, deliver any lecture or broadcast or make any communication to the press,
including magazine publication relating to the Company's products or to any matter with
which the Company may be concerned, unless you have previously applied to and obtained

the written permission from the Company.

2. You will be required to maintain utmost secrecy in respect of Project documents,
commercial offer, design documents, Project cost & Estimation, Technology, Software
packages license, User name and related passwords, Company’s polices, Company’s

patterns & Trade Mark and Company's Human assets profile.

| ny ma
3. You will be required to comply with all such rules and regulations as the Company may
frame from time to time.
on which might come

: - t informati
4. Any of our technical, non-technical or other importan hall not be disclosed,

i S
into your possession during the continuance of your service with us

revealed or made public by you even thereafter.
found non- performer

g final in this matter you are ft . i
il disorderly behavior, negligence, indiscipline
: y us deterrent to

5. If at any time in our opini
other conduct considered b

or guilty of fraud, dishonest, disobedience,
absence from duty without permission or any



Techn©OlOgIES FVL. Liq.

2 post. Shirwal, Tal. Khandala,

il
S pin - 412 801
_.f.ﬁf}fam,mmrest or of violation of one or more terms of this |ett
er,

" varminated without notice and on account of reason of any of th st Servrcesiﬂaya ntra
€ acts

company shall be entitled to recover the damages from yoy or omission the

6. You will not accept any present, commissio
from any person, party or firm or Compan
are offered any, you should Immediately

n qr any sgrt of gratification in cash or kind
Y having dealing with the company and if yoy
report the same to the management,

g Issued to you on the basis of the information and

at the time of your

i : you have made a fal
ment (or have not disclosed a material fact) resulting in your being offered thsf:

appeintment, the Management m _
: _ : ay take such action as i et : ;
including termination of your employment, <GSR0 AEIRIES scle discretfon,

Eé. You will be respcns{b}e for safekeeping and return in good condition and order of all
empany praperty, which may be in Your use, custody or charge.

9. The remuneration and other Payments will be subject to deduction under income tax
and other laws in force from time to time.

10. The company reserves the right to modify the terms and conditions of service at any
time. You would be informed accordingly.

11. Matters pertaining to your remuneration are strictly confidential between you and the
Company and should be treated as such.

Please sign and return to the undersigned the duplicate copy of this letter signifying your
acceptance., We welcome you to the Company Name family and look forward to a fruitful

collaboration.
With best wishes,

For, inYantra Technologies Pvt. Ltd.

.

Authorized Signature

- =
S epp——— LR D L L LB El el itat
-

The terms and conditions are explained to me in English /Hindi/ Marathi and I fully

understood. The same are accepted by me and will remain binding on me.

signature of Employee:

Name: Dhanashri Jadhav



WA VSOFT
J Technologies

AN 1SO 9001:2015 CERTIFIED COMPANY

Shalanidhi, S. No. 28/5, Plot-10,
Aundh-Wakad Road, Vishal nagar,
Pune - 411027, INDIA

Ref: - VSET/24-25/184/Admin

To,

Ms. Pournima Ankush Jadhav
At Post Atake, Tal — Karad,

Dist. Satara, Maharashtra

Dear Ms. Pournima

Date: -18/05/2024

OFFER LETTER

With reference to your application and the subsequent discussions held, we are pleased to offer you
the position of Hardware Engineer, subject to medically fit.

Remuneration:

You will be paid consolidated monthly salary of Rs. 15,000.00 (INR Fifteen thousand only).

Date of Joining and General Terms:

Your appointment shall commence on or before 01/06/2024.

You will be on probation period for 6 months.

The detailed appointment letter governing the terms and conditions of your employment will be

issued to you on your joining the company.

We look forward to your joining us on or before June 1, 2024.

Thanking you,

Yours sincerely

For VSOFT Technologies

Varsha Tiwatane

Authorized Signatory.

Web: www.vsofttech.in

Email: vt@vsofttech.in Mobile: +91-9970815424

Page 1
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Gmall - Fwd: Status of Candldales
* DOJ:-25/09/2024

1) Pratiksha Umesh Babar

2) Tanavi Dhansing Chavan (Relstration Number A022492586)
3) Suraj Santosh Pol ( Reglstration Number A0924143880 )

4) Yash Hemant Bhosale (Registration Number A0924141723 )

Thanks & Regards

Dipak Thorat

| Dy. Manager- HR & IR

Mob. +91 99227 36675

Filtrum™
=

Filtrum Autocomp Private Limited |
283/2, 284/1, Village - Maan, Tal. Mulshi, Dist. Pune - 411057
Maharashtra, India . " , L

Regd. Office : Aquila, 101, Office No. 401 & 402, 4th Floor, Anand park
Aundh, Pune - 411007 Maharashtra, India.
Tel.: 1800 210 1710 i

marketing@filtrum.co.in | Www.filtrum.co.in

From: AGCE TPO <tpo@agce.edu.in> _

Sent: 23 September 2024 10:20 :

To: Dipak Thorat <dipak.thorat@filtru m.co.in : :

Cc: tpoagce@gmail.com; Jaydeep Bhagat <jaydeep.bhagat@filtrum.co.in> . _ .
Subject: Request for selection Status Updates regarding Engagement of Graduate Engineer Trainee @ Filtrum

Dear Sir,
Recently we send some some students for Final Interview at Filturm - Wai,

Request you to confirm the selection Status for the same. (Refer Attachment)

hittps://mail.google.com/mail/u/0/7ik=9b9be9666d8view=ptasearch=all&permthid=thread-f:181949514 5508205687 &simpl=msg-f:1819495145508205687 2/s
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010272055 N
~Uni Automanan (1) Pvt. Ltd. Shirval,

~ Gat No. 37, 5 Shindewadi, Mahad- Bhor Road Taluka Khandala, Shindewadi, Shirwal,
Maharashtra 412807

hﬂps.!fwww.uniautomatlun com/

093? Mlss PRERANA BALASAHEB Nll(AM

Sginzza;tulatlons' Wc are. pieasecl to. conﬂrrn that you have been selected to work for
3 '..- D

s mat ion (I) Pwt, le Shlrval WF are delighled to make you the following job

of R&D Engmner at a momhly salary of
, 7L. Thrs position reports to
our wi 'rkmg houm WIII be from BAM lu SPM

8-0_0A v Please-'report to Mr. Amar
-this: date is. not acceptable please

to'me .b.?:'f"'-.sﬂf ‘32?.2@24_ to

:'Fant_-contnbution 'to the success of
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12/29/24, 1:28 PM ARVIND GAVALI COLLEGE OF ENGINEERING Mail - Shortlisted Candidate Listed

54 WA 8

l—ENSHTL'.'E.S_ AGCE TPO <tpo@agce.edu.in>

=

Shortlisted Candidate Listed
Dipak Thorat <dipak.thorat@filtrum.co.in> Fri, Sep 6, 2024 at 11:12 AM
To: "tpoagce@gmail.com" <tpoagce@gmail.com>, AGCE TPO <tpo@agce.edu.in>

Cc: Jaydeep Bhagat <jaydeep.bhagat@filtrum.co.in>, Sachin Patil <sachin.patil@filtrum.co.in>, Rohan Gulavani
<rohan.gulavani@filtrum.co.in>

Dear Sir,

Please find below list of shortlisting on NAPS.

8th

We have communicated them to join on 18™ Sept.

1) Shivani Kadam- Electronics Prod
2) Sumit Desai- Fabrication Prod

3) Abhishek Salunkhe- Stamping Prod
4) Pratik Jagtap- Electrical Maint

5) Vikram Sapkal Electrical Maint

6) Yash Bhosale — Electronics

7) Suraj Pol - Electronics
Kindly send more mechanical candidates.

Thanks & Regards
Dipak Thorat
Dy. Manager- HR & IR

Mob. +91 99227 36675

https://mail.google.com/mail/u/0/?ik=4f06e2f2f1&view=pt&search=all&permmsgid=msg-f: 1809424 145801863204 &simpl=msg-f: 1809424 145801863204 1/2



12/29/24, 1:28 PM ARVIND GAVALI COLLEGE OF ENGINEERING Mail - Shortlisted Candidate Listed

Filtrum

S
Filtrum Autocomp Private Limited
283/2, 284/1, Village - Maan, Tal. Mulshi, Dist. Pune - 411057
Maharashtra, India .

Regd. Office : Aquila, 101, Office No. 401 & 402, 4th Floor, Anand park
Aundh, Pune - 411007 Maharashtra, India.

Tel.: 1800 210 1710

marketing@filtrum.co.in | www: filtrum.co.in

[womsh ez Il w=sh 3ftses |
ST

[Quoted text hidden]

@ List of Stuents - FILTRUM Autocomp Pvt, Ltd. - Wai.xIsx
16K

https://mail.google.com/mail/u/0/?ik=4f06e2f2f1&view=pt&search=all&permmsgid=msg-f: 1809424 145801863204 &simpl=msg-f: 1809424 145801863204 2/2



12/29/24, 1:23 PM ARVIND GAVALI COLLEGE OF ENGINEERING Mail - Request for Selection Status : Avyanna tech Pvt, Ltd. - B. Tech (E & TC) R...

[
54 Wi &

l—ENSHTL'.'E.S_ AGCE TPO <tpo@agce.edu.in>

=

Request for Selection Status : Avyanna tech Pvt, Ltd. - B. Tech (E & TC) Requirement
Anupama <gm@avyannatech.com> Sat, Aug 17, 2024 at 4:17 PM
To: AGCE TPO <tpo@agce.edu.in>
Cc: Ajinkya Darekar <ajinkya.darekar@avyannatech.com>, "tpoagce@gmail.com" <tpoagce@gmail.com>,
vilas.pharande@agce.edu.in

Dear Sir,

Greetings!!!

| hope this email finds you well.

We wanted to inform you that Ms.Sharwani Pawar has been selected for the current opening and has been offered a
package of ¥2.64 LPA. The detailed salary structure and company details are been shared with her, and she has been
asked to confirm her decision by Monday noon. Please proceed with the necessary formalities once her confirmation is
received.

Additionally, Ms.Tanavi Chavan is currently on the waiting list, as we have only one opening at the moment. Should
another opportunity arise, we can consider her for the position.

Please let me know if you need any further information or assistance.
Thanks and Regards,
Anupama Dixit

General. Manager

+91 84840 48963

A

AVYANNA

www.avyannatech.com

(Formerly was known as Rubix Technologies)

[Quoted text hidden]

https://mail.google.com/mail/u/0/?ik=4f06e2f2f1&view=pt&search=all&permmsgid=msg-f: 1807631413284 132665&simpl=msg-f: 1807631413284 132665 17



Gmall - Fwd: Status of Candidates
12126124, 3:47 P
¢ DOJ:-25/09/2024

1) Pratiksha Umesh Babar

_ 2586 )
2) Tanavi Dhansing Chavan (Reglstration Number A02249

3) Suraj Santosh Pol ({ Registration Number A0924143880 )
4) Yash Hemant Bhosale (Registration Number A0924141723 )

Thanks & Regards

Dipak Thorat
Dy. Manager- HR & IR f
Mob. +91 99227 36675 : ; : :
- R L
iltrum”
| E—

Filtrum Autocomp Private Limited AT 1
283/2, 284/1, Village - Maan, Tal, Mulshi, Dist. Pune - 411057 R ; 4

Maharashtra, India .

Regd. Office : Aquila, 101, Office No. 401 & 402, 4th Floor, Anand park
Aundh, Pune - 411007 Maharashtra, India.

Tel.: 1800210 1710
marketing@filtrum.co.in | Www.filtrum.¢o.ih

e Coris

From: AGCE TPO <tpo@agce.edu.in>
Sent: 23 September 2024 10:20

To: Dipak Thorat <dipak.th0rat@ﬂltrum.co.i-n:. :
Cc: tpoagce@gmail.com; Jaydeep Bhagat <jaydeep.bhagat@filtrum.co.in> . . |
Sui:ject- Request for Selection Status Updates regarding Engagement of Graduate Engineer Trainee @ Filtrum

Dear Sir,

Recently we send some some students for Final Interview at Filturm - Wai,

Request you to confirm the selection Status for the same. (Refer Attachment)

e

‘ " =thread-: impl=msg-f:1818495145508205687 2/5
=pt&search=all&permthid=thread-f 1819495145503205687&5|mp
ilfu/0/7ik=9b9be9666d&view=pt
https://mail.google.com/ma




BSA Corporation Limited B3S A

(Formerly known as BSA Facilities Limited)

Ref. No. - Date -

Offer Letter

To,

Ms. Vaishnavi Babar

Dear Vaishnavi,

It gives me great pleasure to inform you that you have been selected by BSA Training Academy

Pvt Ltd. - Pune as an Assembly line Operator to be located at Pune

You will be paid a stipend of Rs. 10000/- Per month Ten Thousand.

BSA Corporation Limited
Corporate Off.: 18-20, Sukhwani Fortune, Morwadi Road, Pimpri, Pune - 411018,
Tel. : +91-020-27474997, Telefax : +91-020-27474962 Email : marketing@bsagroup.in Website : www.bsagroup.in
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TE Connectwity India Pvt Lirmted

_Name- wq-—r- |
l . "‘"'. f
D NO: ’s! :

Role : mlllTPIW

Date of

Joining :-

Dept.(VS) :-

UNDER

SUPERVISION :- #  skill -

Issue Date :- Due Date :-

Date of updation Skill

_g ;20{ | 9

Significant Characteristics (SC) Critical Characteristic (CC) Symbols Rapraaam
Different Probabilities of Symbol S

TE Driven SIC Custorner Driven S/C TE Driven C/C 2
TE Driven , Significant -
X Characteristic
E 1. Daily Inspection & Record necessary as per PCP /QIP
B 2 As per 1 Level ﬁeterminataon of machine capabllity as ghon,‘am & '-H’hflor ey .

—_.—---_'"




- --—-——-—"-"____-_*'-r'ﬂ_—'_ i
R ~ 8KILL CARD
Role Level ;;:l:::::;ll 8¢ No Role
1 EMS Awareness v | Vv 18 Finish Good inspector
2 Cutting Crimping 3 19 Control Shipment Level (cst)
3 Manual Crimping P :|» PDI /| Dock.Auditors
4 Machine operating 3 21 Machine / Calibration
B b g 2 22 Terminal-Cross Section
Machine operating
3 Ultrasonic Welding 3 23 Manual Soldering
M/C Splice taping / Wire's QA inspector/ Auditors .
g Giver /| Wire's Sequence 2 i Incoming Quality Auurm
|Pre Assbly (Bunching / Capping / ol SC- SigI'Iiﬂl:aﬂ_t charagtarisﬁc
¢ |VTB/HST Cut/Seal Insertion / HST ) CC - Critical characteristic
Shrinking/ Manual Splice tap / 26 Facility /CKT Maintenance Machine
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ADITYA CONTROL SYSTEMS

Mmake it simple
INDUSTRIAL AUTOMATION AND CONTROL PANEL MFG.

0 .
ffice Add:- 206, SECOND FLOOR HEUU INDUSTRIAL SPACES, MIDC CHINCHWAD,PUNE -411 019,

Cell
&t No.0932504 1699 Emall ID :- sujit@adityacontrols.com
"---...._-....‘_.._ _________
REF ACS/LTR/1 1/24-25 DATE : 08.7.2024

Dear Vaishnavi,
With great Pleasure, | would Jike to extend the following employment offer.

Position: Trainee Engineer
Start date: 10.7.2024
Salary: Rs.15000 / Month

Probation periog.

This offer is not a c.ontract of employment, and either party may terminate
empfoyment at any time, with or without cause.Please sign and submit the
acceptance letter to proceed further procedures.

Sincerély,

Sujit Malli

Proprietor %
Signature:

MISS.VAISHNAVI RAJENDRA MAHANGADE
Date: 08.7.2024




* ADITYA CONTROL SYSTEMS
make it simple
INDUSTRIAL AUTOMATION AND CONTR_‘OI. PANEL MFG. -.

Office Add:- 206, SECOND FLOOR HEUU INDUSTRIAL SPACES,MIDC CHINCHWAD,PUNE -411 019,
AP £ N L R VA |

Cell N0.09325011699 Emall ID :- sujit@adityacontrols.com

——

REF - ACS/LTR/11/24-25 DATE : 08.7.2024

Dear Vaishnavi,

With great pleasure, | would like to extend the following employment offer.

Position: Trainee Engineer\ . -
Start date: 10.7/2024 :
Salary: Rs.15000 / Month

This employment offer as a trainee engineer in industrial automation field.

Probation period is of three months from the appointment date.All rights are

reserved with Aditya Control Systems to continue service after completion of
probation period.

This offer is not a contract of employment, and either party may terminate
employment at any time, with or without cause.Please sign and submit the

acceptance letter to proceed further procedures.
- | ’,
e

Sincerely, ERCRN o P P

Sujit Malli
Proprietor " L\

r»/‘/ 3‘
Signature:

MISS.VAISHNAVI RAJENDRA MAHANGADE
Date: 08.7.2024

<0 o




12/29/24, 1:31 PM ARVIND GAVALI COLLEGE OF ENGINEERING Mail - Request for Selection Status @ Arete Manufacturing Services Pvt Ltd

|
.Saqwl'.l-l'!"k" =
LiwsriTes E.S_ AGCE TPO <tpo@agce.edu.in>

=

Request for Selection Status @ Arete Manufacturing Services Pvt Ltd

Pune Jobs <hr.punejobs111@gmail.com> Tue, Aug 13, 2024 at 3:13 PM
To: AGCE TPO <tpo@agce.edu.in>

Please check Selection Candidates List below
1) Deep Shirke Doj-20Aug

2) Suraj pol Doj-16Au

3)

4) Deep shirke Doj-20Aug

On Mon, Aug 12, 2024 at 4:59 PM AGCE TPO <tpo@agce.edu.in> wrote:
Dear Sir,
Request you to confirm the name of candidates who got selected.
Regards,
Tushar Shende

Training & Placement Officer
Arvind Gavali College of Engineering, Satara

On Fri, Aug 9, 2024 at 4:57 PM AGCE TPO <tpo@agce.edu.in> wrote:
Dear Sir,
Refer attached list of candidates,
There are some female candidates also,
Kindly consider all students for a telephonic interview.
Regards,
Tushar Shende

Training & Placement Officer
Arvind Gavali College of Engineering, Satara

On Wed, Aug 7, 2024 at 6:56 PM Pune Jobs <hr.punejobs111@gmail.com> wrote:
we can go for 01st telephonic interview and final interview at your company.
you can Share interested candidate List

On Wed, Aug 7, 2024 at 6:38 PM AGCE TPO <tpo@agce.edu.in> wrote:
Dear Sir,

Thanks for Email,
We will send you the list of Interested Students,

We would like to invite you to our college for campus drive on Saturday (10/08/2024) or else we can go for 01st
telephonic interview and final interview at your company.

Confirm your feasibility.
Regards,

Tushar Shende
https://mail.google.com/mail/u/0/?ik=4f06e2f2f1&view=pt&search=all&permmsgid=msg-f:1807265000594887426&dsqt=1&simpl=msg-f:180726500059... 1/3



12/29/24, 1:31 PM ARVIND GAVALI COLLEGE OF ENGINEERING Mail - Request for Selection Status @ Arete Manufacturing Services Pvt Ltd

Training & Placement Officer
Arvind Gavali College of Engineering, Satara

On Wed, Aug 7, 2024 at 11:19 AM Pune Jobs <hr.punejobs111@gmail.com> wrote:
position - Production/Quality Engg
location- Velu,Bhor,Pune
CTC -15000 in Training Period After 6m 10-30%Hike As per Performance
for Exp 20-30% hike
Job Type- Onroll
Industry Type -Electronic /Electrical Manufacturing Parts
Wiring & Harness,PCB Assembly,Condenser
Description of Duties and Tasks

Qualification: BE./Diploma Essential duties and responsibilities include the following. Other
duties may be assigned.
(Electronics/Electrical/Mechatronics)

Freshers

Male Only.

Required

Performs services of access control, intrusion alarm, closed circuit
television systems, and other various security related systems.
Evaluates, diagnoses, troubleshoots systems and perform repairs as
necessary.

3. Performs computer program entry as required/instructed by site in
charge.

4. Generate system reports and share the same with site admins.

5. Maintain daily system wise checklist and share the same with site
admins.

Coordinates with administration and other trades for the purpose of
completing projects/work orders efficiently.

Comply with health and safety regulations and see that all works at site
are carried accordingly.

Prepares documentation in a variety of written and electronic formats
for the purpose of providing written support in compliance with
regulations and/or conveying information.

Maintain all service and maintenance reports and support in all
site/system audits.

Handle all day-to-day operations.

Coordinate with site engineers to maintain inventory and ensuring
availability of all required spares.

Responds to emergency situations during or after hours for the purpose
of resolving immediate safety/security concerns.

Attends meetings, workshops, training, and seminars for the purpose of
gathering information required to perform job functions.

Take system backups and maintain all logs.

Terms & Conditions

Current JOB location - Velu,Bhor, pune.

interested & Immediate Joiners Male Candidates Can Apply Only.

Mention All the things Reply with your Updated CV

https://mail.google.com/mail/u/0/?ik=4f06e2f2f1&view=pt&search=all&permmsgid=msg-f:1807265000594887426&dsqt=1&simpl=msg-f:180726500059...  2/3
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Shrikrishna Pohnerkar

HR Dept
8605010945

https://mail.google.com/mail/u/0/?ik=4f06e2f2f1&view=pt&search=all&permmsgid=msg-f:1807265000594887426&dsqt=1&simpl=msg-f:180726500059...  3/3



Filtrum Autocomp Private Limited ﬁltr“m‘”

; Comorate Identification No. U34300PN2009P1C 134604 PR
egd.

Office : Aquita, 1OL Ath Floot, Ofico No, 401 & 407 Anand Park,
Aundh, fune - 411007 Maharash LGIE
Toll . o3 ’ Aharashitra, India
\ Frae . 1800 210 170 | marke g

fltrum codn | v filtritn.co in

Oclober 30, 2024

OFFER OF EMPLOYMENT
Ms, Shweta Gurav,
Ratnaprabha Residency - G1,

Sambhajinagar, New MIDC - satara.

Dear M5, Shweta,

We refer 1o your application and subse
t-" Pleased to offer you employment in
Trainee — NPD & Tech. Marketing.” Yo

quent interview / s you had with us and are
our organisation as “Graduate Engineer
ur base location will be Aundh.

3

Your gross per annum (inclusive of PF, Bonus/
be Rs. 2,78,640/- (

detailed break-up

Ex-gratia, Gratuity, Insurance etc.) will
Two Lakh Seventy-Eight Thousand Six Hundred Forty Only), the
of the same is attached herewith.

Yt:i‘g Will receive appointment Istter on the day of joifing. You can join us as early as
Possible. Please confirm to us your acceptance of this letter.

Th'an'k_s & regards, ¢
Fﬁf"Filtrum Autocomp Pri

" Ni}a}ijén Kirlogkar

J g, \
Chairman M
4

"

&
¥
L';_T'l’
:Il.;i
.\ )
Unit 1 : S.No. 288/2, 284/1, Village - Maan, Tal ; Mulshi, Dist, - Pune - 411 057 {f’.-li,'_‘
Unit 2 : Plot No. C- 5, MIDC Wal, DIst, Satara - 412 B03 .;?. A
i sl T
A I»



' Filtrum Autocomp Private Limited thr“m

Corporat
e 1 e ldentification No., U114 3001

\ N2009PTC134604
Rd. Office : Aquila, 101, Ath Floor, Office ;

Na. 401 & 402 Anand Par

\ e
Toll Free : 1 Aundh, Pune - 411 poy Maharashtra, india.

00 2
02101710 | matketing@filtrum con | wwwe filtrum.co.in

__/—/'I
TENBAE 5 SHWETA GURAV
HFPARTHIENY NPD & TECH. MARKETING e
|DESIGNATION : GET
|GRADE TRAINEE S ——
|LocaTioN : FAPL - AUNDH
A SALARY COMPONENTS
SR. NO SALARY DETAILS OFFER
1 BASIC 14,500
) DA 0.00 -
E HRA 10% OF BASIC + DA 3,450
4 CHILD EDUCATION ALLOWANCE 200
5 CONVEYANCE ALLOWANCE 800
6 MEDICAL REIMBURSEMENT @ 0.00
7 LTA @ 500
8 OTHER ALLOWANCE 0.00
TQTAL GROSS PER MONTH 17,A50
B ANNUAL DIRECT BENEFITS .
2 PF EMPLOYER CONTRIBUTION 20,880
2 GRATUITY 8,365
3 BONUS / EX GRATIA 14,494
4 MEDICAL INSURANCE 25,000 :
5 GPAP INSURANCE 500
|TOTAL ANNUAL 69,240
O TOTAL CTCA+B 2,78,640
SPECIAL NOTES ;
[*) VARIABLE PAY IS LINKED WITH PERFORMANCE OF THE ORGANIZATION
() BONUS WILL BE PAID AS PER THE BONUS ACT
{(**) HOSPILALIZATION BENEFIT = GPAP BENEFIT FOR EMPLOYEE SELF AND MEDICLAIM COVERAGE PROVIDED FOR SELF &
FAMILY INCLUDED IN CTC ABOVE.
(***) ABOVE COMPENSATION FIGURES ARE STRICTLY CONFIDENTIAL AND SHOULD MOT BE DISCLOSED TO ANYONE IN THE
ORGANISATION,

Unit 1 : S.No. 283/2, 284/1, Village - Maan, Tal - Mulshi, Dist. - Pune - 411 &
Unit 2 : Plot No. C - 5, MIDC Wai, Dist. Satara - 412 803




BSA Corporation Limited BSA

(Formerly known as BSA Facilities Limited)

Ref. No. - Date -

Offer Letter
To,

Ms. Viraj Chavan,

Dear Viraj,

It gives me great pleasure to inform you that you have been selected by BSA Training Ltd. - Pune

as an Assembly line Operator to be located at Pune

You will be paid a stipend of Rs. 10000/- Per month Ten Thousand.

BSA Corporation Limited
Corporate Off.: 18-20, Sukhwani Fortune, Morwadi Road, Pimpri, Pune - 411018,
Tel. : +91-020-27474997, Telefax : +91-020-27474962 Email : marketing@bsagroup.in Website : www.bsagroup.in



Redefine.

DOC NO./TEPL/HR/PA/F04
Sub: Offer Letter Date : 21-May-2024

To,
Ms. Aarati Nikam,

With reference to your application and subsequent interview, we are pleased to offer you the job
for the post of “Trainee Engineer” in our company. You will be based at our “Dhayari” office.

The detailed appointment letter will be given to you at the time of joining. You have to join on or
before “03-June-2024". Offer stands cancelled in case of any deviations in information or if you
fail to report on DOJ. | will have to assume that you have not accepted this job offer if I do not hear
from you before “23-May-2024".

You will be receiving monthly Gross Salary / Annual CTC as discussed.

You are requested to bring attested copies of the Following along with the original certificates/
testimonials, at the time of joining.

* All Educational Certificates.

All Experience Certificates from previous employers.

Resignation acceptance letter and Relieving letter (Current Employment).

Six Passport size photographs.

Address Proof (Ration Card / Aadhar card) and Identity Proof (PAN card / License / Voter
D).

® Medical Fitness Certificate from any authorized MBBS Doctor.

* o @ o

You have to sign Indemnity Bond for 2 years with Intelux after joining

You have to attend the Basic Course from Art Of Living before/ After joining.

You will be eligible for leaves and holidays as per the company policy. No leaves are permissible
during the probation period. If any leaves taken during this period will be considered as Loss Of

Pay otherwise as decided by the management. %

Since the company is growing and has to streamline its's operations, You may be expected to work
for extended hours/ days as per the requirement of the situation and the management.

Please confirm the receipt of this offer letter by signing the duplicate hereof,

Thanking You,
Yours faithfully,

For Intelux Electronics Pvt Ltd.

Arc a Firke

Sr. Executive - Human Resources.

«m | |ntelux Electronics Pvt, Ltd.

2L E i ; - 9, Maharashtra, India.

Head Office : Unit 2, Electronic Co-op Estate, Pune-Satara Road, Pune - 411 009, i
Tel.: +91-20-24223734/20/30/82/83 | CIN No.:U31109MH1998PTC113195
UDYAM : MH-26-0008954 | Udyog Aadhaar: MH26B0011772 | PAN No.: AAACIB424P
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intelux

‘Redefine.

fubject i~ Appointment Letter
0,Kshitija Hable (EmployeeCode -6697) P

AP Satara

Gavat

Satara

msal:ls ,re ference to your application for employment and subsequent interviews.,
Pleased to offer you as Trainee in our company on the following terms.

Effective Date : 10~Jun-2024
Designation : Trainee
Department : Qa it
Your Services will take on company payroll after completion of 6 months on contract bases.Further
probation period 6 months. During this period either party can terminate this contract by giving the
other party 30 days notice in writing or at the discretion of managament.
1. No leaves are permissible during the probation period. Any leaves taken during this period will
be considered as loss of pay otherwise as decided by the management.
quired to apply and maintain the highest standards of personal conduct and integrity

2. You will be re
and comply with all company policies and procedures.
3. Confirmation : You shall be confirmed in the services of the company subject to satisfactory

performarice of your duties.A written confirmation letter will be issued to you. After confirmation
, either party can terminate this contract by giving one months notice in

of one year in service
writing.

4. Compensation and Benefits: - .
5. Towards the services rendered by you pursuant to this letter the company shall pay you the
Cost to the Company computed on a monthly basis is of Rs. 15000/- in hand. After completion of

6 months you will be applicable for statutory requirements such as PF, ESIC & Gratuity Provident
fund will be applicable in accordance with the prevail laws and as per the company policy.

6. Leave Entitlement: After completion of one-year service you shall be entitled to eamned leave as

per rules.
7. Transfer: The Company may transfer you outside Pune if the business conditions require such
a transfer to other cities in India and such terms & condition as may be decided by the company.

Please sign and return the duplicate copy of this Appointment Letter in token of your acceptance of

the terms described in this letter.
We wish you a long and mutually beneficial association with us.

For Intelux Electronics Pvt. Ltd.

K.Sunitha
General Manager- HR
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*** Subject to eligibility under Gratuity Act .

***If Use Bus Transportation then charges will be as per route Extra

***Retension bonus will be given on completion of 24 month (Rs.
24000) .Proportinate to no of days paid

E APPROVED BY

PREPARED BY L HR, CIECKED BY




12/30/24, 2:51 PM Gmail - Fwd: FW: Offer for Employment with Wipro PARI Roboatics !!!

M Gmall Deepali Shinde <dskshipra@gmail.com>

Fwd: FW: Offer for Employment with Wipro PARI Robotics !!!

_Ganesh Shelar_ <ganeshshelar798@gmail.com> Sun, Dec 29, 2024 at 1:50 PM
To: Deepali Shinde <dskshipra@gmail.com>

---------- Forwarded message ---------

From: Rajesh M. Badekar <rajesh.b@wipropari.com>

Date: Sat, Feb 17, 2024, 7:12 PM

Subject: FW: Offer for Employment with Wipro PARI Robotics !!!
To: Aishwarya A. Purandare <aishwarya.p@wipropari.com>

Cc: Kiran B. Yadav <kiranby1@uwipropari.com>

Dear Candidate,

Congratulations !!!!

Your Joining date is 19th February 2024 (Monday) @ Chennai (Please refer Below Venue details)
( IMP Note - Will handover Offer letter in person on the date of your actual joining. )

Please find below salary details.

https://mail.google.com/mail/u/0/?ik=9b9be9666d&view=pt&search=all&permmsgid=msg-f:1819762167764260589&simpl=msg-f:18197621677642605... 1/4



12/30/24, 2:51 PM Gmail - Fwd: FW: Offer for Employment with Wipro PARI Roboatics !!!

*kkkk

Venue Details -

Urban Stay Service Apartments, proprietary concern,

No 304, Belvoir building, Hiranandani Park, Vadakkupattu (V),
Thriveni Nagar, Oragadam, Kanchipuram (D),

Chennai. 603204

https://mail.google.com/mail/u/0/?ik=9b9be9666d&view=pt&search=all&permmsgid=msg-f:1819762167764260589&simpl=msg-f:18197621677642605... 2/4



12/30/24, 2:51 PM

Also please carry below mentioned all documents along with photocopies :

Gmail - Fwd: FW: Offer for Employment with Wipro PARI Roboatics !!!

attached is the letter for pre-employment medical examination that needs to be undertaken by you at any authorized medical

centers/Hospital. This form needs to be signed and stamped by registered (MBBS/MD) Medical Officer within weeks’ time from the date

of this offer.
At the day of Joining, you need to carry your Both Dose Certificate with below documents:

**Below documents list is mandatory:

Personal Documents

Mandatory Documents

No. of Copies Required

Photographs

7 Passport size

PAN Card, Aadhar Card

Original + 2 Photocopies

Address Proof(Permanent + Present) - Electricity Bill/ Rent Agreement/ Passport/ Ration Card

Original + 1 Photocopy

Domicile Proof (School Leaving Cert./Transfer Cert.//Birth Cert./Domicile Cert.)

Original + 1 Photocopy

Educational Documents

10th Mark sheet (NA for Leader Designate & Above)

Original + 1 Photocopy

12th/Diploma Marks Sheet (NA for Leader Designate & Above)

Original + 1 Photocopy

Degree Marks Sheet

Original + 1 Photocopy

University Certificate

Original + 1 Photocopy

Provisional degree certificate (If University Cert. not available )

Original + 1 Photocopy

PG Marks Sheet (All Semesters)

Original + 1 Photocopy

Post-Graduation Corticate

Original + 1 Photocopy

Previous Employment Documents

Appointment/Offer/Last Salary Revision Letter of previous two employers

Original + 1 Photocopy

Last 3 Months Salary slip

Original + 1 Photocopy

Relieving letter(Immediate Previous Organization)

Original + 1 Photocopy

Experience Letter of all pervious employers(Last 2 employers mandatory)

Original + 1 Photocopy

Please reach Accommodation location on time

Thanks & Regards,

Aishwarya Purandare
Description:
.
66544805 Human Resource
Email: aishwarya.p@wipropari.com
|l#.  Description: Contact: 8007019790
75FC3C1B
|l#.  Description:
1C1EC7E1 PRECISION AUTOMATION AND ROBOTICS INDIA LIMITED
Description: Gat No. 463A, 463B, 464, Village Dhangarwadji,
90783597 Tal. Khandala, Dist. Satara - 412 801.

https://mail.google.com/mail/u/0/?ik=9b9be9666d&view=pt&search=all&permmsgid=msg-f:1819762167764260589&simpl=msg-f:18197621677642605...
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Maharashtra, India.

|»2  Description:
DCBFOABD
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Redefine.

DOC NO./IEPL/HR/PA/F04
Sub: Offer Letter Date : 21-May-2024

To,
Mr. Nikhil Karpe,

With reference to your application and subsequent interview, we are pleased to offer you the job
for the post of “Trainee Engineer” in our company. You will be based at our “Dhayari” office.

The detailed appointment letter will be given to you at the time of joining. You have to join on or
before “03-June-2024". Offer stands cancelled in case of any deviations in information or if you
fail to report on DOJ. I will have to assume that you have not accepted this job offer if I do not hear
from you before “23-May-2024",

You will be receiving monthly Gross Salary / Annual CTC as discussed.

You are requested to bring attested copies of the following along with the original certificates/
testimonials, at the time of joining.

e All Educational Certificates.

e All Experience Certificates from previous employers.

e Resignation acceptance letter and Rel ieving']euer (Current Employment).

» Six Passport size photographs.

e Address Proof (Ration Card / Aadhar card) and Identity Proof (PAN card / License / Voter
ID).

+ Medical Fitness Certificate from any authorized MBBS Doctor.

You have to sign Indemnity Bond for 2 years with Intelux after joining

You have to attend the Basic Course from Art Of Living before/ After joining.

You will be eligible for leaves and holidays as per the company policy. No leaves are permissible
during the probation period. If any leaves taken during this period will be considered as Loss Of

Pay otherwise as decided by the management.

Since the company is growing and has to streamline its's operations, You may be expected to work
for extended hours/ days as per the requirement of the situation and the management.

Please confirm the receipt of this offer letter by sigmng the duplicate hereof,

Thanking You,
Yours faithfully,

For Intelux Electronics Pvt Ltd.

foo

Archana Firke
Sr. Executive - Human Resources.

| Intelux Electronics Pvt. Ltd.

Head Office : Unit 2, Electronic Co-op Estate, Pune-Satara Road, Pune - 411 009, Maharashtra, India.
Tel.: +91-20-24223734/20/30/82/83 | CIN No.: U31109MH1998PTC113195
UDYAM : MH-26-00089%4 | Udyog Aadhaar : MH26B0011772 | PAN No.: AAACIB424P




Date: 10" Dec 2024

To,

Mys.-Pooja Yadav
Dist-Punce

Dear Pooja Yadav,

We are delighted to extend to you an offer of em

ployment to join BluBoxx Communication Put, Ltd. in
the capacity of Purchase Co-ordinator effective 1

0" Nov 2024 on the following terms and conditions.

1) Your compensation package will be as detailed in the Annexure |,

2) This appointment offer is made for work at P

subsidiaries’ locations, or at client’s location

une at any of our existing units or at Company's
determined in consultation with

or at partners’ location anywhere in the world as
the appointee from time to time.

3) Your joining date should be no later than 10" Nov 2024. This offer is valid only for 3 days from the
date of offer mentioned herein. If for whatever reason, you cannot meet this date, please contact
the undersigned immediately.

4) You shall be on probation period of Three (3) months from the date of your joining.

5) You are required to sign the Employment Agreement and other such incidental documents /
agreements in pursuance of your employment on the date of joining.

6) Your normal work hours will be 10:00am to 6:00pm Monday to Saturday.

7) In case you are employed, you are expected to join Company after your present employer formally
relieves you. However, in case you are unable to present the relieving letter at the time of joining,
the Company will not be liable to any consequences arising out of your previous employment,

8) After regular appointment, a notice of 2 (Two) months in writing will be required to be given, by
either party, before the employment can be terminated.

9) You shall be entitled to 18 Paid leaves on pro-rata basis as per your date of joining. Additional
Holidays are applicable as per company policies.

BluBoxx Communication Pvt. Ltd.
An IS0 9001 :2015 Certified Company

102/8, Surckha Aparlment, Pune Satara Road,Pune 411037. Maharashtra, India.
Wehsite | www.bbeplin CIN @ U32909PN2016PTC 164320
Mail ; sales@bbepl.in Contact No @ +91 7875218686




& . v T - . - . -

10)if you remain absent or overstay your sanctioned leave for a period exceeding 7 consecutive days
without notice, you shall be deemed to have left our employment and Your services shall stand
dutomatically terminated without notice / salary in lieu of notice.

1i)Company may from time to time, deduct any statutory deduction / withholding tax as may be
required by applicable law.

12)You shall perform and discharge all duties and functions assigned to you in a faithful, competent and
professional manner. You shall devote your full time and skill in discharging your duties as the
empicyee of the Company. You shall attend your duties regularly and punctually.

13WWoau <hall snter ' " . i i

13)You shall not enter into any commitments or dealings on behalf of the Company for which you have
NO express authority.

14)Annual increment will be granted depending on your performance in work in terms of various
factors including, but not limited to, competence, efficiency, regularity, punctuality and conduct
during the past year. Annual increment is not a matter of right but is at the discretion of the
Management, and the same may be withheld if the performance is not found satisfactory.

15)During the period of your employment, if your work is not found satisfactory or your attendance is
not regular, or you have caused breach of confidentiality or violation of law or material breach of
Company's policy the Company or its Management reserves the right to terminate your services
without assigning any reasons, and without any notice or notice period. In such events the Company
shall not be liable to make payment or salary in lieu of the notice period. The Management reserves
the nght to conduct employee background check verification at any time through third party
background check agency or a vendor. You hereby agree to furnish all necessary
documents/information for such employee background check verification. This offer is given subject
1o satisfactory Background Check Verification Report. The Company reserves the right to
immediately withdraw this offer if the Background Check Verification Report is not satisfactory, even
atter your joining the Company.

16)You shallintimate to the Company any change in your residential address. Any communication made
1o you at your last known residential address shall be binding upon you.

17)ou will retire on the day of completion of sixty years of age. The date of birth submitted by you in
the application shall be deemed as correct. The Management in the event of having any doubt,
reserves its right to ascertain your age from any Registered Medical Practitioner of its choice. If
during the period of your employment you are found to be suffering from any contagious or any
incurable disease or suffering lunatic, or if the Medical Practitioner certifies that you are not fit to

BluBoxx Communication Pvt. Ltd.
An IS0 9001 :2015 Certified Company
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serve in the Company or perform the dutles asslgned o you efflclently, your services shall be
terminated with immediate effect without notlee / salary In Hew of notlee,

18)In case the last day of your employment falls on a non-working day, your last day of employment
will be the immediately preceding working day,

12)You have been engaged on the presumption that the particulars furnished by you in your application
are correct. In case the said particulars are found to be Incorrect or that you have concealed or
withheld some relevant facts, the Management may terminate your services without giving any
notice / salary in lieu of notice.

20)Your place of posting will be Pune, but your services are liable to be transferred to any other section,
department, post or place in India or to any associate concern either in existence or which comes
into existence hereafter. Upon such transfer, the rules and regulations of service applicable to such
establishment will become applicable to you.

21)You may be required to undertake travel for the Company’s work, when necessary.

22)Should the need arise; the Company shall be entitled to ask you to undertake special training in the
normal course of employment.

23)The Company shall be entitled to all the benefits and profits arising from your work in the course of
employment.

24)Non-infringement of patents, copyrights, trademarks, trade names, logo, designs etc. (Intellectual
Property Rights) during the course of work:

a. The Company is very particular about not infringing the Intellectual Property Rights of
another personor entity in the process of work carried out by any Employee.

b. The work being rendered by you for the Company may include activities relating to
product

software, Legal and Confidential Documents and other fields and areas of information as

may be required from time to time, and that the Company may use such work as it may

deem fit, including but not limited to, use, reuse either commercially or otherwise as a whole

or any part thereof in any form and or manner for the sale or commercialization of the same

in electronic, print or any other media.

c. You agree and undertake that whilst doing your work, you will take all the necessary

BluBoxx Communication Pvt. Ltd.
An ISO 9001 :2015 Certified Company
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" ompany the “Exit Declaration”.

d. If any letter of authority or Power of
Management,

: Altorney
on termination of service,

is given to You, you shall return the same tc the

disagreement. The Employee further agrees that the Company, at its option, may elect to submit
any dispute or controversy arising out of or related to this offer for employment for final settlement
by Arbitration conducted in Pune in accordance with the Arbitration and Conciliation Act, 1996 and

judgment upon the award rendered by the arbitrators shall be specifically enforceable and may be
enforced in any court having jurisdiction thereof.

28)You shall be guided by the Company’s policies as amended from time to time and shall be required
to demonstrate an appropriate behavior towards its adherence and cherish the values propagated
by the Company.

Please keep the Company posted of changes in your personal particulars like change of address,
progress in educational achievements, etc.

Your acceptance indicates that you have read, fully understood and have consented to the terms and
conditions of employment set herein. We wish you all the best and will strive to provideyou with a
bright and prosperous career at the Company.

Yours faithfully,

CommuNication Pvt. Lid.

Agreed and Accepted By:

Pooja Yadav

BluBoxx Communication Pvt. Ltd.
An ISO 9001 :2015 Certified Company
102/B, Surekha Apartment, Pune Salara Road,Pune 411037. Maharashtra, India
Website : www.bbepl.in CIN U32909PN2016PTC164320
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Annexure |
| SALARY ANNEXURE —
Emplo —_—
CETCE - T—— B—SE
12200 \
( Components In salary Per Per
month annum
[ Basic Salary 4,880 58,560
[ HRA (calculated on basic wage) 1,952 23,424
[ Conveyance allowances (Fixed) 1,600 19,200
Medical allowances (Fixed) 1,250 | 15,000
Special allowances (Balance amount) 2,518 .30'216
Total Gross Salary R 12,200 1,46,400
PF contribution by employee (on basic) =
\ ESI contribution by employee (on gross) I ! = f
| Professional Tax (PT) | 200 l 2,400 D,
[Total deductions (PF+ESI+PT) A 5% i 200 f 2,400 J
eret Salary (Gross-Total deductions) ] : | 12,000 - |'1,44,000 _ |
fcrc Calculation : i ' I
mployer PF contr:butlon (with admin charges} [ I - ]
Fmplover ES| contribution I ] - f
| cTc [12,200 | 1,46,400 |
\ Performance Bonus* ] l
| ToTALCTC R | _ }.1,'_4'6,400 /

1. Professional Tax deducted in the month of February is Rs.300.
2. PF and ESIC currently not applicable.
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Ame: Akshada Pawar

Dear Mg, Akshada Pawar,

Con l

e Rit::lstlu;{::’on;:n Your placement as Trainee at Milwaukee Electron

ot 5 am;:O srgcglth. Yc.:ur first day of work will start from 3rd Ma

G :30pm with weekly off an Maond
ould not ba disclosed to Your cowarkers Your tr

following tasks without anyone’s assfstancl;.

1. BOMm import

ies Indlia Put. Ltd. Your salary will
¥ 2024, Your working hours wil|
ays. Please note that your salary is confidential and
aning petiod will end when Vou are able 1o

2. SCQuate Completion

3, Adding Biny files

tDaTiTEI :l:: ctt!:énrmg period you are not eligible for any bonuses or PTOs.(Paid time offs} Professional

by by rurp vour salary, After completion of training you will have te work 1 week in night
month from home. If needed alaptop will be Provided to you. After completion of training your

salary will be Rs. 14,000 per manth, We are pleased that you are a part of Milwaukee Ele¢tronics,

”'e COll'lpal'ly has lights to I'E-I;‘.e\d"e' y . rin I 1 if i :
. You ary time du i thls b 0
15 ul!sansiacttﬂ Y. g pro Elthnal'v peri'ud if your per for mance

We are n:.onﬁ dent that you will be able to'make a significant contribution to the sy ccess of Milwaukee
Electronics India Put. Ltd. and we look forward to continus working with you. '

Sincerely,

FOR MILWAUKEE ELECTRONICS INDIA PVT. LTp,

| P, b e : i " A B
DIRECT : ol - P gy 7
. CIN Ne:U74098MN2012PTC230589

Mrs. Seemantini Peth kar,
Managing Director
Milwaukee Electronics India Pvt. Ltd

l accept the offer as outlined above

Akshada Pawar Sign: Date:

Regd. Office: 406, Cairo Building Skyline Qasis, near Vidyavihar,Ghatkop ar{W),Mumb si- 400086 Mabarashitza A
Satara Office: M21 Addl MIDL, Satara-415002 Maharashtra, INDIA

CIN 60, :UZE999MH 2012PTC230563
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~
b,

“ -




Bw:‘ chiﬁﬂ-
1791 202746422

: : = 2 o .'.I,.‘: = iﬁ'ﬁ" GFFFe: oo S
o, it IO Mo A0S, i ¥ [P
BVG 'NDI A L"" AN otk ivhg ool oFl, &f,ii'?-‘r;i‘?' 26111
Fiitall: v minm hh(‘ékfumluﬂn
X Bﬂﬁaﬁr VIKAS GROUP Wt-{niln Www hvnimiin :nm
i __Ia..-\-"h‘\..-m"*"“' ; e

e E v v b e
1







Enduse

Date: 13" Sep 2023
To,

Mr. Atharv Deshpande
Dear. Atharv Deshpande,

This is with reference to your application and the subsequent interviews that we had with you. We are
pleased to offer you the position of Associate_Data Processing.

You have indicated that you are in a position to join us by 14" Sep 2023. Failing to do this offer stands
withdrawn.

There will be a one-year probationary period during which you will be given objectives to achieve. In case
of Project completion before the specific date, EnFuse Solutions shall give a notice seven business days to
you and in case of Project extension an advance notification of seven business days shall be given to you.

In case you wish to discontinue, you will be required to serve a notice period of seven days.
Unsatisfactory performance at any time during the probation period could lead to the termination of
your employment or your probationary period can be extended as deemed necessary.

The gross compensation we shall offer will be Rs. 15,100/-per month on a cost to company basis as
agreed mutually. There will be additional food allowance of Rs 100 per day added to the monthly
compensation i.e. 2200 to 3000 per month (*based on the number of actual working days).

Hence, your monthly gross salary including food allowance shall be 17,300/- (food allowance will be
added as per actual number of working days)

There will be the following deductions:

ESIC: 4%

Professional Tax: Rs. 200

*Refer to the NO PF exemption form shared along with this offer, you are requested to submit the filled
declaration for NO PF exemption form.

This offer will be valid subject to successful clearance of your employment and education background
verification and reference checks. You are requested to complete the submission of requisite documents
mentioned below on or before your date of joining:

1. Proof of Age Identity (PAN Card)
2. Proof of Address (Aadhar Card)
3. Qualification certificates

4. Work experience letters

5. Last 3 month's salary slips
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6. Resignation Acceptance copy / Relieving Letter

You would be required to travel & work from the client site as per process requirement. Your respective
location SPOC shall be in touch with you to liaison on the same.

Kindly sign a copy of the letter as confirmation of having understood and accepted the same.

We welcome you to EnFuse Solutions Pvt. Ltd. And look forward to working closely with you.

For EnFuse Solutions Pvt. Ltd.

Authorized Signatory
(Mr. Zaynul Mira)
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Employee Confidentiality Agreement

This Agreement is effective when signed by and between EnFuse Solutions Private Limited (hereinafter
referred to as the “Company”), a private limited company having its registered office at A-1503,
Bonaventure Apt, Ranganath Keskar Road, Behind Honda Showroom, Dahisar (West), Mumbai 400068
and Mr. Atharv Deshpande hereinafter referred to as the “Employee”), S/O Mr. Nandkumar Deshpande
Residing at At post Anewadi Tal- jawali,District-Satara Collectively referred to as the “Parties".

The Company has employed Mr. Atharv Deshpande from the Date of Joining (14-09-2023) and this

agreement is intended to protect the confidential information disclosed by the Company in the course of
employment to Mr. Atharv Deshpande. In consideration of the remuneration paid by the Company, the
receipt and adequacy of which is hereby acknowledged, the Employee here agrees as follows:
1.Confidential Information: The Parties agree that information disclosed orally or in writing or made
available by the Company (“Company”) to another Party (“Employee”), including, but not limited to,
information acquired from employees; trade secrets; strategic plans; invention plans and disclosures;
customer information; computer programs; software codes; databases; suppliers; software; distribution
channels; marketing studies; intellectual property; information relating to process and products, designs,
business plans, business opportunities, marketing plans, finances, research, development, know-how or
personnel; confidential information originally received from third parties; information relating to any type
of technology, and all other material whether written or oral, tangible or intangible, shall be deemed
“Confidential Information”. In addition, the existence and terms of this Agreement shall also be treated as
confidential Information. The parties agree that any confidential Information disclosed prior to the
execution of this Agreement during the course of employment was intended to be and shall be subject to
the terms and conditions of this Agreement.

2.Restrictions and Exceptions: The Employee agrees to maintain the confidentiality of the confidential
Information and to prevent its unauthorized dissemination or use for a period of two (2) years from the
date of last disclosure by the Company.

3.Non-Disclosure: The Employee expressly agrees that he/she shall not use Confidential Information
provided by the Company in the development or delivery or for personal gain from providing any
products or services for his/her own account or for the account of any third party. The Employee shall
protect the Confidential Information by using the same degree of care, but no less than reasonable care,
to prevent the unauthorized use, dissemination, or publication of the Confidential Information as the
Employee uses to protect its own Confidential Information. The Employee shall limit its internal
disclosure of the confidential Information to only those employees and agents who have a need to know
the information for the limited purpose of executing his/her job responsibility.

4.0wnership of confidential information: All confidential Information, and all material items delivered by
the Company to the Employee, remains the property of the Company and no license or other rights in the
confidential Information are granted to the Employee by this Agreement or by the act of disclosure.
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5.Return of materials and documents: Upon the written request of the Company, the Employee shall
return to it (or, at the request of the Company, erase or destroy) all materials that contain or embody any
Confidential Information of the Company, including but not limited to all computer programs,
documentation, financial statement, forms, notes, plans, drawings, customer information and copies
thereof. Return or destruction of such material shall not relieve the Employee of its obligations of
confidentiality. Upon the request of the Company, the Employee will certify that it has complied with the
provisions of this paragraph.

6.Non-Circumvention: The Employee agrees to not circumvent the Company and work with business
associates, clients, and other third-party vendors introduced by the Company. This non-circumvention
provision shall expire at the end of two (2) years from the termination of this Agreement.
7.Non-Solicitation: For a period of two (2) years after the termination of this Agreement, the Employee
agrees that he/she will not solicit for work or provide service or advice or assist others with the
opportunity to do the same, any Client of any Company.

8.No Tampering: While Employee is employed by the Company and for two years following the
termination of Employee’s employment with the Company, the Employee shall not (a) request, induce or
attempt to influence any supplier of goods or services to the Company to curtail or cancel any business
they may transact with the Company; (b) request, induce or attempt to influence any customers of the
Company that have done business with or potential customers which have been in contact with the
Company to curtail or cancel any business they may transact with the Company; or (c) request, induce or
attempt to influence any employee of the Company to terminate his or her employment with the
Company.

9.Remedy: The Employee hereby acknowledges that unauthorized disclosure or use of confidential
information or a breach of this Agreement is a fraud perpetrated on the Company, which could cause
significant and irreparable financial harm. Accordingly, the Employee agrees that the Company shall have
the right to seek and obtain injunctive relief from breaches of this Agreement in addition to any money
damages in excess of Rs.10 lakh per each instance of breach of agreement, other rights, and remedies it
may have from a court of competent jurisdiction.

10.Termination: This Agreement shall survive and remain in effect and expressly terminated in writing
and signed by all Parties, or until two (2) years from the date of termination of employment between the
Company and the Employee.

11.General: This Agreement contains the entire agreement between the parties and supersedes any prior
written or oral agreements between them concerning the subject matter contained herein. The
provisions of this Agreement may be waived, altered, amended, or repealed, in whole or in part, only
upon the written consent of all parties. The waiver of any party of a breach or violation of any provision
of this Agreement shall not operate as or be construed to be a waiver of any subsequent breach hereof.
This Agreement constitutes the product of negotiations of the parties hereto and any enforcement hereof
will be interpreted in a neutral manner and not more strongly against any party based upon the source of
the draftsmanship of this Agreement. If any provision of this Agreement shall be held invalid or
unenforceable by a court of competent jurisdiction, the remaining provisions hereof shall continue to be
fully effective.
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The Employee acknowledges that the Company shall or may in reliance of this agreement provide
Employee access to trade secrets, customers, and other confidential data and goodwill. Employee agrees
to retain said information as confidential and not to use said information on his or her own behalf or
disclose the same to any third party.

Date: 13-09-2023

Place: Mumbai

Employee Name: Mr. Atharv Deshpande For EnFuse Solutions Pvt Ltd,

Employee Signature: (Mr. Zaynul Mira)
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NextWebi IT Solutions Date:28™ Nov.2024
No 265, 6th Cross Road, 1st Main Domlur,

Indiranagar

Bengaluru, Karnataka-560071

Rushikesh Katkar
7th cross Kundalahalli colony, Bengluru, Karnataka

Dear Rushikesh Katkar,

We are excited to offer you the position of .NET Developer at NextWebi IT Solutions. We
believe your skills and enthusiasm will be a great addition to our team.

Internship Details

Position: .NET Developer

Stipend: 320,000/- per month
Working Type: Remote, task-based
Joining Date: 2" Dec. 2024
Reporting To: Samiksha Shinde

Working Conditions

As an intern, you will be working remotely, with tasks assigned to you on a project basis. Tasks
will be communicated through various channels, including email, GitHub, WhatsApp, or phone

calls, depending on the project requirements. You are expected to manage your time efficiently
to meet deadlines and deliver quality work.

Monthly Work Report: At the end of each month, you will be required to submit a detailed
work report summarizing the tasks completed and progress made during the month.

Commitment: You are required to commit to the entire duration of any company project you
are involved in. You may not leave the work in the middle of any ongoing project. This
commitment is crucial to ensure the smooth progression and completion of our projects.



Payment

You will receive a monthly stipend of 320,000/- as compensation for your contributions during
the working period. Additionally, based on your performance, there may be an opportunity to

increase your payout during the course of the employment. The payment will be paid on 8" of
each month.

Additional Information

This Working does not entitle you to any additional benefits such as health insurance, paid time
off, or retirement plans. However, you will have the opportunity to gain valuable experience
and develop your skills in .NET Development.

If you have any questions or need further information, please feel free to contact me at
samiksha.152shinde@gmail.com

Sincerely,

[ "--IL*\-EE;‘L’:-. -‘{ L
i ."'\,
Samiksha Shinde

Project’s Manager
NextWebi IT Solutions
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Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 3981224

Letter of Intent ("LOI")

November 04, 2024

Dear Gauri Dipak Sagare,

We are pleased to inform that your candidature has been shortlisted for the position of Analyst/A4 with
Capgemini Technology Services India Limited (hereinafter referred to as "Capgemini" or Company).
You will be required to participate and complete the pre-onboarding training program assigned and
applicable to you as may be communicated by the Company later.

Please note that it is essential for you to participate, effectively leverage and successfully complete this
program as a prerequisite prior to being onboarded as an employee with Capgemini.

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with
Annexures hereto (hereinafter referred to as LOI).

A

Please note that your name mentioned in this LOI will be used to create your records in
Capgemini & the same will be continued for all the communication & Company documentation
purpose. In case you need a change in the name; please notify before commencement of
training. Please note that no changes to the record can be made later in time. The name
provided by you should match with the identification documents submitted to the Company,
such as Aadhar Card, PAN card, Passport, etc.

We are proposing compensation package and benefits post-onboarding, the details of which are
set forth in Annexure 1 to this LOI.

Upon accepting this LOI, you will be required to submit a set of documents as mentioned in the
Annexure- 2 . Thereafter, you will be provided access to our pre-onboarding training program,
as applicable. This will enable you to learn and master the concepts and skills required to be
industry ready. The pre-onboarding training program can include physical classroom training/
self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by
Capgemini.

The progress made by you in this learning journey would not only help you in getting onboarded
but also help you to be trained for advanced skills relevant to your career at Capgemini. We
also encourage you to learn beyond the prescribed course curriculum and acquire industry
recognized certifications to accelerate your career in this competitive industry.

Pre-onboarding training Program and Terms & Conditions of the LOI

1. Pre-onboarding Document Verification: Capgemini adheres to a strong document verification
process. As a part of this process all the personal, educational and professional (if




applicable) information provided by you is verified, therefore you are subject to a detailed
document verification as per the Company process of the document set submitted by you as
per Annexure 2

Note: Based on certain business requirement and statutory rules Capgemini may initiate
certain additional checks before and during your tenure in Capgemini and by accepting this
LOI you agree to undergo such additional checks when required. Capgemini will not take any
individual approval for the same.

2. Pre-onboarding Training Program: This may also include pre-onboarding training programs
as may be applicable to you and that may be a combination of trainings, assessments,
working on client projects & assignments. Post issuance and acceptance of this LOI, you will
be communicated appropriately about the pre-onboarding training program you have to
successfully complete within stipulated time as per the Company expectations and
parameters. By accepting this LOI, you agree to adhere to the terms and conditions of the
training program as communicated to you by the Company. Further, please be advised that
the Company may consider issuance of Employment Offer Letter ("Offer") based on your
performance in the assigned pre-onboarding training program and as per the business
requirements.

F Post successful completion of your pre-onboarding training program, final semester degree/
diploma examination and as per the Company's business requirements you will be eligible
(Subject to Clause E) for the final Offer. You agree and acknowledge that the final Offer shall be
subject to: -

1. Your successful completion of all curricular requirements within the stipulated timeframe, as
laid down by the University/ Institute for award of the degree/ diploma and the minimum
passing percentage/ timeline/ grade/ rank/ class as determined by Capgemini.

2. All the eligibility requirements laid down by Capgemini as mentioned during the recruitment
process.

3. The business and skill requirement of the Company.

4. The date of joining and the location of your employment will be purely based on business
requirements of Capgemini and the skill set as assessed by Capgemini.

5. The location of your initial reporting, post-onboarding training and the date of your joining for
the same would be communicated to you in due course of time. Capgemini solely reserves the
right to make any changes to the date of joining and the location of posting.

Note 1: Your employment with Capgemini will be conclusive on you executing the Offer with
Capgemini which shall contain details including the scope, terms and conditions of your
employment and the contractual obligation with Capgemini. Post your onboarding with the
Company, you may be required to (i) work on any client or Capgemini project(s) that are assigned
to you from time-to-time, (ii)on any technical platforms/skills and or work in shifts as per the
requirement of project/assignment/client (including night shifts).

Note 2: After commencement of employment you will be on probation for a period of six months
from your date of joining and subject to the probation policy of the Company your employment will
be confirmed. During your probation you may be required to undergo classroom trainings for such
duration as deemed necessary by Capgemini and your performance will be evaluated periodically
during such training period. Capgemini reserves the right to decide the continuance of your further



training and your employment depending on your performance in its opinion.

G The Company reserves the rights to withdraw and/or cancel your candidature, in case of the
following circumstances:
1. Any active backlog in your academics discovered pre or post Onboarding training
commencement.

2. In case the Company discovers any fraudulent means/ malpractice/ misrepresentation/
concealment of information by you during the interview process/ pre-onboarding training
program or the recruitment process to seek employment including but not limited to
misrepresentation of information/ forging or fabrication of documents in resume/ academic
score sheet or documents submitted, malpractice during the assessment and or interview
process efc.

3. Any delay in submitting any of the documents/requirements for completion of any verification
process (pre-onboarding or pre-offer) as required by the Company within the stipulated
timelines

4. For not agreeing to the project/assignment/location assigned by the Company or seeking
change in onboarding/ training/ work location and/or delaying/ deferring the onboarding due
to any reasons/ preferences whatsoever which further leads to no Offer from the Company

5. Disobedience by you to any of the mentioned Terms and Conditions in the LOI

6. Any act or omission which is in violation of any Company policy.

H This is a highly Confidential and Private document. You are required to treat this LOI and its
contents as strictly confidential and should not disclose the same to any person or entity (except
to your advisors, attorneys and accountants, for seeking their advice) without our prior written
consent.

I You agree and acknowledge that this LOI should not be construed as an offer of employment
from Capgemini or any promise thereto. Subject to the terms of this LOI the Company may at
any time, at our discretion, revoke this LOI.

We would request you to review the above terms and let us know if they are acceptable to you, within the
acknowledgment deadline from the date of the issuance of this LOI (the details as would be mentioned on
the portal used for the said purpose).

If you have any questions, please click here.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

This is a computer-generated document. No signature is required. This document is containing confidential information.


https://app.joinsuperset.com/support/#/student/help/jarvis

ANNEXURE 1
Gauri Sagare, Analyst

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000 (Rupees
Four Lakh only) . Subject to the terms of the LOI and on completion of 1 year of service from your date of
joining the employment of Capgemini, you will receive fixed one-time incentive of INR 25,000(Rupees
Twenty Five Thousand only). Based on your Date of Joining, your compensation shall be paid monthly.
The company shall deduct tax at source at the time of making payment.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

Acceptance
| have read and understood the contents of this LOIs and accept all the terms and conditions of this LOI in

its totality. | confirm that there are no other oral/written understandings other than as detailed herein
between me and Capgemini Technology Services India Limited.

This LOI supersedes all previous agreements (written or oral) between the parties in relation to the
subject-matter. | confirm that | am not breaching any terms or provisions of any prior agreement or
arrangement by accepting this offer.

| state that my acceptance of the LOI on the electronic portal to be construed as my acceptance and
acknowledgment of this LOI and will act as physical acceptance of the same.

ANNEXURE 2
Documents for LOI acceptance
1. SSC Certificate
2. HSC Certificate
3. Diploma all marksheets
4. Diploma provisional certificate/ Degree Certificate
5. If Graduation, all Graduation Marksheets and Graduation Degree Certificate

6. If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and marksheets upto
second semester for Post Graduation

7. Passport size photo
8. Government ID Proof

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase Ill, MIDC SEZ, Village Man, Taluka
Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN: U85110PN1993PLC145950
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Date: 3" Dec., 2024

To,
Harsh Jadhav
Room no.-249 koparkhairane, Navi Mumbai

Subject: Offer of Employment as Front-End Developer (Remote, Deadline-Based Work)
Dear Harsh Jadhav,
We are pleased to offer you the position of Front-End Developer at Colan Infotech Pvt.

Ltd.. After reviewing your skills and expertise, we are confident that you will be a valuable
asset to our team.

Position:

Front-End Developer

Start Date:

December 6, 2024 (or as mutually agreed upon)
Compensation:

«  Monthly Salary: X 20,000 (Twenty Thousand Rupees)

Work Location:

This position is remote, allowing you to work from home and collaborate with the team
online.

Working Structure:

This role is deadline-based, meaning you are expected to complete assigned tasks and
projects by the agreed deadlines. There are no fixed daily working hours, and Sundays are
excluded from your working schedule. However, regular progress updates and participation
in virtual meetings may be required when necessary.



Roles & Responsibilities:

« Designing and developing responsive, user-friendly web applications.

- Working closely with back-end teams to ensure smooth integration of features.

«  Writing clean and maintainable code using HTML, CSS, JavaScript, and Bootstrap.
«  Meeting project deadlines and ensuring the quality of work delivered.

« Attending virtual team meetings as needed for project discussions.

Terms and Conditions:

The terms of employment will be governed by the policies of Colan Infotech Pvt. Ltd., which
may be updated from time to time.

Acceptance of Offer:

Kindly confirm your acceptance of this offer by signing and returning a copy of this letter by
6" Dec., 2024.

We are excited to have you on board at Colan Infotech Pvt. Ltd. and look forward to your
contributions. If you have any questions or need further clarification, feel free to contact us.

Colan Infotech Pvt. Ltd.
sanjaym4256(@gmail.com

Acceptance of Offer

I, Harsh Jadhav, accept the offer for the position of Front-End Developer at Colan Infotech
Pvt. Ltd., as outlined above.

Signature:
Date:




.

Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 5016482

Letter of Intent ("LOI")

September 04, 2024

Dear Nikita Mahadev Sakunde,

We are pleased to inform that your candidature has been shortlisted for the position of Analyst/A4 with
Capgemini Technology Services India Limited (hereinafter referred to as "Capgemini" or Company).
You will be required to participate and complete the pre-onboarding training program assigned and
applicable to you as may be communicated by the Company later.

Please note that it is essential for you to participate, effectively leverage and successfully complete this
program as a prerequisite prior to being onboarded as an employee with Capgemini.

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with
Annexures hereto (hereinafter referred to as LOI).

A

Please note that your name mentioned in this LOI will be used to create your records in
Capgemini & the same will be continued for all the communication & Company documentation
purpose. In case you need a change in the name; please notify before commencement of
training. Please note that no changes to the record can be made later in time. The name
provided by you should match with the identification documents submitted to the Company,
such as Aadhar Card, PAN card, Passport, etc.

We are proposing compensation package and benefits post-onboarding, the details of which are
set forth in Annexure 1 to this LOI.

Upon accepting this LOI, you will be required to submit a set of documents as mentioned in the
Annexure- 2 . Thereafter, you will be provided access to our pre-onboarding training program,
as applicable. This will enable you to learn and master the concepts and skills required to be
industry ready. The pre-onboarding training program can include physical classroom training/
self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by
Capgemini.

The progress made by you in this learning journey would not only help you in getting onboarded
but also help you to be trained for advanced skills relevant to your career at Capgemini. We
also encourage you to learn beyond the prescribed course curriculum and acquire industry
recognized certifications to accelerate your career in this competitive industry.

Pre-onboarding training Program and Terms & Conditions of the LOI

1. Pre-onboarding Document Verification: Capgemini adheres to a strong document verification
process. As a part of this process all the personal, educational and professional (if




applicable) information provided by you is verified, therefore you are subject to a detailed
document verification as per the Company process of the document set submitted by you as
per Annexure 2

Note: Based on certain business requirement and statutory rules Capgemini may initiate
certain additional checks before and during your tenure in Capgemini and by accepting this
LOI you agree to undergo such additional checks when required. Capgemini will not take any
individual approval for the same.

2. Pre-onboarding Training Program: This may also include pre-onboarding training programs
as may be applicable to you and that may be a combination of trainings, assessments,
working on client projects & assignments. Post issuance and acceptance of this LOI, you will
be communicated appropriately about the pre-onboarding training program you have to
successfully complete within stipulated time as per the Company expectations and
parameters. By accepting this LOI, you agree to adhere to the terms and conditions of the
training program as communicated to you by the Company. Further, please be advised that
the Company may consider issuance of Employment Offer Letter ("Offer") based on your
performance in the assigned pre-onboarding training program and as per the business
requirements.

F Post successful completion of your pre-onboarding training program, final semester degree/
diploma examination and as per the Company's business requirements you will be eligible
(Subject to Clause E) for the final Offer. You agree and acknowledge that the final Offer shall be
subject to: -

1. Your successful completion of all curricular requirements within the stipulated timeframe, as
laid down by the University/ Institute for award of the degree/ diploma and the minimum
passing percentage/ timeline/ grade/ rank/ class as determined by Capgemini.

2. All the eligibility requirements laid down by Capgemini as mentioned during the recruitment
process.

3. The business and skill requirement of the Company.

4. The date of joining and the location of your employment will be purely based on business
requirements of Capgemini and the skill set as assessed by Capgemini.

5. The location of your initial reporting, post-onboarding training and the date of your joining for
the same would be communicated to you in due course of time. Capgemini solely reserves the
right to make any changes to the date of joining and the location of posting.

Note 1: Your employment with Capgemini will be conclusive on you executing the Offer with
Capgemini which shall contain details including the scope, terms and conditions of your
employment and the contractual obligation with Capgemini. Post your onboarding with the
Company, you may be required to (i) work on any client or Capgemini project(s) that are assigned
to you from time-to-time, (ii)on any technical platforms/skills and or work in shifts as per the
requirement of project/assignment/client (including night shifts).

Note 2: After commencement of employment you will be on probation for a period of six months
from your date of joining and subject to the probation policy of the Company your employment will
be confirmed. During your probation you may be required to undergo classroom trainings for such
duration as deemed necessary by Capgemini and your performance will be evaluated periodically
during such training period. Capgemini reserves the right to decide the continuance of your further



training and your employment depending on your performance in its opinion.

G The Company reserves the rights to withdraw and/or cancel your candidature, in case of the
following circumstances:
1. Any active backlog in your academics discovered pre or post Onboarding training
commencement.

2. In case the Company discovers any fraudulent means/ malpractice/ misrepresentation/
concealment of information by you during the interview process/ pre-onboarding training
program or the recruitment process to seek employment including but not limited to
misrepresentation of information/ forging or fabrication of documents in resume/ academic
score sheet or documents submitted, malpractice during the assessment and or interview
process efc.

3. Any delay in submitting any of the documents/requirements for completion of any verification
process (pre-onboarding or pre-offer) as required by the Company within the stipulated
timelines

4. For not agreeing to the project/assignment/location assigned by the Company or seeking
change in onboarding/ training/ work location and/or delaying/ deferring the onboarding due
to any reasons/ preferences whatsoever which further leads to no Offer from the Company

5. Disobedience by you to any of the mentioned Terms and Conditions in the LOI

6. Any act or omission which is in violation of any Company policy.

H This is a highly Confidential and Private document. You are required to treat this LOI and its
contents as strictly confidential and should not disclose the same to any person or entity (except
to your advisors, attorneys and accountants, for seeking their advice) without our prior written
consent.

I You agree and acknowledge that this LOI should not be construed as an offer of employment
from Capgemini or any promise thereto. Subject to the terms of this LOI the Company may at
any time, at our discretion, revoke this LOI.

We would request you to review the above terms and let us know if they are acceptable to you, within the
acknowledgment deadline from the date of the issuance of this LOI (the details as would be mentioned on
the portal used for the said purpose).

If you have any questions, please click here.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

This is a computer-generated document. No signature is required. This document is containing confidential information.


https://app.joinsuperset.com/support/#/student/help/jarvis

ANNEXURE 1
Nikita Sakunde, Analyst

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000 (Rupees
Four Lakh only) . Subject to the terms of the LOI and on completion of 1 year of service from your date of
joining the employment of Capgemini, you will receive fixed one-time incentive of INR 25,000(Rupees
Twenty Five Thousand only). Based on your Date of Joining, your compensation shall be paid monthly.
The company shall deduct tax at source at the time of making payment.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

Acceptance
| have read and understood the contents of this LOIs and accept all the terms and conditions of this LOI in

its totality. | confirm that there are no other oral/written understandings other than as detailed herein
between me and Capgemini Technology Services India Limited.

This LOI supersedes all previous agreements (written or oral) between the parties in relation to the
subject-matter. | confirm that | am not breaching any terms or provisions of any prior agreement or
arrangement by accepting this offer.

| state that my acceptance of the LOI on the electronic portal to be construed as my acceptance and
acknowledgment of this LOI and will act as physical acceptance of the same.

ANNEXURE 2
Documents for LOI acceptance
1. SSC Certificate
2. HSC Certificate
3. Diploma all marksheets
4. Diploma provisional certificate/ Degree Certificate
5. If Graduation, all Graduation Marksheets and Graduation Degree Certificate

6. If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and marksheets upto
second semester for Post Graduation

7. Passport size photo
8. Government ID Proof

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase Ill, MIDC SEZ, Village Man, Taluka
Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN: U85110PN1993PLC145950
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9,August2024
Pooja Thorat

Satara, Maharashtra,
India-415001

Re: Offer of Internship

Dear Pooja,

| am pleased to confirm our offer of the position of Data Discovery & Processing Intern with
2020Analytics Insights, PVT LTD (“Company”), reporting to Mr. Sourabh Pawar. Your official starting
date is 12, August 2024, and your internship will be on an “at-will”
or the Company is free to terminate the intern relationship at any time, without cause, and for any

basis — meaning that either you

reason or no reason and with or without notice.

Scholarship offered. Your yearly rate during internship will be Fifteen Thousand per month (Rs.
15,000/month.) with a minimum of Forty Hours per week (40 hours/wk.) The Company will withhold

all appropriate amounts from your gross pay in accordance with state, local and federal laws. Your
scholarship is subject to review by the Company in its sole discretion; however, the Company will
review your performance after six months of internship, and subsequently, once annually there after.

Term of employment.
i You will be initially on internship for a period of 6 (Six) months during which you may be

removed from your appointed post without giving any notice or reason thereof if not
found satisfactory as per performance reviews. You will be given an appointment cum
confirmation letter after the given probation period is over and based on your
performance analysis. The benefits written below are subjected to completion of
probation period.

iii. Subject to provisions for termination set forth below, term of employment as an intern
will begin from 12, August 2024.

iii. Your term of internship will before 06 months from the date of appointment. If you want
to leave employment within period 06 months, you should give 15 days prior notice.

iv. The intern undertakes not to dispute the amount, and shall pay the amount, before
requesting for formal relieving letter from the organization & at the same time
organization has full right to initiate appropriate legal proceedings against the intern in
case of breach of this employment agreement.

V. After completion of internship, it is sole decision of the company to carry forward your
employment on regular basis after evaluation of your previous performance.

Miscellaneous Benefits: As an intern you will receive “temporary employment” status. As a

temporary employee, you will not receive any of the employee benefits that regular Company
employees receive, including, but not limited to, health insurance, vacation or sick pay, paid holidays

@ www.2020aiai @@ 8600004240 @ services@2020ai.ai

[Confidential]
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Pooja Thorat

Re: Offer of Internship
August 09, 2024

Page 2

Covenant not to Compete or Solicit. Commencing with your employment, you agree to be bound by

the terms and conditions contained within this provision as regards your covenants not to compete
or to solicit clients and employees of the Company. Specifically:

1. For purposes of this Agreement, a “Direct Competitor” shall mean any entity which
provides any, all, or some combination of the following services provided by the
Company: Healthcare/Workers Compensation firms that offer: clinical and financial
analytics, predictive analytics, population health management, underwriting and
actuarial services, clinical and financial risk modeling, Medical Claims data products
and any organization involved in the distribution, sale, analytics, insight, services and
the like for all Implantable.

2. For purposes of this Agreement, a “Client” of the Company shall mean a person or
organization which at any time within the two (2) years preceding the date of
termination of your employment has received a proposal or bid from the Company,
or has received any services from the Company, with or without charge. A Client will
also include all persons and organizations solicited or contacted by you on the
Company’s behalf during the two-year period.

3. You agree that during your employment and for a period of two (2) years following
the termination of employment for any reason, you will not within the India &
United States:

a. Serve as an employee, agent, partner, shareholder, director or consultant
for, or in any other capacity, directly or indirectly, participate, engage, or
have a financial or other interest in, any business which is a Direct
Competitor or a Client; or

b. Directly or indirectly solicit, induce or encourage any person then employed
by the Company to terminate employment with the Company; and

c. Contact any Client of Company.

4. You acknowledge and agree that the restrictions imposed upon you by this non-
competition and non-solicitation provision are reasonable with respect to geographic
scope, time, and scope of activity, and are designed to protect the trade secrets,
confidential and proprietary business information, and continued success of the
Company, and that they do not unduly restrict your future employment.

@ www.2020aiai @@ 8600004240 @ services@2020ai.ai
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ANALYTICS

Pooja Thorat
Re: Offer of Internship

August 09, 2024
Page 3

5. You agree that the two (2) year’s period referenced above shall be tolled during any
period in which you are in violation of this non-competition and non-solicitation
provision.

6. You agree that the covenants contained herein shall be construed as a series of
separate covenants, one for each country, state, county, city, or other political
subdivision of the restricted territory. Except for geographic coverage, each such
separate covenant shall be deemed identical in terms to the covenant contained in
Paragraph (3) above. If, in any judicial proceeding, a court refuses to enforce any of
such separate covenants (or any part thereof), then such unenforceable covenant
(or such part) shall be eliminated to the extent necessary to permit the remaining
separate covenants (or portions thereof) to be enforced. In the event that the
provisions of the covenants contained herein are deemed to exceed the time,
geographic or scope limitations permitted by applicable law, then such provisions
shall be reformed to the maximum time, geographic, or scope limitations, as the case
may be, permitted by applicable laws.

Required Documents: You acknowledge and agree that this offer comes with the understanding you
will be required to sign all documents related to employment with 2020 Analytics Insights, including
but not limited to: Employee Handbook, HIPPA Security Requirements, and Trademark/Copywrite
Policy.

Non-Disparagement. Subject to applicable law, you agree that, during your employment and for a

period of 2-year post employment you will not in any way directly or indirectly defame, disparage, or
publicly criticize the services, business, integrity, veracity or reputation of the Company or its
owners, officers, directors, or employees in any forum or through any medium of communication.

This offer letter constitutes all commitments made to you on behalf of the Company. To accept this
offer of internship, please sign in the space below, date it, and return the signed copy to me.
Notwithstanding anything to the contrary contained herein, during the term of your internship the
Company shall have the absolute unilateral right, in its sole discretion, to alter any of your job
responsibilities, duties or obligations to the Company as regards your position as Data Discovery &
Processing Intern. As stated above, your internship will be on an “at-will” basis, meaning that either
you or the Company may terminate it for any reason at any time.

‘www.ZOZOai.ai ‘8600004240 ‘ services@2020ai.ai
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Pooja Thorat R n 9 LY T I C S

Re: Offer of Internship
August 09, 2024
Page 4
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| look forward to your joining 2020 Analytics Insights PVT LTD and feel confident that it will be a
mutually beneficial and successful association.

Sincerely,

Vinaya Phadtare
CEO

| here by accept your offer of Intern with 2020 Analytics Insights PVT LTD on the terms contained herein.

Pooja Thorat
Dated: August 09, 2024

@ www.2020aiai (@ 8600004240 @ services@2020ai.ai
[Confidential]
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9, August 2024
Sanket Thorat

Satara, Maharashtra,
India-415001

Re: Offer of Internship

Dear Sanket,

| am pleased to confirm our offer of the position of Data Discovery & Processing Intern with
2020Analytics Insights, PVT LTD (“Company”), reporting to Mr. Sourabh Pawar. Your official starting

date is 12, August 2024, and your internship will be on an “at-will” basis — meaning that either you
or the Company is free to terminate the intern relationship at any time, without cause, and for any

reason or no reason and with or without notice.

Scholarship offered. Your yearly rate during internship will be Fifteen Thousand per month (Rs.

15,000/month.) with a minimum of Forty Hours per week (40 hours/wk.) The Company will withhold
all appropriate amounts from your gross pay in accordance with state, local and federal laws. Your
scholarship is subject to review by the Company in its sole discretion; however, the Company will
review your performance after six months of internship, and subsequently, once annually thereafter.

Term of employment.
i You will be initially on internship for a period of 6 (Six) months during which you may be

removed from your appointed post without giving any notice or reason thereof if not
found satisfactory as per performance reviews. You will be given an appointment cum
confirmation letter after the given probation period is over and based on your
performance analysis. The benefits written below are subjected to completion of
probation period.

ii. Subject to provisions for termination set forth below, term of employment as an intern
will begin from 12, August 2024.

iii. Your term of internship will be for 06 months from the date of appointment. If you want
to leave employment within period 06 months, you should give 15 days prior notice.

iv. The intern undertakes not to dispute the amount, and shall pay the amount, before
requesting for formal relieving letter from the organization & at the same time
organization has full right to initiate appropriate legal proceedings against the intern in
case of breach of this employment agreement.

V. After completion of internship, it is sole decision of the company to carry forward your
employment on regular basis after evaluation of your previous performance.

Miscellaneous Benefits: As an intern you will receive “temporary employment” status. As a

temporary employee, you will not receive any of the employee benefits that regular Company
employees receive, including, but not limited to, health insurance, vacation or sick pay, paid holidays

@ www.2020aiai @ 8600004240 @ services@2020ai.ai
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Sanket Thorat

Re: Offer of Internship
August 09, 2024
Page 2

Covenant not to Compete or Solicit. Commencing with your employment, you agree to be bound by

the terms and conditions contained within this provision as regards your covenants not to compete
or to solicit clients and employees of the Company. Specifically:

1. For purposes of this Agreement, a “Direct Competitor” shall mean any entity which
provides any, all, or some combination of the following services provided by the
Company: Healthcare/Workers Compensation firms that offer: clinical and financial
analytics, predictive analytics, population health management, underwriting and
actuarial services, clinical and financial risk modeling, Medical Claims data products
and any organization involved in the distribution, sale, analytics, insight, services and
the like for all Implantable.

2. For purposes of this Agreement, a “Client” of the Company shall mean a person or
organization which at any time within the two (2) years preceding the date of
termination of your employment has received a proposal or bid from the Company,
or has received any services from the Company, with or without charge. A Client will
also include all persons and organizations solicited or contacted by you on the
Company’s behalf during the two-year period.

3. You agree that during your employment and for a period of two (2) years following
the termination of employment for any reason, you will not within the India &United
States:

a. Serve as an employee, agent, partner, shareholder, director or consultant
for, or in any other capacity, directly or indirectly, participate, engage, or
have a financial or other interest in, any business which is a Direct
Competitor or a Client; or

b. Directly or indirectly solicit, induce or encourage any person then employed
by the Company to terminate employment with the Company; and

c. Contactany Clientof Company.

4. You acknowledge and agree that the restrictions imposed upon you by this non-
competition and non-solicitation provision are reasonable with respect to
geographic scope, time, and scope of activity, and are designed to protect the trade
secrets, confidential and proprietary business information, and continued success of
the Company, and that they do not unduly restrict your future employment.

@ www.2020aiai @ 8600004240 @ services@2020ai.ai
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Re: Offer of Internship e
August 09, 2024
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5. You agree that the two (2) year’s period referenced above shall be tolled during any
period in which you are in violation of this non-competition and non-solicitation
provision.

6. You agree that the covenants contained herein shall be construed as a series of
separate covenants, one for each country, state, county, city, or other political
subdivision of the restricted territory. Except for geographic coverage, each such
separate covenant shall be deemed identical in terms to the covenant contained in
Paragraph (3) above. If, in any judicial proceeding, a court refuses to enforce any of
such separate covenants (or any part thereof), then such unenforceable covenant
(or such part) shall be eliminated to the extent necessary to permit the remaining
separate covenants (or portions thereof) to be enforced. In the event that the
provisions of the covenants contained herein are deemed to exceed the time,
geographic or scope limitations permitted by applicable law, then such provisions
shall be reformed to the maximum time, geographic, or scope limitations, as the
case may be, permitted by applicable laws.

Required Documents: You acknowledge and agree that this offer comes with the understanding you

will be required to sign all documents related to employment with 2020Analytics Insights, including
but not limited to: Employee Handbook, HIPPA Security Requirements, and Trademark/Copywrite
Policy.

Non-Disparagement. Subject to applicable law, you agree that, during your employment and for a

period of 2-year post employment you will not in any way directly or indirectly defame, disparage, or
publicly criticize the services, business, integrity, veracity or reputation of the Company or its
owners, officers, directors, or employees in any forum or through any medium of communication.

This offer letter constitutes all commitments made to you on behalf of the Company. To accept this
offer of internship, please sign in the space below, date it, and return the signed copy to me.
Notwithstanding anything to the contrary contained herein, during the term of your internship the
Company shall have the absolute unilateral right, in its sole discretion, to alter any of your job
responsibilities, duties or obligations to the Company as regards your position as Data Discovery &
Processing Intern. As stated above, your internship will be on an “at-will” basis, meaning that either
you or the Company may terminate it for any reason at any time.

@ www.2020aiai @ 8600004240 @ services@2020ai.ai
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Re: Offer of Internship
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I look forward to your joining 2020 Analytics Insights PVT LTD and feel confident that it will be a
mutually beneficial and successful association.

Sincerely,

Vinaya Phadtare
CEO

| hereby accept your offer of Intern with 2020 Analytics Insights, PVTLTD on the terms contained
herein.

caamyets

Sanket Thorat
Dated - 10August2024

@ www.2020aiai (@ 8600004240 @ services@2020ai.ai
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Company C
Letter of Intent

Date: | 5’45 p1] 2024

Mr. [Ms- P\"QSOC\ SC‘.IKC‘C\{\\:

ar,
= PYasad | | | |
With reference to your application and subsequent interactions we are pleased to shortlist you as CCE in the
= S With Lonneqt Business Solutions Limited (The Company).
RS
You are expected to join us on or before | Q } D ‘{} 20914 at our Pune - Devi IT Office.
’lease note that this selection is provisional and

your final Offer/Employment

ubmitting the following documents (originals to be presented)

letter will be released o you sub

|

Photo ID & Address Proof- * Passport Size photo | PAN Card | Aadhar Card |Voter ID \Driving License |Passp:
. [ and License Agreement copy
ducation Proof * 10th and 12th Markslwggl!_@oard Certificate.
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e Offer Letter & 34Month Sala
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)VIDENT FUND (PF) 5 i — | e,
-INSURANCE&GRATUITY g 123500

n
J

20.00
g Mandate Office Timings Salary Payout ol iler. - - T
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To,

Shreyash Pawar
Satara,Maharashtra
Maharashtra-415002

Subject: Joining Letter for Data Analyst
Dear Shreyash,

We are pleased to welcome you to Colan Infotech Pvt. Ltd. as a Data Analyst. Your skills
and expertise have been highly appreciated during the Previous Working, and we are excited to
have you as part of our team.

Below are the terms of your employment:

« Position: Junior Data Analyst

+  Work Mode: Remote (Work from Home)

+  Monthly Compensation: 18,000 (Rupees Eighteen Thousand)

«  Start Date: 16" Dec. 2024

+  Payment Date: Your monthly payment will be processed on the 20" of each month.

« Team Lead: You will report to Sanjay Mohite, Team Leader, for all your project and
work-related tasks.

Terms and Conditions:

1. Deadline-Based Work:
All tasks and projects assigned to you will be deadline-based. You are required to
manage your time efficiently and complete all work within the specified deadlines.
Regular updates must be provided to your team lead to ensure timely progress.

2. Project Continuity:
Once assigned to a project, you are expected to remain committed to its completion.
Leaving the company during an ongoing project will not be permitted. If any issues
arise, they must be discussed with the team lead for resolution.

3. Communication:
As this is a remote position, maintaining regular communication with your team lead
and fellow team members is essential. You are required to be available for virtual
meetings, updates, and discussions as needed.

4. Adherence to Company Policies:
You are expected to comply with the company's policies, guidelines, and work ethics
throughout your tenure with Colan Infotech Pvt. Ltd.



Please confirm your acceptance of this joining letter by replying to this email or contacting
HR. We are excited to have you on board and look forward to a productive and collaborative
journey ahead.

Best regards,

Sanjay Mohite

Human Resources Manager
Colan Infotech Pvt. Ltd.
sanjaym4256@gmail.com
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Offer: Computer Consultancy
Ref: TCSL/DT20235128848/Pune
Date: 16/07/2024

Ms. Asmita Ganesh Ubhe

At.Post Dhom Punarvasan (Joshivihir),Ta.Wai Dist.Satara,
Near Fly Over,

Satara-412803,

Maharashtra.

Tel# -

Dear Asmita Ganesh Ubhe,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee Grade Y. You will be
assigned a role in any Unit as per business requirements of TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Initial Learning Program
(ILP); detailed under Terms & Conditions. You will also be issued a letter of appointment at the
time of your joining after completing joining formalities as per company policy. Your offer is
subject to a positive background check.
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1.

TCS Confidential

House Rent Allowance (HRA)

Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

Communication Allowance

You will be eligible for Communication Allowance in the form of Communication / Telecom
Card. It can be set up to maximum of Rs.2,000/-per month for tax exemption. It should be
used to pay only Voice and Internet Data related expenses in your name.
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of ¥1,700/-. This payout is subject to review
basis your own ongoing individual performance.

Performance Bonus
Your Performance Bonus will be I600/- per month.

This payout will be made after the end of each quarter based on multiple factors such as the
grade and performance of the individual, one's capability development in line with organizational
requirements, project allocation, fluidity demonstrated by the individual per laid guidelines,
physical presence in the office as required by the company, performance of the Company and
respective Unit, and adherence to organizational policies, guidelines and imperatives as
communicated from time to time. The payment is subject to you being active on the company
rolls on the date of announcement of Performance Bonus.

This Performance Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.
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2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic

salary every month towards Provident Fund as per the provisions of the said Act.

You are required to provide your Universal Account Number (UAN), if any, issued by your
previous employer on the TCS' Declaration Form (From 9) so as to link your UAN with TCS PF /

Pension account or generate new UAN if not allotted to you earlier.

Gratuity

You will be entitled to gratuity as per the provisions of the TCSL Gratuity Scheme or the Payment

of Gratuity Act, 1972 as applicable.

TERMS AND CONDITIONS

1.

Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
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sessions & proctored assessments. Further to accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceptance.

3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS ILP Program as set out herein below), during which period you
will be appraised for satisfactory performance during/after which TCSL would normally
confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
program, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS ILP trainees without any further
intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or in extended working hours depending upon the business exigencies as permitted
by law.

5. Mobility
TCSL reserves the right to transfer / utilize your services at any of its offices, work sites,
or associated or affiliated companies in India, or outside India, currently in existence or
which may come into existence in future on the terms and conditions as applicable to you
at the time of transfer. The company at its discretion may require you to work remotely
depending upon its business requirement and exigencies.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.
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Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed. In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned in this offer letter.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and

TCS Confidential 7
TCSL/DT20235128848 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
Miyati Tiara, Ground Floorn, 5.Ma 10381 29, CTS 1995, Magar Road, Yerwada, Pune 411 006 Ind



/W

TATA

customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

13.TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period
This contract of traineeship in TCS and subsequent employment post successful
completion of your traineeship is terminable by you by giving 90 days notice in writing. It
is clearly understood, agreed and made abundantly clear that you shall have to
necessarily serve the period of notice of 90 days given by you under this clause.
However, upon your serving the notice under this clause, TCSL may relieve you any time
during the period of notice at its sole discretion in the interest of business.

i. This contract of traineeship and subsequent employment post successful completion of
your traineeship may be terminated by TCSL by giving you 90 days notice or payment in
lieu thereof.

ii. Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by TCS at its sole discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS and business continuity.

15. Retirement
You will retire from the services of TCSL on the last day of the month in which you
complete 60 years of age, as per the proof of age submitted by you at the time of joining.

16.Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.
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18. Background Check

You are required to initiate your background check (BGC) through documentation process
after the acceptance of Offer Letter in https://nextstep.tcs.com Your background check
initiation is complete only when you initiate your BGC online at https://nextstep.tcs.com
and submit all the relevant documents for background check online.

An agency appointed by TCS will check the credentials specified by you in the
employment application Form. BGC verification that remain pending beyond 120 calendar
days from your date of initiating the BGC online as stated above or from the date of your
joining TCS, as the case may be, for failure on your part or on the part of your academic
institution/s or your previous employer/s to furnish and/or validate the requisite
information that conclusively helps to corroborate the information provided by you in the
employment application Form, will lead to concluding the BGC verification process as
'Negative'. Further any kind of suppression of information and facts pertaining to any of
your previous employment/s irrespective of the period of such previous employment, will
also lead to concluding the BGC verification process as 'Negative'.

Verification of your last employment (if applicable) prior to joining TCS is initiated only
post your release from your previous employment. You may be onboarded to TCS during
the period your BGC is in process, however continuity of your employment in TCS will be
subject to a positive clearance of your background check with your immediate previous
employer. For more details on BGC documents submission, please refer to Offer Letter
point number 19. Submission of documents.

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the NextStep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required
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- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

TCS ILP Program
On joining TCSL, you will be given the benefit of formal training (TCS ILP Program) at our
offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training.The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.
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21, Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

24.Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) 1t will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (Pl) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.
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(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not

interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining

letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head, Talent Acquisition & Academic Interface

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Asmita Ganesh Ubhe
Designation Assistant System Engineer-Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 14,784 1,77,408
Bouquet Of Benefits # 7,646 91,752
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,774 21,289
Gratuity 711 8,533
Total of Annual Components & Retirals 2,485 37,722
TOTAL GROSS 27,415 3,36,877

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

*** For HIS - Note that Rs.7,900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 5,914 70,968
Leave Travel Assistance 1,232 14,784
Food Card 500 6,000
Communication Allowance 0 0
GROSS BOUQUET OF BENEFITS 7,646 91,752

TCS Confidential
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Annexure 2

AHMEDABAD

TCS XP HR Lead

Tata Consultancy Services,
Garima Park, IT/ITES, Plot #41
Gandhinagar-382007,
Gujarat. India

BHUBANMNESWAR

TCS XP HR Lead

Tata Consultancy Services,

Kalinga Park | Talent Development Block | Barabati
Building. IT/ITES, Special Economic Zone,

Plot No 25, Chandaka Industrial Estate, Patia,
Bhubaneswar- 751024.

BANGALORE

TCS XP HR Lead

Tata Consultancy Services,

Gopalan Global Axis Block-H,

Rd Number 9, Whitefield, KIADB Export
Promotion Industrial Area, Opposite Sathya Sai

CHENNAI

XP HR Lead

Tata Consultancy Services,

Siruseri SEZ Unit, Plot No.1/G1, SIPCOT I.T. Park,
Siruseri, Navalur Post, Kancheepuram District,
Chennai - 603 103, Tamil Nadu

Tata Consultancy Services,

TCS Lucerna Tower,

Plot A2B, Sector 125,

Moida, Uttar Pradesh, Pin- 2013203.India

Hospital, Bangalore Karnataka -560066 India
DELHI HYDERABAD
XP HR Lead XP HR Lead

Tata Consultancy Services,

Synergy Park Non-SEZ{CMC),

Old Mumbai Highway,

Gachibowli, Hyderabad - 500019, India

INDORE

TCS XP HR Lead

Tata Consultancy Services

IT/ITES SEZ, Scheme No. 151 & 169-B, Super
Corridor, Village Tigariya Badshah & Bada
Bangarda, Tehsil Hatod, Indore -452018,
Madhya Pradesh.

KOLKATA

TCS XP HR Lead

Tata Consultancy Services,

TCS Delta Park Wanderers, Plot C, Street Number
30, Salt Lake Electronics Complex, Sector V, Block EP
& GP, Kolkata, West Bengal 700091.

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS Centre, Infopark Road, Infopark Campus,
Infopark kakkanad, Kerala- 682042, India

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Olympus - A, Opp Rodas Enclaves,

Hiranandani Estate, Patlipada,

Thane (W), Mumbai 400607, Maharashtra, India

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS
Approach Rd, Thane, West Thane,
Maharashtra 400606, India.

NAGPUR

TCS XP HR Lead

Tata Consultancy Services,
Mihan-SEZ, Magpur, Telhara,
Maharashtra - 441108, India

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 &3, MIDC-5EZ, Rajiv Gandhi Infotech
Park, Hinjewadi Phase Ill, Pune -411057,

TRIVANDRUM

TCS XP HR Lead

Tata Consultancy Services,
Peepul Park, Technopark campus,
Kariyavottam P.O.

Maharashtra Trivandrum-695581, India
TCS Confidential
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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Congratulations

25 July 2024

C09699451
Sakshi Sanjay Chinchkar
49, Malhar Peth , Satara

Dear Sakshi Sanjay Chinchkar,

We are pleased to extend an Offer to join Accenture Solutions Private Limited in our Advanced Technology Centers, India, as per the
terms and conditions of the offer letter and its accompanying annexures:

Management Level - 12
Job Title - Packaged App Development Associate
Job Family Group - Software Engineering

You will be expected to work from the office location tagged to your project/role/client (referred as your Accenture Base Location).
Accenture Base Location will be considered for all administrative & operational/official purposes. Exceptions if any/granted, will be
interim / temporary, and will be subject to review with HR/business/client. The Company reserves the right to ask you to come to office
locations pursuant to our business needs and client requirements. Working remotely is subject to business requirement and your
agreeing to terms of the Remote working conditions listed in the attached Declaration. This offer is contingent to the above-mentioned
agreement.

ANNEXURE AND TERMS OF EMPLOYMENT DETAILS

Please refer to:

+ Annexure 1 for the compensation and benefits details.

+ Annexure 2 for documentation to be submitted by you.

+ Annexure 3 for Remote working condition - Declaration to be submitted by you.

+ Annexure 4 for declaration to be submitted by you.

+ Annexure 5 for the Terms of Employment, Compensation Plan and Car Lease Scheme

Your employment with the Company will be governed by the attached Terms of Employment. You are required to carefully read and
understand these Terms of Employment as a part of accepting this Offer.

Please note that after joining the Company you may be required to undergo further trainings, assessments and verifications and your
employment with the Company shall be subject to successful completion of such trainings, verifications and assessments.

As further detailed in the Terms of Employment, this Offer and your employment with Accenture is subject to successful completion of
the qualifying examination from your college which shall be completed, without any delay or extension, as well as satisfactory

1 Candidate's Signature:{{Sig_es_:signer1:signature}}



completion of verification and/or background or reference checks, which may occur at any time prior to or after the effective start date
of your employment.

Accenture is providing this offer of employment basis preliminary information provided by you at the registration stage and a
declaration concerning your agreement with the eligibility criteria. You understand and acknowledge that your employment with
Accenture shall be subject to further verification of details and materials/ documents provided to Accenture as well as any further
verification deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of
joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure of
verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual
onboarding date. You are expected to confirm to the same by responding to our email and share your acceptance to join us on the
stipulated date.

To indicate your acceptance of this offer and employment with Accenture, please submit a copy of this letter and all relevant Annexures
with your signature on each page. In addition, please provide all the documentation identified in Annexure 2.

Post accepting this Offer, you are required to submit certain prerequisites / documents (Refer Annexure). The Offer will be contingent
upon successful verification of your documents against the Employment Application Form submitted by you. Accenture may, at its sole
discretion, elect to suspend or revoke your offer immediately in case of failure to submit the documents or any
mismatch/misrepresentation in information shared by you.

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,
Accenture proposes an online learning module - Fundamental Skill Primers.

+ The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort.
« After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment.

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned
to you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such
assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful
clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score
minimum 60% marks to clear the stream learning assessments.

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as
mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with
the Company shall be terminated as per Clause 10 outlined in the Terms of Employment.

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or
above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000/-.

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to any
aspect of your employment, the Company shall provide such information to the government body/authority without any notification to
you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory
requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required
to undergo drug/alcohol/substance test/and/or any other verifications based on the project you are deployed. This offer and your
employment with the Company are contingent upon you completing particular tests/and/or any other verifications as per the
requirements of the Company and in the instance of failing these tests namely the drug/alcohol/substance test/and/or any other
verifications, the Company may, in its sole discretion, elect to terminate or suspend your employment immediately.
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If we do not receive your acceptance or if, after receiving your acceptance of this Offer, if you do not join the Company on the mutually
agreed date of joining, the terms of this letter and this Offer of employment will be deemed to have been rejected by you, unless
otherwise communicated to you by the Company in writing. This offer also will be revoked based on the contingencies mentioned in the
earlier para of this offer letter.

At Accenture, the health and well-being of our people, our clients and the community is our top priority. Before onboarding, we
encourage you to take both doses of the COVID-19 vaccine.

Important to note:
Your joining and employment with the Company will be subject to submission of all the above along with the mandatory documents
listed in Annexure 2.

You are required to provide copies of all mandatory documents required by the Company before joining and during the course of your
employment, as per the timelines specified/ communicated by the Company from time to time. You may be required to submit
additional documents which include but are not limited to your education and past employment/s. The offer of employment and your
employment with the Company is dependent on timely submission of such required documents. Non furnishing of mandatory
document/s within the specified time shall result in revocation of this Offer/termination of employment.

This offer is contingent on us working together to determine an appropriate start date for your employment. The terms of this letter and
this offer are valid for seven (7) days from the date of this letter. If we do not receive the above requested documents from you before
the expiration of this period or after receiving your acceptance of this offer if you do not join the Company on a mutually agreed date of
joining, or if, we are unable to set an alternative date, the terms of this letter and this offer will be deemed to have been rejected by you,
unless otherwise communicated to you by the company in writing. The Company at its sole discretion (including but not limited to
unforeseen circumstances like a pandemic or natural calamities) may extend or defer the start date of your joining, for which
deferment you will be duly informed. Your joining date and employment with the Company will then start from such deferred/extended
date. The start of employment with the Company will be the date on which you have joined the company i.e. onboarding date.

You agree and affirm that the information (personal or otherwise) shared by you at the time of registration and in the application form
is accurate, factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of
employment basis preliminary information & documentation provided by you at the registration stage. You understand and
acknowledge that this offer & your employment with Accenture shall be subject to further verification of details and materials/
documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. Accenture may, at
its sole discretion, elect to suspend or revoke your offer immediately in case of failure to submit the documents or any mismatch in
information shared by you. You may also be during your course of employment required by the company to provide documentation and
information from time to time, you shall provide the same within the timelines prescribed by the company. Non furnishing of mandatory
document/s within the specified time shall result in termination of employment.

If we do not receive your acceptance or if, after receiving your acceptance of this Offer, if you do not join the Company on the mutually
agreed date of joining, the terms of this letter and this Offer of employment will be deemed to have been rejected by you, unless
otherwise communicated to you by the Company in writing. This offer also will be revoked based on the contingencies mentioned in the
earlier para of this offer letter.

Sakshi, we look forward to hearing from you regarding your decision to join our team. In the meantime, please do not hesitate to
contact CHAITRA H S at campus.queries@accenture.com should you have anything you would like to discuss further.

Yours sincerely,

VAN YRR

Lakshmi C
Managing Director and Lead, Human Resources, Accenture in India
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ACKNOWLEDGED AND AGREED:

Candidate's Signature {{Sig_es_:signer1:signature}}
Sakshi Sanjay Chinchkar

Date: {{Dte_es_:signer1:date}}
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ANNEXURE 1. COMPENSATION & BENEFITS

TOTAL CASH COMPENSATION ELEMENTS

Total Cash Compensation:

Annual(INR)
(A) Annual Fixed Compensation* INR 383,000/-
(B) Variable Bonus earning potential INR 32,555/-
(at maximum 8.5%)
Annual Total earning potential (A+B) INR 415,555/-

(C)#Additional Notional Benefits

Gratuity for each year of service (indicative and | INR 6,400/-
assumed value calculated at an approximation
of 4.81% of annual basic)

Notional Insurance Premium paid by Company | INR 13,700/-

Annual Total Earning Potential + Additional INR 435,655/-
Notional Benefits (A+B+C)

(D)##Additional Discretionary Reimbursements

Annual Internet reimbursement INR 12,000/- (capped at INR 1,000/- per month)

(E) Optional opportunity to participate in the
Employee Share Purchase Plan

Employee Share Purchase plan - to purchase | INR 5,700/- [discount opportunity with an optional
Accenture plc Class A ordinary shares at 15% | investment of 10% of gross pay and no change in share
discount on the fair market value price]

*Total Cash Compensation Elements

Annual Fixed Compensation**

*Annual Fixed Compensation includes allowances and statutory benefits and will be structured in accordance with the Company's
compensation guidelines. It includes employer's contribution to Provident Fund, as applicable. Please refer to ‘Compensation Plan
Guidelines’ document and Allsec Payroll FAQs which elaborates the guidelines applicable to structure your Fixed Compensation.

Your Annual Fixed Compensation will be structured in line with the Company policy. There are various components within in Fixed
Compensation (key components - Basic pay, House Rental Allowance, Provident Fund). Please refer to 'Compensation Plan Guidelines'
document and Allsec Payroll FAQs which elaborates the guidelines applicable to structure your Fixed Compensation.

**Annual Fixed Compensation includes employer's contribution to Provident Fund, as applicable

Note: For International Worker Only*
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As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers.
Exemptions if any, shall be as per the existing law. Appropriate employee’s contribution to PF will be deducted and submitted to the
regulators by the Company as per applicable laws/regulation in existence (or amendments from time to time). Withdrawal (if any) from
Provident Fund is regulated by the government of India and is subject to government approvals and prevailing laws (amended from
time to time). Any person desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities.
*As defined by applicable law from time to time.

VARIABLE BONUS

You will be eligible to participate in the FY23-24 Individual Performance Bonus (IPB) Programme. Your indicative pay-out can range
from 0% to 8.5% of the prorated fixed pay in the Fiscal Year, subject to the overall terms and conditions of the IPB, including but not
limited to your individual performance achievements and the Company’s performance. The Company may, at any time and in its sole
and absolute discretion, amend, suspend, withdraw vary and/or modify any of the terms and conditions of the IPB programme
guidelines. The IPB will be paid out subject to you being on the rolls of the Company on the date of disbursement of these payouts and
will be prorated based on your tenure in Accenture India and considering the period of leave without pay during the said fiscal year.

BENEFITS APPLICABLE FOR CURRENT COMPANY FINANCIAL YEAR

In addition to your annual total cash compensation, effective your date of joining, you will be eligible for the following benefits, which
will be governed by Company policy:

Insurance Policy Coverage for Coverage Amount Premium paid by

Medical Self, Spouse/partner (if you [ INR 5,00,000/- per annum Company
identify yourself as lesbian,
gay, bisexual and transgender)
& 4 Dependent children

Personal Accident Self Up to 3 times of annual fixed compensation Company
Life Self Equivalent to two times of your annual fixed [ Company
compensation with minimum cover of INR
7,50,000/-
Future Service Liability Self Up to INR 20,00,000/- Company
Employee Deposit Linked | Self INR 7,05,000/- (If you contribute towards | Company
Insurance (EDLI) Employee Provident Fund)

1. a. Medical Insurance for self, spouse/partner and 4 dependent children up to INR 5,00,000/- per annum. This plan allows for
coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time.

b. You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law up to INR 20,00,000/- and siblings up
to INR 10,00,000/-. You also can avail optional Top-Up Policy for yourself and your dependents (spouse/partner and 4 dependents
children) up to INR 30,00,000/-. The entire premium for this will have to be borne by you. These plans allow for coverage of pre-existing
ailments. This is as per current arrangement with our Insurer and is subject to review from time to time

c. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage of
each claim, as under:

+ 10% of such claims for self, spouse /partner and 4 dependent children

+ 20% of such claims for parents, parent’s in-law and siblings under the separate Insurance plan

Please note that all insurance benefits whether (Base or optional) will have a co-payment provision subject to the terms of the insurer
2. Personal Accident coverage for self, up to three times your annual fixed compensation.
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a. You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The
entire premium for this will have to be borne by you.

3. Life Insurance coverage equivalent to two times of your annual fixed compensation with minimum cover of INR 7,50,000/-
a. You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire
premium for this will have to be borne by you.

4. #(C) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity
amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, its amendment or
prevailing legislation at that point of time and subject to eligibility and Company procedure and process at the time of your exit from the
Company.

#(C) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay
depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by
Accenture for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and
will not be paid to you individually. Applicable only for current FY and can be withdrawn at any time at company’s discretion

##(D) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to
company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion.

5. You will also be eligible for the Employee Share Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on
NYSE.

*Employee Share Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase Class A
common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can develop
his / her ownership in Accenture and increase his/ her stake in Accenture’s success.

6.Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate family
members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. The
EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up service

JOINING BONUS

You would receive a discretionary joining bonus of INR 25,000/- in addition to the Annual Fixed Pay, subject to your joining the Company
on or before the date of joining confirmed to you by the recruiter. The joining bonus is a one-time payment that will be paid with the first
month's salary. In the unlikely event of you choosing to leave the Company, or your services being terminated, before the completion
of 12 months of employment with the Company, the full amount of joining bonus (irrespective of any taxes deducted at source) shall
become payable by you and shall be repaid on termination of your employment/separation from the Company.

To be able to receive any joining bonus amount, you shall need to be on the payroll of the Company and in good standing (i.e., not
serving a notice, not under a disciplinary proceeding or being reviewed for performance improvement)

You authorize the Company to set off the recoverable joining bonus amount either in full or part and as mentioned in clause above due
from you, against any amounts, salaries, allowance, or any other pecuniary benefit which is due and payable to you by the Company.
However, if the Joining Bonus amount to be recovered exceeds the amount due and payable by the Company to you at the time of your
exit, you agree to pay the remaining balance of the Joining Bonus amount (or the full joining bonus amount, as the case may be) within
the notified timelines provided by the Company. In the event, you fail to repay the balance or full amount of the Joining Bonus, as the
case may be, pursuant to the time frames set forth above and it is necessary to take legal action against you to collect such amount,
you agree to reimburse the Company for all costs incurred by the Company to collect such amounts, including attorney's fees and court
costs. The Company may in justifiable circumstances of medical illness, demise or any other reasonable conditions; and on its
discretion waive a recovery.
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Please note:
+ Joining bonus amount, so paid to you, shall be considered as taxable income for all purposes. Applicable taxes will be deducted via
payroll at the time of payment of joining bonus to you

RELOCATION ASSISSTANCE

In case you are relocating from your current location to join Accenture, you would be eligible for relocation assistance. You are entitled
to relocation assistance up to the maximum limit of INR 2,500/, to be reimbursed on actuals along with appropriate supporting bills
towards the following:

« Travel expenses by air / train for employee, spouse, dependent parents and children from previous work location / place of residence
to the joining location, including any conveyance expenses.

+ Expenses towards movement of goods and household articles (including insurance) from previous work location / place of residence
to the joining location.

+ Expenses towards movement of one vehicle including Road Tax / Octroi

- Brokerage charges for new residence at the joining location. Refundable deposits shall not be reimbursed.

You will be provided with transit accommodation for the first 14 days of your stay at your joining location. You will receive further
updates reg your relocation assistance, 30 days before your date of joining from the onboarding team.

All the expenses would have to be claimed as a one- time reimbursement. You would require approval from your People Advisor for the
reimbursement. All permissible expenses should be claimed through the Time and Expense Reporting application <Expense type -
Other Expense - Sub Type-Relocation Expenses (Domestic) - Relocation Type- New Joiner Relocation (NJR) > within 90 days of joining.

In the unlikely event of you choosing to leave the Company, or your services being terminated, before the completion of one year of
employment with the Company, the relocation amount will become payable by you and should be repaid on termination of your
employment/separation from the Company. In the event, you fail to repay the relocation amount, and it is necessary to take legal action
against you to collect such amount, you agree to reimburse the Company for all costs incurred by the Company to collect such
amounts, including attorney's fees and court costs.

Any dues payable by you on termination/separation from the Company as aforesaid will be recovered/adjusted from your final
settlement to the extent possible and if adjustments/set off are not possible, you will need to pay back to the Company the required
amounts (part or full as the case may be) on or before your last working day or within a timeline as demanded by the Company. The
same applies to any partial or shortfalls that needs to be recovered from you.

STATUTORY BONUS

If you are currently eligible to receive Statutory Bonus, such amounts will be calculated on an annual figure and paid (as per prevailing
law) to you on a monthly basis every year. Please note that your variable pay/variable bonus is inclusive of the Stat Bonus amounts if
payable to you. Such stat bonus will be accordingly adjusted against variable pay. Excess variable pay, if any, post adjustment of Stat
Bonus will be paid as per Company evaluation process applicable to your management level as per company payroll cycle.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and
conditions of the Medical Insurance, Personal Accident Insurance and Relocation Assistance programme guidelines.

GST CLAUSE

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as
under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay
month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such
recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the Company.

8 Candidate's Signature:{{Sig_es_:signer1:signature}}



Any shortfalls will be adjusted against any further amounts due and payable to you.
GENERAL TAX

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your
personal tax liabilities, as per applicable law, both in India and abroad.
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ANNEXURE 2 : REQUIRED DOCUMENTATION

+ Two copies of your recent passport size photographs (mandatory to be submitted on day 1)

+ PAN card copy (mandatory to be submitted on day 1)

- Document/s containing start date and end date of the last two employers

+ Copy of Degree/PG/Diploma (wherever applicable) certificates

« Copy of all semester mark sheets (last semester mandatory)

« Relieving Letters from previous employer

+ UAN Number and PF Statement for your last two employments before Accenture

+ Form 16 and Form 26AS from any period of your tenure with the last two employments before Accenture

« Experience Certificate from 2 previous employers (if relieving letters not submitted)

+ Passport copy, if available (if not please apply immediately)

« Certification Completion Document (as mentioned in the eligibility criteria)

Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required by
governing regulating authorities like EPFO, ESIC, labour welfare fund and others. Please note that by voluntarily sharing your Aadhaar
details, you are also authorizing us to share it with third parties under contract with the company and which are bound by confidentiality
provisions to meet any regulatory requirements and internal procedures of the company including but not limited to making
verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN as well as completing KYC requirements of
EPFO is necessary and if you are unable to do so this may delay submission of your PF contributions to the regulators.
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ANNEXURE 3: REMOTE WORKING CONDITIONS - DECLARATION

NOTE:

* You will be expected to work from the office at a frequency determined by your project / role and you are expected to reside at your
assigned / tagged location [referred as your Accenture Base Location]

+ Your remote working is subject to strict compliance to the conditions mentioned below. In case of non-adherence, you will have to
work from the office at your Accenture base location

While working remotely:

+ | understand and agree that | will continue to be governed by all clauses and obligations as set out in my Offer Letter, Terms of
Employment & Accenture policies, as amended from time to time.

« | agree and accept that | will adhere to Accenture and client specific requirements around confidentiality and intellectual property

+ | agree that | will use a secure and private workspace to meet the confidentiality requirements of my role

« | agree and undertake to follow the work timings defined by my organization

« | understand that it is my responsibility to ensure that power and internet connectivity access is available to perform my role

+ | understand and confirm that | will be responsible for safety and security of the company assets assigned to me

+ l understand and agree that | will be responsible for my well-being, health and safety while working remotely

| agree and acknowledge that my Terms of Employment, regulatory compliances, and any disputes connected thereto would be
governed by jurisdiction of my Accenture Base Location

11 Candidate's Signature:{{Sig_es_:signer1:signature}}



ANNEXURE 4 : DECLARATION

| hereby represent and warrant that as of my effective start date of employment with the Company, | will have: (a) terminated my
employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily
performed and completed all my obligations which apply/applied to me vis-a-vis any current/previous employer and any other
employment or contractor relationships.

| hereby represent and warrant that | have not, during the course of any current/previous employment and any other employment or
contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent
with my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound
non-compete agreement, restrictive employment agreement or other restrictive terms.

| hereby represent and warrant that | shall not bring into company premises (or use in any manner) any third party documents
(regardless of media) or materials (including but not limited to trade secrets) with myself to company, including any such documents or
materials from my previous employer. To the extent | feel that my employment at company would require me to bring any third party
documents or materials to company | shall not bring any such documents or materials unless | have taken all permissions/approvals
from the third parties before accepting the offer from company. | further represent and warrant that | have not and will not
inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer
and any other employment or contractor relationships. | agree and acknowledge that a breach of this provision shall entitle company to
terminate my services with immediate effect.

ACKNOWLEDGED AND AGREED:

Sakshi Sanjay Chinchkar

Date: {{Dte_es_:signer1:date}}

Disclaimer

“This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information
and are for the use only of the addressee. The Communication is the property of company and its affiliates and may contain copyright
material or intellectual property of company and/or any of its related entities or of third parties. If you are not the intended recipient of
the Communication or have received the Communication in error, please notify the sender or company immediately, return the
Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems.
Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful. Any views
expressed in the Communication are those of the individual sender only, unless expressly stated to be those of company and its
affiliates. company does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference.”
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Date - G4-March-202
Employee Code: LNOLE1153 4

Mr. PRANAV MANE

SWPNA SHILP BANGALA CHAIRTRAWEL APPT SATARA MAHARSTRA 415001
, $

Appointment Letter

Dear Mr. PRANAV MANE |

With reference to your applica‘ion and the subsequent offer made to you after your interview with us
we a.re pleased to appoint you as Trainee-Brand Champion, in our organization on the terms and
conditions enumerated in this *)ffer Letter & Annexure A. You will be working in the premises of OLA
ELECTRIC TECHNOLOGIES PR vATE LIMITED and you are required to report to duty on or before
04-March-2024. '

» Your appointment will be subject to the terms and conditions contained herein and in Annexure-A.

» Your monthly salary/other benefits are as per the Annexure-B enclosed.
» We welcome you to LabourNet and look forward to a long and mutually beneficial association.
We wish you success in all your endeavors.

For LabourNet Services Ind i1 Pvt, Ltd,
Q/‘J

\

h)
Authorized Signatory

Encl.: 1) Annexure - A Terms and conditions
2) Annexure - B Compensation & Benefits

LabourNet Services india P®.1°d
24/1-4, 19th A" Main, 8th Cross, JP1.agar 2nd Phase, Bengoluru - 560 078, Karataka, India

P +9180 4450 4450 [ 4459 E contactus@labeournetin W www.labournetin CIN U74140KA2008PTC04642

a
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Annexure — A
Terms and Conditions

= Your appointment will be af Company’s Branch Office or at such location including any deputation
to a client locaticn as may be directed from time to ime. During the course of your employment

you may be transferred to any other department/division/client location anywhere in India
,

-

. Your. appointment shall be for a period from 04-March-2024 to 03-March-2025 and shall not be
conlinued after such perioc unless such extension is confirmed in writng by the managem ot

e Your employment can be terminated by giving one month Clear Notice or ether side or by
payment in lieu of the notice period. The Company shali. however. have the right to wehhold such
payments of salary and allowances and reimbursements in lieu of nolice or any past Fereo! o
any other amount due t6 you on any account whatsoever until such time that you have efher
returned all or any of the properties of the Campany or that of a Client The Company shal ais
be entitled to decuct sums of monay sufficient to cover any loss or damage to the progerty of e
Company, or that of a Client for which you may be liable or that of the service provider who Bas
agreed 1o provide you accommodalion and amenities al the behest of the Compan, as per
clause 19 of this contract.

* However, no notice or nolice pay will be paid if your services are termnated for e reasor
you furnished incorrect particulars in your application for employment o If you are termpated o
proven misconduct under ihe rules apphcabls to you from tme 1 ime

o Likewise, no nolice or notit:e pay will need o be given/paid 1o you F your services ase term e
by the management on thu basis tha! your performance s not satmfactary anytene durmg Twe
period of Contract of Servie.

« You shall be paid salary every month as per the details furnished in the Aoneaire & subeec? o al
statutory deductlions, your attendance, and leave avaled for the monn e Such samrs o a
month shall be paid within on or before 10 of every mantn Com pany shail almo deduct 8
such salary value of any amenity such as Housing Accommaodaton. Food proyeded b you By e
Company.

o You shall be entitled to annual and other types of lsave and pius approcriate stan i, Pty ¥
per applicable laws. Leave cannot be clamed as a marer of NNt and ahall be sutwect b
sanctions/ approvals as may be requred. Accumulation of anrual leas shall De as cer T L e

policy applicable from time to lime. In the event of Ceputanon o 8 cHERt v SMoLE Bthers 1) B
leave policy as applicable al the ciien! location

e  Your duty hourstworh“r hifts will be regulsted from tme 10 Tme af Pe dscretior oF e
management or by the req irements of work at chen! cahon where you s depten

e You will pe regquired to wo « such poditonal Bhours @8 gy Fom ime 1 Ime be ressornshie arat
necessary lor the efficient erformance of your ansigrinernt

tabourNet Services Indlo Pyl Lid
2411- 4 19th A Moin, 91 Cross, 7 Roga et Phoss. Boogoiery - 380 378 Sy e

P +0IB0 4450 4430 | 4459  cONOCUSHGDOINL I W wivw IODOsmet i O

-

a
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* Management reserves the right to alter the service conditions wholly or any part thereof in
accordance with the prevailing rules and conditions and client requirements.

* Youshall observe and be bound by all the policies and rules of the Company and that of the client
at \'f.r!nose location you are deputed. The Company shall have the right to change any of the
policies/rules from time to time, without assigning any reason and you shall be bound by such
alterations from time to time.

s You are required to report for duty on or before the date mentioned on the covering letter Attached
to this document, failing which this appointment order shall be treated as cancelled.

» [If the aforementioned terms and conditions of your Contract of Service are acceptable to you,
please attest your signature on the duplicate copy of this order as a token of your acceptance.

e Your unauthorized absence for a continuous period of eight days or overstay for a period of eight

days could make you to lose your lien on the job. In case of such unauthorized absence the
Management can presume that you have abandoned employment on your own accord.

We welcome you to our organisation and look forward to a rewarding and happy association with
you. .
For LabourNet Services India Pvt. Ltd.,
_Q,ﬂ
e
I

Authorized Signatory

| Accept to serve the company in terms and conditions

LabourNet Services india Pvt. 1id

24/1-4,19th ‘A’ Main, 9th Cross. JPl.agar 2nd Phase, Bengaluru ~ 560 078, Karnataka, India

P +0180 4450 4450 [ 4453 F contactus@labournetin W www.iabournetin CIN U74140k42008PTC04642
B
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Annexure - B

Compensation & Benefits

labournef

Components Monthly (INR) Annually (INR)
Basic 13,024 167,088
HRA 2,533 30,39
Statutory Bonus 1,160 13,920
Gross Total Earnings (A) 17,617 211,404
Employee PF 1,671 20,052
Employee ESI 133 1,596
Professional Tax 200 2,500
Employee LWF 0 0
Total Deductions (B) 2,004 24,148
Net Salary (A-B) 15,613 187,256
Employer PF 1,671 20,052
EPF Admin 70 8135
EPF EDLI 70 810
Employer ESIC 573 6,871
Employer LWF 0 0
Total Benefits (C) 2,383 28,598
Total Cost to Company (A+C) 20,000 2400021

Note: -

o Youared

be eligible for Bonus under the Paymen
You will not be entitled to ay other allowances or benefits apart from what is mentioned above.

Signature _____

Date:-

LabourNet Services India Pvt. Ltd

24/1-4,19th ‘A’ Main, 9th Cross,
P +9180 4450 4450 / 459 E contactus@labo

@ Scanned with OKEN Scanner

ESIC contribution will be 3.25%, and your share of contribution will be 0.75%.
You will be eligible for Provident Fund as per the provisions of Employees Provident Fund and

Miscellaneous Provisions Act, 1952.
overned by the provisions of Employees State Insurance Act. The Company's You will
t of Bonus Act, 1965.

JP Nagar 2nd Phase, Bengaluru - 560 078, Karnataka, India
urnetin W www.labournetin CIN U74140KA2008PTC04642
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* :ou ‘f'."';i" also be entitled to membership in the Provident Fund Scheme and all other statutory
€nelils in accordance with the appli time being in force and any statuto
amendments there under. pplicable laws for the ry

o During the course of your em ployment you will discharge your duties efficiently and diligently to
the best of your ability and shall devote your whole time and attention to the interest of the
company. You shall carry out duties and work as assigned to you and shall obey and comply with
all the lawful directions of your superiors. You shall honestly, diligently and faithfully serve tie
company and use your utmost endeavor to promote the interest of the company. .

» You will not utilize or disclose or divuige to any person or persons any trade secret or know-how
of the company or its client.

» You shall keep the secrets of the Company and its Client and shall not, either during your
em Qloyment or at any time after the termination thereof, divulge matters or things relating to the
business, management or interests of the Company or its Client including Confidential knowledge
or information acquired in consequences of your service hereunder to detriment or prejudice of
the Company or its Client.

e Your employment requires performance consistent with the high standards of the responsibilities
that may be assigned to you from time to time. Your performance in your current assignment will
therefore be subject to reviesw as decided by the policies applicable to you at the Client where you
will be deputed. Your reviaw will be based purely on the recommendation of the Reparting
Manager and aporoval of yaur performance and its ratings by the client representative where you
are deputed.

* You are expected to act in a responsible and professional manner when you use the com pany
facilities or Client facilities. You shall not attempt to disrupt, degrade, or interfere with the normal

operation of any machinery, service or facility.

» During your employment with the company you will not undertake any other business, work or
assignment except with the written agreement of the management.

« Any communication to you shall be addressed to your current and permanent residential
address, telephone number and the e-mail address given in your application for em ployment. Any
change in your current or permanent residential address, telephone number or e-mail address,
shall be intimated to the Company within fifteen days from the date of such change.

e You will be responsible ior the safe keeping and return in good condition or order of all
company/client properties and that of the service provider if any who has agreed to provide
accommodation and amenrities such as food etc to you at the behest of the Com pany which may
be in your use or custody. In the event of loss or damage to them, Management shall have the
right to deduct the money value of such things from your dues and take such actions, as the

management deems proper.

« Company at its discretion may make such arrangements to provide accommodation for your stay
if you are not from the same Iocatlonftownfmt_y_ wh_ere your workplace is located. Also company
may at its discretion provide such other amenilies including meals at such accommodation. The
company shall deduct rental value of such accommodation and cost of other amenities provided
from total salary payable to you every month. Such deductions shall either be used to defray the

he company directly or to pay, on your behalf, any other service provider

expenses incurred by t _
de such accommodation and amenities directly to you.

who has agreed to provi

LabourNet Services India Put. Ltd
24/1-4, 19th ‘A’ Moin, 9th Cross, JP Magar 2nd Phase, Bengaluru ~ 560 078, Karnataka, India

P +9180 4450 4450 | 4459 E contoctus@labournetin W www.labournet.in CIN 1J74140kA2008PTC04642
P B
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- TEDRA/HR/2024-25
July 02, 2024

Mr.Anirudha S.Kadam,
Satara,Maharashtra.

OFFER LETTER
Dear Mr.Anirudha,

e This is reference to your interview with us, we are happy to inform you that we are

offering position of ‘Trainee Engineer -Design’ to you. You will be given a regular Letter

€ . of Appointment, at the time of your joining the duty with CTC Rs. 3,00,000/- per

Bl Annuam (Rs. Three Lakh only). During your Probation period 7 days’ notice period is

= € applicable and after confirmation of service, either side may terminate the employment by

;f gl_living One month notice in advance or one month pay-slip salary and allowances in lieu
g thereof.

- .
: Please inform us the date of your joining and bring the following documents at the time of
] t your joining: .
e (1) Final clearance from your last employer..
B c (2) Your savings bank a/c no.
(3) Colour photographs- 3 no's
-4 (4) Medical Fitness Certificate
) (5) Aadhar Card & PAN Card copy Xerox
- € (6) Academic Certificate. _
o (7) Two references with thelr phone numbers and status, other than relatives
7 [ Please sign the duplicate copy of this letter as a token of acceptance and return the same

: -Q.v " to us within 7 days’ of receipt, else this appointment letter stands cancelled automatically.

€ " Yours Faithfully,

€ For TEDRA AUTOMOTIVE SOLUTIONS PVT. LTD.

€ . 7 !
r | 1
. DIRECTOR i | -

(¥}

C

i ﬁai{e read / 1 have been .expléine“d the terms and conditions specified here above and I | 1
accept the same as binding on me.

L3 ;Iwﬂli be joining on _____ Signature Name In full:

o g | |
i A Offira « Offica Na 19 Ath Flaar MSR_Canitnl Manumdi Dimnri. Biuna - AT1 N1R Maharrehten Indin
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Deductions From Gross Salary

21719
PF Contri Rs, (@12%) 1200
Professional Tax 200
ESIC ; 0
Take Home Salary Rs.

b e Lo

ANNEXTURE-A
Salary Structure of Mr.Anurudha s. Kadam.asa "Tralnee Engineer - Design”
SALARY BREAKUP | PERMONTHRS. | PER ANNUM RS,
Basle Salary 10000 120000
HRA 4000 48000
Attendance Allowance 1000 12000
Canteen Allowance 1000 12000|
Washing Alloowance 1000 12000
Special Allowance 4719 56628
|Gross Salary 21719 260628
|lzrml=tf:ompany Contribution) 13% 1300 15600
[oranity @ 4.81 % 481 5772
Mediclaim Policy 500 6000]
‘Bonus (Annual) 1000 12000
TOTAL 25000 300000}

CTC - Rs.Three lach Per Annum.

For TEDRA AUTOMOTIVE SOLUTIONS PVT. L'TD,
: e ! Y;
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With reference to your application and subsequent intervie
an employment in our organizati

Lighting India Priv
following terms and conditions:

3) During the period of fixed contract, your

APPOINTMENT LETTER

DATE:- 22/02/2024

Ms. Arati Sanjay Gaikwad

FIXED TERM CONTRACT OF EMPLOYMENT

w with us, we are pleased to offer you
on as a Incoming Quality Inspection for our client M/s Antolin
ate Limited. Located at Nighoje chakan Road for a fixed period on the

employment shall be valid in the event of the project/work for which you

Your contract of
period; this contract

are being employed comes to an end before the aforementioned

shall be co-terminus with aforem entioned project/work.

Notwithstanding anything contained above, depending upon the aforementioned

the company reserves its right to extend your temporary appointment for

project/work,
xigencies related to

such period or periods, as may be necessary depending upon the e

the work for which you are hereby engaged. In that event, the company shall in writing
extend your temporary assignment on the terms as may be indicated in such letter and in

the event of your acceptance of such extension of the assignment you shall be governed

by such terms and conditions as may be indicated therein.

services are liable according to the sole

discretion of the Management to any of ourclient to do work pertaining to or incidental to

the clients business.
Details of your salary breakup with components are attached herewith.

5) You will be entitled to an employer’ s contribution of Provident Fund to the extent of 12%

of your Basic salary.

6) You will bé entitled to all other statutory benefits whatsoever applicable during the fixed

period of contract.




7 i )
) This contract shall be terminable by either party by giving One Month notice in WHEIE;OF

Salary in lieu of notice.

8) You will be tequired to work at our client’ s office/premises at.any of their locations w.e.f
22-02-2024

9) During the tenure of the deputation, you will continue to be an employee of TIRUMALA

INDUSTRIAL & ALLIED SERVICE PVT LTD.

or carrying of the responsibilities, you will receive

10)In the day to day functioning
ke to abide by any suggestions, etc. given by

instructions from the Client and will underta
assigned person(s).

11) You shall have to undergo training that may be offered to you by the client.

12) You shall be bound to follow the working hours as specified by our Client.

formation/trade secrets, etc. that you may come

13) You shall not disclose confidential in
h the Client, to anyone and use such information

across in the course of your tenure wit

only in connection with the service provided to the client.

14) You shall at no point of time stake any claim or right to claim employm ent, damage, loss
or compensation of any sort whatsoever against the Client. This arrangem ent is purely a

Contractual Agreement between TIRUMALA INDUSTRIAL & ALLIED SERVICE PVTLTD and

the Client for the time specified.

15) You shall not engage in any act subversive of discipline in the course of your
engagements in the property of the Client or outside, and if you were found indulging in
-~ sych—actis—weTeserve the right to initiate disciplimary—=actionm—as may be deemed fit

against you.

16) You shall be responsible for protecting the property of the client,
discharging of your duties and shall indemnify the client when there is

to the said property.

responsiveness, autonomy and growth among
INDUSTRIAL & ALLIED SERVICE PVT LTD. w
whole-heartedly in this process.

18) Before leaving the job you are required to coi
One Month 8¢

T
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With warm regards, e

~

DETAIL OF SALARY STRUCTURE

NAME: MS. Arati Sanjay Gaikwad

DESIGNATION Incoming Quality Inspection

Particulars

Rup.ee.s,__ ol
EARNINGS :

Basic

DA
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Provident Fund (Employee’ s Contribution) glpetios
N 134.00
| Professional Tax 200.00
LTAKE HOME SALARY 15891.00




12/20/24, 6:30 PM ARVIND GAVALI COLLEGE OF ENGINEERING Mail - Selection Status

AGCE TPO <tpo@agce.edu.in>

SAWKAR
INSTITUTES

Selection Status

Sonali Atale <hr@mechanite.com> Sat, Jul 6, 2024 at 11:21 AM
To: AGCE TPO <tpo@agce.edu.in>
Cc: Sumedh Petkar <sumedhp@mechanite.com>

Hello Sir,

I am thankful to be invited to your college for pool campus drive
placement. | am writing to inform you that the selection process for
the campus placement drive has been completed, and the selected
candidate name is Mr. Hasan Allauddin Shaikh for the position of
Design Engineer at Mechanite Engineering Solutions, Hasan salary
will be Rs. 12000 /- per month & working hours will be from 9 am to
5:30 pm with weekly off on Tuesday.

He will start work on 10.07.2024 at 9:00 AM. If this date is not
acceptable, please contact me immediately.

Should you require any additional information or have any questions
regarding the joining, please feel free to contact me.

Thank you for your cooperation and support in engaging with your students.

With Regards,

Sonali Atale

HR & Admin

Mechanite Engineering Solutions, Satara.

Wmﬂm ammqu1&Viw&uﬂrdl=ﬂﬂ&peﬂnnﬂgiﬂﬂnsg-ﬁ1803807760377509556&slmpl=msg-f:180330??603??509558 111




P AND P FOOD MACHINES

Shed No.1- Sr No. 83/1/2/31 Shankarparvati Industrial Estate, Dangat Patil Nagar, NDA
Road Shivane Pune 411023.

State Name: Maharashtra, Code 27, India
E-mail: info@pandpfoodmachin&.com, Mob. No. +91 8805813720.
Web:www.pandpfoodmachines.com

04 May 2024

Pradip Patil

CEO

P and P Food Machines

Subject: Appointment Letter

Dear Lakhann Kole,

We are pleased to appoint you as our Junior Trainee Engineer in a purchase |
department. You responsibility will be to procure the material as require.

Your monthly starting salary for this position is 12,000/- INR, to be paid on a
monthly basis by direct deposit or check. Your office time will be 9am to 5.30pm, 30min
lunch time, Sunday holiday.

Your employment with P AND P FOOD MACHINES will be on an at-will basis.
This letter is not a contract or guarantee of employment for a definitive period of time.

We are excited to have you join our team! We Congratulate you on your
appointment wish you a long and successful career with us.

A\

Sincerely, Pradip Patil(CEO)
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Amount

¥ 12000
—ayment Per Day 461.53
~resent Days 23
ver Tim 40 7 2694.18
- rlouse Rent Allowance 0

1leal Allowance 0

Total Earnings 14694.2

- Deductions Amount
Fotal Advancde 0
det Mark 3 0
3—|ohday 4fu|| 1 half 1384.5
€cutt|ng by advance 0

r Total Deductions 1384.5

E

Balance Advance 0|
Net Pay 13309.7

S e Wil I




711124, 9:55 A Screenshot_2024-04-16-21-4541-639_com.ov.docscanner~2 - Kiran Bote.jpg
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~ Huf India Private Limited ..
P ~ Your Prelerred Partner for Car Access, Security and Immobilization < CASIM
¢
c _
Ul I T L, b N K0 Mo, Tal: Kbl Dl Pune 410 301, 1, -
f :
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C ~ Mr. Kiran Suresh Bote, : aE s emar mmm:mm-' =
c Shree Tuljabhavani CO-OP Housmg Society '
Flat No-B-102, Sr no.97/1A/1A/31,
c $ B Patil School Road,
Mhaske Vasti, Ravet.
c Tal-Haveli, Dist.- Pune 412101
c
~
A Subject - Lettar of intant for empioyment -

Dear Mr Bote

This refers to your appllcatlon far the posmon of “Engmeer =
and our subsequent disr,ussmm w;*h you in ias: wenks '

We are pleased to offer you the posmon of Engmeer - CF PD CAE Simulatlo :
- us as per the terms and conditions mutually agreed dunng the course of interview. As
dlscussed you are adwsed to report on or before 22 May, 2018 .

:.'-"-'An employment oontract mentioning detasied terms and conditlons of empfoymant
be muluaﬂy ssgned oﬁ' dur!ng your joining with us. i

Kmdly acknowledge :ecemt of this letter as a token of acceptance of this uﬂ‘e:

 With Best Wishes
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JATOBS

Jdacebs Engineering India Private Limitad
Holse RKar shina Mandir Road

REF : HR:SM:db:6207

DATE : 10 July 2019

Mr. Mangesh S Nimbalkar.
2/18, Ram kishor Chaw,
J.V.L.R., Jogeshwari (East),
Mumbai - 400 060,
Maharashtra.

Dear Mangesh,

Further to the discussion you had with us, we are pleased to offer you a permanent position as Senior Designer
(S4) in our organization with a basic salary of INR 31,633/ per month plus admissible allowances. Compensation
details are mentioned in Annexure 1 (Page 2).

Your formal appointment letter will be issued to you within a week of your joining. Please let us know your exact date
of joining.

Kindly bring along with you the following documents

» Orginal and a set of photo copies of educational, and experience certificates for our verification.
= Relieving letter of immediate employer along with latest salary slip is mandatory.
« Please also bring 1 passport size photograph.

This offer is valid subject to medical fitness and background verification clearance.

The Company fully reserves the right to terminate your services in future if the information/ documents provided by
you are found to be discrepant.

Please return the duplicate copy of this letter, duly signed, in token of your acceptance.

Yours faithfully,

For Jacobs Engineering India Private Limited
ek

% i

e
Sindhu Madhavan

Talent Acquisition Manager, India
1 Accept

Signature 2

Date of Joining e

A group company of “Jacobs Engineering Group Inc.”
Registered Office: Jacobs Engineering India Private Limited, Jacons v
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JACOBS

Jacobs Engineering India Private Limited

Annexure : Salary and Allowances

Benefits e ;

Insurance 3 lacs (Self, Spouse & 2 kids upto age of 25 yrs.)
Office timings 8.30 am to 5.00 pm (Mon to Fri), Sat/Sun weekly off
Overtime As per Company rules
Transportation As per Company rules
Loire 21 days (Paid Leave), 10 days (Casual Leave)

10 days (Public Holiday), 7 days (Sick Leave)

Jacobs Permanent Compensation

Name Mangesh Nimbalkar
Designation Designer
Grade 54
Heads of Payment Amount
Basic 23,781
House Rent Allowance 11,891
Education Allowance 300
Leave Travel Assistance ! 1,982
Management Allowance 37,317
Base Pay (Monthly) 75,271
Base Pay (Annual)- A 903,246
Provident Fund 2,854
Gratuity 1144
Retiral Benefits (Monthly) 3,998
Retiral Benefits (Annuaf) - 8 : 47,976
Total Fixed Pay (Annual) - C (A+B) 951,222
Ex Gratia ? (Annual) -D 23,781
Total Target Fixed Pay (Annual) - E (C+D) 975,003

{1) LTA is paid out on annual basis

{2) Gratuity will be paid as per the Gratuity act

{3) Ex-Gratia is at the discretion of management, based on performance of the Company & Employee.

Those who are on payroll & not serving notice period at the time of disbursement will be entitled for ex-gratia.

Jacobs Engineering India Private Limited
for
\s
}{I > /’ -
b

Sindhu Madhavan
Talent Acquisition Manager, India

."‘/

A group company of “Jacobs Engineering Group inc.”
Registered Office: Jacebs Engineering lndia Private Limited, 1acohs oy
O UF42 1ONH 1 9EA0T 0 4ame Labsptume (00

shaz Mande Road Moodivis, Andhen (E), Muetba: 100 059, haia
CFos GOB1 - 22 - 2208545 e A HOADER L
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SEAT FETEOLEUL CORPIORATION LTD

HR-ER[MR] CM 2015 213" January 2016

e ® o o 9 o

Shri. Prathamesh Prabhakar Rane
Di003. Manali Complex,
Mashachapada Rd.

Kashigaon, Kashimira,

Dist - Thane

Mira Road, {E]) - 401107
Maharashira

Cear Sv
QFFER OF EMPLOYMENT
Thus is lurther 10 the inlerview and subsequent medical examinaton you had wilh us

\We are pleased 1o offer yoy employmen! as “CRAFTSMAN" in GR. ‘7" on a mnimum basic pay of ¥ 13,800/ In additen, you will be
enlillad 1o olher benelils & allowances as applicabie o Grade '1' Craftsman You wil be on probation for a penod of i months friom the
Jate o! joning

Thig ofter ol employment 1§ subject o your oblaining an unconditional releass order from your employer i empioyed curfently which
should be submitted at e Urne of yout OING

it 1he cffer 15 acceplable 1o you you are requested o jom us on 1M February 2016  Please bring along with you the foflowing

= Recen! colour photographs - Passpon sze & nes | and Stamp size {2 nos|

o Onginal lestimonials wilh regard 1o educaliona! quaktcatons Schoo! Leawng Cenficate Caste Certificate, f
belanging 1o SC'ST Nor-Creamy ‘ayer cerificate of besonging 'o OBC

« PANCarg Adnar Carg

» Bank Detais for Satary Transler through KEFT (ie IFSC Code MICR code Name of bank Address of Bank. 5B Account No ang
Canteteq Cheque Leal)

Please sqgn the enclosed copy of this ofter letler and handover the same 1o us as a loken of your acceplance of this offer
All tulyre comespondence on e subect may please be aodressed 1o -

Shri. Nalin E J Sen

Dy Manage: (ER) - MR

emal faingsen Ii nalaelviednt
Te! ko D?E-?SSE&E?QHM) 09769114286

900...0..&@335@9

Thankng you

Yours lathiully
For BHARAT PETROLEUM CORPORATION LTD.

y )

ANAGET (ER)
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e PLANET @ OUR HEART
®
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¢
@ KGEPSL/HR/AptLtr/384 4t March 2024
@
@ PRIVATE & CONFIDENTIAL

L ) ' APPOINTMENT LETTER

@ Dear Girish,

@ With reference to your application and subsequent interview you had with us, we are pleased to appoint you
as “Manager” Grade 9 in R&D Department at Pune Location w.e.f. 4" March 2024.

¥ this Appointment Letter ("Agreement”), the words “you®, “your” “yourself” refers to Mr. Girish Bhagwat
¢ and the words “Company” refers to Kinetic Green Energy and Power Solutions Limited.

In consideration of your employment with the Company, you will be paid remuneration as mentioned in
Annexure - 1.

You will also be eligible for Provident Fund, Gratuity and insurance cover as per statutory regulations and/or
Company policies.

The Company’s employment conditions and Code of Conduct are as explained in Annexure -2, which will
form an integral part of this Appointment Letter.

Kindly sign the duplicate copy of this letter as a token of acceptance and return the same to us.
You will be required to handover to HR at the time of joining itself the following documents -
(1) Your medical fitness certificate from any doctor with qualification of MBBS;

(2) Your service/ relieving letter or certificate from your last employer;
(3) Your proof of age, qualification, work experience and last drawn remuneration & residential

\ _address/identity
¢4) Your recent passport size 5 color photos; and also
.5) Your PF/FPF & ESIC No., if any.

We welcome you to our family and look forward to a long and mutually rewarding journey together!

Thanking You,
Yours faithfull
For Kinetic

aen Energy & Power Solutions Ltd

T

sulajja/Firodia Motwani
" Founder & CEO

. -
sign W Name 6:313}1 P TLS'LLMLLL@J

= D,
Date C";‘/O‘b/ Q.)-[

FKinetic Green Energy & Power Solutions Ltd.

£

' .IQneﬁc Innovation Park, D-1 Block, Plot No. 18/2, MIDC,
'/ Chinchwad, Pune, Maharashtra, India - 411 019.

page 1 of 6

Tel.: +91 20 66142049
www.kineticgreen.com 8
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IPHILIPS

10 Nov 2021
Mr.Keshav Pawar (Keshav Keshav)

At:- Daruj, Post :- pedgoan, Tal:- Khatav, Dist:- Satara
At:- Daruj, Post :- pedgoan, Tal:- Khatav, Dist;- Satara

Vaduj,
Maharashtra 415505

Dear Keshav,

Subject: Apprentice Tralning

pleased to engage you as an "Diploma Apprentice Trainee” in our organisation on the following terms and conditions:
*  Your training will commence on 08 December 2021and will complete on 08 December 2022.
You shall report for training directly at our office, the address of which is as follows:

Philips Global Business Services LLP
Philips India Ltd.,Plot B-79, MIDC Industrial area, Chakan Ph-2, Vill Sawardari

*  During your Apprenticeship your stipend will be Rs, 18,000 per month.

*  Please note you will be provided with subsidized transportation & canteen fadillty.

You will abide and be governed by Apprentices Act, 1961 and Rules there under.
Please bring along with you the following documents for our Verification

a. Proof of age (SSLC/HSC or equivalent certificate)
b. Photocoples of your certificates relating to your education, experience & salary
Five passport size photographs.

Kindly sign a copy of this letter as a token of acceptance of this offer.

Philips Global Business Services LLP

' ock of the
No,102 (Part), stuae on the 1st floor of North Bl
Wmmﬁm 25 10C-Devl Gaurav, Technology Pork e
0kd Mumbal-Pune Road, Pimpr-Waghere, Pimpri, Pune 41

Office;

el Blor Towet A, DLF T Pak,

08 Block AF, Major Arterisl Road, \
New Town (Rajarhat), Kolkata - 700156

Wwest Bengal, India

(LPIN: AAH-2565

With reference to your application for Apprenticeship Training and subsequent tests and interview you had with us, we are

@
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You will be responsible for all the property of the company guch a8 teols, equipment, Instruments, raw materlals, books and
other similar Items directly entrusted to your care and custody or which hag corne Into your possession by nature and/or

during the course of your work. You are responsible for malntalning them In good working condition and return the sane to
the company.

You will adhere and maintaln the normal disclplinary standards as desired/ decided by the company from time to time.

During your Apprenticeship tralning In the company and thereafter you shall not dlsclose any Information pertaining to

deslign, process, Inspection, marketing techniques and/or any other [nformation related to our production process and! /or
other related functions. You will safe guard expressly the Interest of ;

You will keep us Informed In writing of any change of your residential address or civil status and the company could
continue to serve the communications at the address last glven and they shall be deemed to e sufficlent service on you.

This training offer Is belng Issued to you on the understanding that all the Information furnished by you beth at the time of
Interview as well as In your application are complete and correct, If, howaver, the company comes to know durlng your stay
with us that you have Intentionally withheld certain Information or that the Information provided by you are false and/ or

not correct or Incomplete, the company reserves the right to discharge terminate your Apprenticeship training without
notice or compensation,

U T e T T e T T s M T B

L 1

-

If at any time In our opinlon, which Is final In this matter, you are found gullty of dishenasty, disobedlence, disorderly
behaviour, negligence, Indiscipline, absence from duty without permission or any other conduct considered by us
detrimental to our Interest or of violate of one or more terms of this letter, your services may be terminate without notice.

* The Management reserves the right to terminate your tralning assignment In the event of wilful misconduct, wilful
disobedience, wilful Instigation and provocative behaviour Involving In any act of moral turpitude.

The company s entitied to terminate your Apprenticeship without assigning any reason whatsoever, by providing 30 days
notice.

¢  (Upon fermination of your apprenticeship, due to any reason whatsoever, you will Inmediately return to the company all

confidential and proprietary Information and property of Phillps In your possession Including but not limited to papers,
documents, properties/assets, 1D card, Credlt Card, Laptop with charger, hard drives, non-fulfllled customer orders/services,
if any etc. which may at that time be In your possession relating to the business or affairs of the company.

p‘nqqqqqaﬁ

*  You will abide by the rules and regulations of the company, which are In force from time to time and the General Business

Prindples of the company. On Joining, you shall comply with Phillps General Business Principlas avallable at
ww. phillips.com, as updated from time to fime.

Pillps Globa! Bosiness Services LLP

o107 (Part), stuate o the 18t floor of Narth Block of the
e o2 C0DeA Gy, Tecniiogy Park
, AmprWaghere,

Regstered Office:

3 Floor, Tower &, OLF [T Park,

08 Block AF, Majoc Artertal Rosd,

e Town (Rejariat), Kolkata ~ 700156
West Bengal, Indla

LLPIN; Adi-2565
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philips Global Business Servioss LLF

Unat No.102 m,mmnumumuaadu
WMnmmm,Tmm
mwmmmmmm«wu

Regutered Office:

3rd Fioor, Toweer A, OUF [T Park,

08 Block AF, Major Artenal Road,

Hew Town (Rajashat), Kolikaa = 700156
west Bengal, Lngia

LLPIN: AAH-2565

of oy CsprfE regrUng the tes 2a7d corditons with reference to this Apprentice Training, the same wil be
mmnmep-mdmmmm. Haryana,

agree to abide the same.
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MH & SONS PVT. LTD

OFFER LETTER

MH & SONS PVT LTD
282/B PANMALEWADI
SATARA , MAHARASHTRA
01.04.24

Dear Sahil Shikalgar,

We are pleased to offer you the opportunity to join our team as an intern for
the Supervisor position at MH & SONS. Your enthusiasm and potential
align well with our internship program’s objectives.

Appointment Details:- Internship Title: Supervisor
— Department: Management 2

— Start Date: 05.04.24 ‘

— Duration: 6 months

Please signify your acceptance of this internship appointment by signing
and returning a copy of this letter by G#.5.24.1f you have any questions or
require further information, please reath out to Mr. Khalid Bagwan at
khalidbagwan143@gmail.com

We look forward to your contribution and learning during the internship.

Best Regards,

Mr.Santosh Jadhav
Head Manager

b

)

o

-

M & Sons Cold Storage Pvt. Lte
M/1, At Panmalewadi, Post Warys
Tal & Dist. Satam
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MAGNUM FORGE AND MACHINE WORK S
WWW WOIMUSa.com

B/6, Nirant Condominium Kothari Blocks, Opp. Kale Clinic  ®  Bibvewadi, Pune - 411037
Tel: 020-24217010/8010 # Fax:020-24214010

MFMWY/HR/IR/2023 07/07/2023
To,

Mr. Nikhil khalade

Sub: Offer Letter

With reference to your application and subsequent interview with us, we would like to offer you
the post of “Engineer — Maintenance” in our organization.

Your annual CTC will be Rs.6,47,587 /- (Six Lacs Forty-Seven Thousand & Five Hundred and Eighty-
Seven Rupees Only) as per Annexure (1) and breakup of the salary is appended in annexure (1).

You are requested to join us on or before 10™ Aug 2023. A detailed appointment letter will be issued
to you at the time of joining.

The terms and conditions of employment shall be as discussed, understood and mutually accepted at
the time of interview. Please bring your three photographs & copies of your testimonials at the time
of joining. Please sign the acknowledgement copy as a token of your acceptance of all above terms.

hanking you,

Yours Faithfully,
For Magnum Forge & Machine Works Pvt Ltd.,
i

Shivaji Choundkar

AGM- Human Resource, IR & Administration

Encl: - 1. Annexure (1) — Salary Structure

Plant: At & PostVelu ® GatNo-776/777 ® Tal, Bhor, Dist. Pune

-412205India ® Tel: +918308215300/0300

e

Q)




-

—

o)
D 00000 O O !
o6 09229

i

ND MACHINE WORKS pvT, LTD.
WWw.womusa.com
CIN No.: U27101 F'N1993PTCU?195{] * GSTN
Bf6, Nirant Condominium * Kothari Blocks, Opp. Kale Cli

Tel: 020 - 24217010/801p

0.: 2TAABCM21 83Q120

nic Bibvewadi, Pune - 411037
* Fax:020- 24214010

11.08.2023
To,

Mr. Nikhil Shantaram Khalade
Opp. Mohini Medical main road,
A/P Saswad, Ta -Purandar,

Dist Pune - 41 2301

Dear mr, Khalade,

Congratulations!!!

Your terms of employment w

ill be effective from 11.08.2023 and shal| continue to be in force
unless otherwise terminated.

1. Reporting Structure:
You will report to Mr. Dinesh Kashetty

2. Working Hours

Normal working hours will be as

per compan
shift, your working hours will be g

Y policy from time to time. If you are put in

S per the shift schedyle as per company policy from time
™. to time.
C 3

~
st e e Rl oA
e
=
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i

You are required to follow leave policy as mandated from time to time in due consultation
with your immediate superior.

4. Gross Monthly Remuneration (Refer to Annexure - 1)
You will be entitleg to a gross monthly remuneration of Rs. 47,292/.. (Forty-Seven
Thousand Two Hundred and Ninety-Two Rupees Only). You are confirming
not bound by any court order, litigatio

N, agreement, arrangement, or underlaking which in
any way restricts or prohibits you from entering into this Agreement.

e Hosd Amount (Rs.)

Basic 22700
House Rent Allowance | Sl

Education Allowance W‘""““

Conveyance Allowance ____-H‘_*ég.,‘{‘}“‘*-——-

Medical Allowance

1892
Total Gross 47,292
I

Page 1 of6

Plant: At & Post Vely = Gat No-776/777 » Tg Bhor, Dist. Pune - 412 205india * Tal +91-8308215300/0300

1
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~ June 05,2023

P e TR

To,
Prajakta Vishwajit Khamkar

Pune.

Subject: Letler of Appointment

Dear Prajakta Vishwajit Khamkar

This has reference to your application and duly accepted offer letter with us. It is pleasure In 3ppointln9 i
you as “Design Engineer” with effective from June 05, 2023.You will be based in Pune, o T TR

1 Your services with the company have started effective from June 05, 2023 and you shall be bound by all
terms mentioned in the offer letter and all employment, business and general polices of the company.

2 Your offer letter dated May 15, 2023 is an integral part of this appointment letter and your employmeht
contract with the company -

3.Your appointment is conditioned upon non-participation in any kind of employee trade union (internal or
external), employee society or any other means of association formation, collective bargain, etc.

The abaove terms and conditions are based on the company's policy, procedures and other rules currently
applicable in India and are subject to amendments and adjustments from time to time. In all matter
including those not specifically covered here such as traveling, retirement, etc. you will be governed by the
rules of the company as shall be in force from time to time.

We welcome you ta Forms+Surfaces family and wish you a very rewarding, successful, fun filled and long-
standing career with us. We assure you of our support for your professional development and growth.

Very truly yours,

Ashish Maheshwari
Managing Director

Verified By-
Sagar Arbole




Prajakta Khamkar
Employee Code : 200362
Blood Group : B+ve

FORMS AND SURFACES INDIA PVT. LTD.
Suzlon One Earth Campus, Sun Lounge, Third Floor,
Left Wing, Hadapsar, Pune - 411 028,
www.forms-surfaces.co.in
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E - GEARZI PVT. LTD.

Ref. EGEARZ PVT LTD/1/2024 — 25/06/2024
Mr. Rohit Vinod Gade,
Subject: Training

Dear Mr. Rohit,

With reference to your application and the subsequent interview you had with us,
we have pleasure in offering you the facility of training in our company (at Shirwal) on the
following terms and conditions w.e.f. 01.07.2024

TITLE: National Apprenticeship Promation Scheme
(UNDER THE APPRENTICES ACT,1961)

PERIOD OF TRAINING: ONE YEAR (from 1st — July 2024 to 30th — June 2025)

STIPEND: Rs. 2,00,928/- per annum (Rs. 16,744/- per month) You will not be entitled to any
of the perquisites as available or applicable to our employees.

TRAINING IN-CHARGE: Concern Dept. HOD Or whomsoever he/she designates.
TERMINATION OF TRAINING: The training will automatically come to an end on 30th —June
2025 unless extended by the Management. The training can be terminated even during the
training period, as per rules applicable to your category of trainees.
MEDICAL FITNESS: The training and its continuance are subject to your being found and
remaining medically fit by the Company's Medical Officer, both physically and mentally.
SECRECY: You will not disclose, either by word or writing any particulars or details of
manufacturing processes, technical know-how, security arrangements, administrative
and/or organizational matters pertaining to the Company which may be your personal
privilege to know by the virtue of your being trained by the company.

You are requested to furnish the following documents at the time of joining and enable
us to issue the appointment letter on your date of joining itself.

= Copies of your education certificates

= 3| card size photographs

= Copy of your address proof

= Joining Report duly submitted through your Reporting Authority.
We hope your relationship with us will be mutually beneficial, pleasant, and fulfilling.
Please sign the copy of this letter signifying your acceptance to the above contents.
Thanking you,
For Egearz Pvt Ltd, Shindewadi

Yogesh Sonawane
Human Resources
Mob No-9922558774

ADDRESS - Plot No 3, Gat No. 457/458, Global Industrial Park, Village Shindewadi , Shirwal, Tal- Khandala ,

5




ABHI-TECH FAB & MACHINING PVT, LID.

Vi Tupe of Meavy Tafyeation & Mavioing Sebitfpns
Office. Pieyt Mo, FAP W-G2/71, Chakan MR, Phase "N‘I"Rf_ﬂ' Warale Pune 41050

!IIA el abbi @abhited hproug comfabihi hitechghhotmag com

Coll +G1 954581 47000+ CIN: UZRIIOPNZGLSPTEYIS3972

HR/ABHITECH/2023 Date: 24" Jul 2023

To.

Mr Sumit Dnyaneshwar Bholte

Sambhaji Nagar.Satara 415 004

PCNTDA, Pune 411024

Pune .

SUB: OFFER FOR EMPLOYMENT

Dear Sumit |

With reference to your application and subsequent interview with us, we are pleosed fo
offer you the position of Project Engineer with our organization at Pune , an Annual
Income plus other statutory benefits discussed during the Interview are applicable to you.

~ The terms and conditions agreed during the discussions you had with us which are as follows;

1) You will be on probation for a period of SIX months. '// - :

2) Asindicated, you will join us on or before 01¢ Aug 2023 (However you are advised
1o join us at the earliest), failing which, the Company will be at liberty to withdraw
this offer. A detailed letter of appointiment will be issued to you after joining.

3) You will be paid emoluments as per the discussions you had with us at the time of
interview.

4) You ore requested to bring along with you following documents at the time of
joining:
a) Proof of age [ Aadhor Card and PAN Card )
b) Cerfificotes indicating educational qualifications
¢) Four Passport Size photographs

: d) Filness Certificate from doctor.

This Offer of Employment is subject 1o receipt of sofisfactory references.

If the above terms and conditions ore acceptable io you, please sign the duplicale copy of 3
this lefter and return the same 1o us.

Yours faithfully,
For ABHITECH Fab & Machining Pvt Lid,
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N SUMIT BHOITE
PROJECTS

il Date of Birth : 12.07.1998
~ Blood Group : O

i - Mobile No. : 9552404442
b Home Mob. No.  : 9922682423

——

N I B I

-

oyt e o,

g

e

/o006 a0aaoo

& o el



CN092332138

1. Name and Registered Address of Establishment + YASHASWI ACADEMY FOR SKILLS (E07192700003)

i T T rnal e YASHASWI HOUSE, LANE No 15, PRABHAT ROAD,
y lept . & E-ma dres: : s
with Telephone no mail address * PUNEPune, Maharashtra

+ 020-67492727
: N/A

(a) Name of Apprentice (Block Letters)

: AISHWARYA SHARAD PANVELKAR (A092395451)
(b) Father's/Mother's /Spouse's Name

: Sharad Panvelkar L
Address of apprentice : null, null, Kalambe, null, Maharashtra,
: Satara, 415514, null,
; Satara, Maharashira

4. Gender

: Female
5. Date of Birth + 22-07-2003
6. (a) Whether belongs to SC/ST/OBC/PwD/ Minority : No
(b) Name of the Category : General
7. Educational Qualification (Highest) : Graduate Pursuing - B.tech
8. (a) Category of Apprenticeship : Optional
(b) Name of the trade for which Apprentice is training + Assembly Line Operator
9. Apprenticeship Training duration (Total) : 360 Days
(a) Duration of Basic Training + 2 Weeks
(b) Period of On-the-Job Training i From 13-08-2023 to 06-09-2024
10. Apprenticeship Training Location : Dana India - Chakan
(a) Name and address of facility where Basic Training is N
g : NfA
to be provided
(h) Name and address of the facility where On-the-Job !
Training is to be provided i YASHASWI ACADEMY FOR SKILLS
Dana India - Chakan
Pune
Maharashtra
11. (a) Date of execution of contract : 12-09-2023

(b} Age of Apprentice on the date of execution of contract : 20 years, 1 months and 21 days

12. Is the establishment opting for benefits under NAPS*? : Yes
*If yes, Annexure 2 to this contract will also be applicable.

*For DBT cases- Partial stipend support by the Government of India under NAPS will be
limited to 25% of the stipend paid, upto a maximum of Rs. 1500 per month per
apprentice during the apprenticeship training period.

For Non-DBT cases- Full stipend will be paid by the employer

13. Monthly stipend amount

....0.009.@’...0...0@%0@0OQ.QBG33.'3
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e KSB-HRD/2023/2907677 "
| sy : July 03, 2023 :
Bo Mr. Swapnil Kate
‘ - Ticket No. - 2907677
B Associate - Machine Shop
for R Kesurdi (Shirwal) works
' @«  Through : Departifent Head .-
o71?”
b o { A
b Dear Sir,
f - ¥
E -y Confirmation _ ﬂ
ln v | | TR g e !
e e refer to our Letter of Appointment No. KSB-HRD/102/2019 dated October 01, 2022 |

Management is pleased to inform you that you have now completed the requisite probation and
the extension period satisfactorily and you are confirmed in the services of the Company with

effect from July 01, 2023.

The other terms and conditions of your employment as mentioned in your Letter of Appointment
remains unchanged. ;

Please return a copy thereof duly signed as a token of your act:eptance of the terms and
conditions embodied herein. ' i

Thanking you,

Yours Sincerely, .
..+ forKSBLIMITED .
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! Er‘ : 5 % _iUt NRAOIU}:\EERFAB PVLLTD.
- - GatNo 1021, Village Shirwal, - ki
(’"\ Pune - Bangalore H b e
: \ Ll@ Jj A U R A ~ Dist. Satara, Plr: 4;82'?8:;_“ fld Kflaqdalg i Phle
S .-« Phone:49185307 02954 R

Mr. Ketan Mohan Shinde
At-Revalkawadi, Post- Visapur
Tal-Khatav, Dist- Satara-415502

Subject: Confirmation letter

- Email : sales@auralaser.in, acco .

Waebsite : www.auralaser,in u_“t,’Q__ﬂUr?h_se'r.ln;‘-

CIN No.: U29299PN2006PTC128520 . i
; T NG T T

Ref:-AL/HR/213/22
Date: 01.07.2023 ‘ Pt

Dear Mr. Ketan, | : : } : é

> Consequent to the review of your performance during 13.07.2022 (o 1
12.07.2023 during your probation period, we have the pleasure in informing %

you that, your service are being confirmed as “Jr. Supervisor” w.e.f. 01.07 4

o 2023. as per following terms and conditions. j
- : 1
: 1 Your gross salary will be 304810.00 P.A (Cost to Company) z

2 You ére'__ informed to keep. utmost  secrecy regafding technical, ’

commercial, procedural matter which you may come across during your {

service period and after leaving the service with us. Any divulgence will be .

strictly dealt with. | e S

3 Your services are liable to transfer {rom one department to another from §

_one place to another or from office to factory and vice versa to any of the
branches, group companies, andancillary wnit, stcadrt INAIAL WAThOUE Sny = 3

change in terms and conditions of your service. : |

4 You will abide by the Rules and Regulations of employment as per the ]
Annexure en_cl'oscd herewith. Bl

e Lotk forward towards to your valuable contributions anc ok ERLE :

: )

* very best for a rewarding

. Youwre faithfully,

career with the organization.

| 17
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- AURA LASERFAB PVT. LTD. !

Gat No 1021, Village Shirwal,
. ;*;:\ AU R A Pune - Bangalore Highway, Tal. Khandala
Dist. Satara, Pin - 412801

Phone : +91 85307 02954 B
Website : www.auralaser.in ot
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Ketan Mohan Shinde @ |
: 8208104669 |

F AL AR

EMESD. oo : 013
Depariment -Qualty ¢ &
'DOB. :-27-09:1997 & o
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Technical Services Pvi. Lid.

Parshwajyot CHS. Unit No. 16 2,
New Panvel (E.) - Navi Mumbai.

Contact No.:- 7021493867

Arjun Gandhale

Employee No. : SECO369

Blood Group : B+




LETTER NO :TGT!HR&N2021-2022!54 DATE :01/09/2021
TO,

Mr. ATTAR FAIZAN JAVEED

SAKAL ROZA Near bus stand Bijapur

SUB: APPOINTMENT LETTER

Congratulations!, We are pleased to appoint you for the post PURCHASE ASSISTANT in our
organization. TOP GEAR TRANSMISSIONS Group welcomes You to join our team business group &
expect to grow together. The terms & condition of your Appointment shall be as beiow:-

Your appointment shall be effective from “01/09/2021" for the post “PURCHASE
ASSISTANT". You will report to Supervisor/HOD.

1. Duty Hours: - Your duty hours will be as instructed by the organization, which may be laid
down from time to time.

2. Salary: - You will be paid the salary of Rs.10000/- Per month, In Words Ten Thousand

- Rupees Only(Gross). As per “Annexure I". Your next appraisal will be on 01/09/2022

3 Bonus: - Bonus will be paid as per rules & Regulations laid by The Payment of Bonus Act.

4. Leave: - During the Probation Period, you will not be entitled for any paid leaves. All the
facilities like leaves, increment will be applicable as per the rules and regulations of the
Company.

5. Probation Period: - You will be on probation for a period of 6 Months from the date of joining
service. Based on your performance and conduct, this period may be increased or
decreased at sole discretion of the management and unless an order in writing is given to
you, you shall be not be deemed to have been confirmed.

6. Notice Period: - In case you prefer to resign from the services of the Company, it will be at

the sole discretion of the Management to relieve you immediately or not. Your resignation
will become effective and final upon acceptance by the Management not withstanding that
the communication of the acceptance of resignation has reached you or not. After the given

 written resignation you have to complete 90 Days notice period.
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- false or if you are found to have willfully suppressed any material information at any point of
i your services are liable to be terminated immediately without any notice or __

You will be a whole time employee of the company and will not take up any work giving you
any monetary benefits.

Service: - Your services can be transferred to any place in India or to any of our associate

concerns temporarily or permanently according lo the necessities of the work at the
discretion of the Management.

Retirement: - You shall retire from the services of the company on altaining the age of 58

years on the basis of the age submitted by you, subject to your being medically and
mentally fit,

You will be governed by the standing orders applicable to the category of employees and
other place of operation of the company, ‘

You are request to communicate to the company your latest mailing address from time to

time, filing which the last known address on company's record will be taken as current
address for all communication to you.

Behavior & Conduct:- That your annual increments will be based upon your all round
performance during the year, based upon your professional efficiency, profitability of the
establishment, your integrity, costeffectiveness, discipline, punctuality, personal grooming,
guest handling, staff handling etc. However, in case of you'r poor performance the annual
increment can be withheld also at the sole discretion of the Management. Increments are
neither automatic nor a right.

Separation :- On Your Separation from the employment of the company for what so ever
reason you shall hand over all documents / drawings plans / equipments / files / tools
/correspondence etc. and or assets belonging to the company and obtain a no dues
certificates from him of clean and complete handover of the financial dues etc. till your
obtaining of said certificate. .
Full and Final: - All salary details will only be entertained after handing over of company
property, in absence of which exit salary will not be processed. Salary for the Last month of
working will be kept on hold till all the calculations of dues from and towards the employee
are completed. After all the due and tax proof submissions are made by the employee, full
and final payment will be released to the employee within forty five(45) days of relieving.
You are required to deal with the Company's money, materials and documents with utmost
honesty. If at any time you are found of moral turpitude or of any dishonesty in dealing with
the Company's money, materials and documents, you shall render yourself liable for
termination without any notice or payment in lieu thereof.

If any declaration given or information furnished by you to the company are found to be

"

——
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vour services shall be governed by the rules and regulations of the company in force at |
present and / or amend / enact from time to time, You are informed that you have obliged .
with conditions of service bond which are signed by you during joining ! : ?

18. Al the time of joining you should provide medical fitness certificate from doctor (Minimum
Qualification M B.B.S) '
19, You shall produce the following documents in the original and shall submit the attested

Photo copies of the same to the company at the time of joining.
* Proof of Educational and Professional Qualification, (10th to Post Graduation)
* Date of Birth Certificate.

* Previous Experience Certificate.

* Photo copies of Ration Card/ Pan Card/ Passport/ Voter 1D/ Adhar card/ and Driving
License.

* Four Passport size Photographs.
* Bank of Maharashtra Passbook Photo Copy.

The letter of appointment is delivered to you in duplicate, it assuming that the above terms
P and conditions of employment acceptable to you, and you are advised to return the
' duplicate copy duly signed in loken of your acceptance

For, TOP GEAR TRANSMISSIONS

e SR T 'Gear-ﬁ missions
k. -
Manager- HR & Admin R e  ApthonsedSigkant Pawar
.. e 3 -~ Chairman & Managing Director
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TRANSMISSIONS

03/08/22
m%

" NAME:ATTAR FAIZAN JAVEED
EMP REG NO:120331
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5 | ANNEXURE | e
L ATTAR FAIZAN JAVEED
e SALARY PARTICULARS PREVIOUS DIFF. REVISED
(* |FROM DATES: 1/8/202 1/8/2022
BASIC SALARY + DA 4000.00 0.00 4000.00
(. OTHER ALLOWANCE 4600.00 _5000.00 9600.00
ONVEYANCE 400.00 0.00 400.00)
(3 HRA 400.00 0.00 400.00]
g OTHER ADDITION 0.00 0.00 0.00
ICAL ALLOW. 400.00 0.00 400.00)
(> [EDUCATIONAL ALLOWANGE 200.00 0.00 200.00]
(PETROL AND MOBILE ALLOWANCE 0,00 0.00 0.00)
™ [cross ToTaL 10000.00] 5000.00] _15000.00]
IONAL TAX 175.00 2500 200.00
75.00 37.00 112.00
¥ ROVIDENT FUND 480,00 0.00 480.00)
" LWE 0.00 0.00 0.00!
IADVANCE 0.00 0.00 0.00
RECREATION 50.00 0.00 50.00
(‘ ER DEDUCTION 0.00 0.00 0.00)
(o UCTION TOT 780. mk 842,
TAL _9220.00 ___4938.0 141
¢! LOYER ESIC _325.00 163.00
MPLOYER PF 520,00 0.00
(.“ m 333.00| 0.00
(< leRaTUITY . 192,00 0.00
ere m 5163.00
€ lere annuar 1 61

b

i itior C l.: 4+ 91 - 2162 - 240 49
-70, Additional M.1.D.C., Satara - 415 004. Maharashtra _{INDIA} Te : 2 = _
. M.70, Email : sales@topgeartransmission.com | website : www.topgeartransmission.

TOP GEAR‘'

!
!
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240462,240493
In Case this card Is lost/found,
kindly inform/return to the Issued : ,
authority i i
purchase @topgeartransmission.com ji :
b
b
e

e s,
or A po - “"’N

o et
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| FAIZAN ATTAR 4
J PURCHASE / PURCHASE

ASSISTANT |
e S—
|||_Emp No. / Reg No. : 1789 / 120331
I Join Date : 1/9/2021

A

—

‘_l'-—-\

I WORKLOCATION
_TGTPLM70

wWw.lopgeanransmission com

Date of Birth : 28/5/1998 .
Contact No. : 9764284398

M 70, ADDITIONAL M.LD.C.,
SATARA 415004, MAHARASHTRA
INDIA PH. NO. 02162
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. JAY MOTORS :

- i
mahindra

(2 CERTIFICATE OF EMPLOYMENT

C

€

€ To Whom It May Concern

T
€ _ PRI
& . :

7 This is to certify that Mr. JUNED JAMIR SHAIKH is presently

’ employed in Jay Motors, Satara from 01 November 2023 to till

€ date, and holding a position as a Service Technician.
€
€ This certificate is issued upon the request of Mr. JUNED JAMIR
((‘ SHAIKH for the education purpose only.

@

[ 4

«C
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L §

(‘.r =L

(&

( #]

| A22, OLD MILD.C, SATARA - 415 004.
Contact : 02162 - 245685 / 86 / 87
" - g-mail : jaymotors.satara@gmail.com -
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MAHARASHTRA SCODTERS LTD.

Factory : C-1, MIDC Area, Satara - 415 004 (India)
Phone. : 02162 - 244668 (3 Lines) Fax: 02162 - 244428

CIN-L35912MH1975PLC018376
Website : www.mahascooters.com

MSL:Pers: 2 A 12 May 2022

Mr. Siddiqui Afrozalam Nooralam
486, Guruwar peth, Near LBS College.
SATARA-415 002.

Dear Sir,

Sub: Appointment letter

With reference to your interview, we are pleased to inform you that you are selected under
Apprentices Act, 1973 as a “Diploma Apprentice Engineer” on following terms and conditions -

1. You will undergo training for a period of One year from 12" May, 2022.
2.
3. You will be governed by the Contract of Apprenticeship under the Apprenticeship Act, 1973

During this period, you will be paid a stipend of Rs.10,000/- per month.

and Standing Orders of the Company in force from time to time. You will devote your full
time and energy towards the successful completion of your training.

You will abide by the working hours, shifts, duty hours and rules and regulations as
applicable to you. You will not, without the Company's written permission, carry on any
other employment, training, business or profession with or without remuneration.

You will during the course of your training and thereafter, treat the knowledge and
information acquired by you as confidential and shall not divulge the same in any manner.
During the period of training the company may terminate your training without any notice
or compensation therefore, if it has sufficient reason to believe that you do not have
sufficient interest in your training. :

On successful completion of your training, you will be relieved by the company and there
shall be no obligation whatsoever on the part of the company to absorb you in employment.

You should join our Company on 12" May, 2022 at 8.30 a.m. along with 4 copies of your recent
Identity Card size / two Stamp size photos, two certified xerox copies of your School Leaving
Certificate, SSC / HSC Certificate and Diploma/Degree Certificate / Mark-list/Caste Certificate,
Pan Card, Aadhaar Card and Blood Group. You are requested to return one copy of this letter duly
signed by you in token of your acceptance for the same.

Please note that if you fail to reportas advised, this appointment letter shall stand
cancelled. ' '

Yours faithfully, :
For MAHARASHTRA SCOOTERS LTD.,

Shriniwas Pathak

%, Chief Executive Officer

c.c.to: Accounts Dept.

(Tool Room) s
Regd. Offica : Clo Bajaj Auto Limited, Mumbai-Pune Road, Akurdi, Pune 411 035 (India
Phone : 020 - 27475811-12-13 / 27472851. Fax : 020 - 27472764
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& MAHARASHTRA SCDDTERS LTD.
Factory : C-1, MIDC Area, Satara - 415 004 (India)
Phone. - 02162 - 244668 (3 Lines) Fax: 02162 - 244428
CIN-L35912MH1975PLC018376
Website : www.mahascooters.com
MSL:Pers/ 12 = 6" May 2023

Name : Mr. Afrozalam Nooralam Siddiqui
T.No.: 71767

Desi. : Trainee Engineer

Dept. : Tool Room.

Sub.: Completion of training period.

With reference to the Appointment letter dated 9" May 2022, and the
subsequent amendment made therein, you are hereby informed that after
completion of the training period you will be relieved from the services of the

Company from 11" May, 2023 after working hours.

You may collect your dues, if any, from Accounts Dept. on any working

day after producing the necessary Clearance Certificate.

For MAHARASHTRA SCOOTERS LTD.

i

.CHIEF EXECUTIVE OFFICER

c.c.to; Accounts Dept
(Tool Room.)

Regd. Office : Clo Bajaj Auto Limited, Mumbai-Pune Road, Akurdi, Pune 411 035 (India)

Phone : 020 - 27475811-12-13 / 27472851. Fax : 020 - 27472764
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[ ®m® You Drive, We Park.
P g0 TEDRA AUTOMOTIVE SOLUTIONS PVT. LTD.
i TEDRAJHR7Z024-25
e July 02, 2024 -
g Mr.Adnan F.Shaikh,
e Satara,Maharashtra.
e
o | OFFER LETTER
(A - Dear Mr.Adnan,
c : _ .
Wy This is reference to your Interview with us, we are happy to inform you that we ar:
@ offering position of ‘Trainee Engineer -Project’ to you. You will be given a regula:
¢ Letter of Appointment, at the time of your joining the duty with CTC Rs. 3,00,000/- pe:
) Annuam (Rs. Two Lakh only). During your Probation period 7-days’ notice period ig
€ applicable and after confirmation of service, either side may terminate the employment by
& giving One month notice in advance or one month pay-slip salary and allowances In lieu
€ . thereof.
! ; Please inform us the date of your joining and bring the following documents at the time of
.0 your joining:
-‘-} (1) Final clearance from your last employer.
— (2) Your savings bank a/c no.
-0 (3) Colour photographs- 3 no’s
0 ¢ (4) Medical Fitness Certificate
g8 (5) Aadhar Card & PAN Card copy Xerox
@ (6) Academic Certificate.
- ¢ (7) Two references with their phone numbers and status, other than relatives
j_’ e Please sign the duplicate copy of this letter as a token of acceptance and return the same
fi (-,“ to us within 7 days’ of receipt, else this appointment letter stands cancelled automatically,
o ~ Yours Faithfully,
i e For TEDRA AUTOMOTIVE SOLUTIONS PVT. LTD.
0 X : ! c’ .
e | .
€ “DpIRecTOR |
. ( I have.read / I have begn explained the terms and conditions specified here above and I
. € .- acceptthe same as binding on me.- - ! AL
€. Iwillbejoiningon Signature - Name i fully
g ( N
b b Hand Offira < Dffica N 12 4th Flaar. MSR-Canital. Morwad; Pimori. Pune - 411 018 Maharashtra, India =
&

g
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ANNEXTURE-A
L
‘e Salary Structure of Mr.Adnan F. Shaikh.as a "Trainea Engineer - Project”
: SALARY BREAKUP PERMONTHRS. | PER ANNUMRS.
o
¥ Basic Salary 10000 120000] . i
};‘_ HRA. , 4000 48000
S !
2 Attendance Allowance 1000 12000} peductions: From Gross Salary '.
\—’( Canteen Allowance 1000 12000 21719
i Washing Alloowance 1000 12000
r Special Allowance 4719 56628] PFContriRs (@ 12%) 1200 *
‘-'( 4 Gross Salary 21719 260628} Professional Tax 200 i
e PF & FPF(Company Contribution) 13% 1300 15600f ESIC o ‘
c Gratulty @ 4.81 % 481 5772}  TakeHome Salary R,
= e Medjiclaim Policy 500 6000F  which is Deposit in Bank 20319 1
aii Bonus (Annual) 1000 12000
[ J TOTAL 25000 300000 ‘
@) |
- ] .:
( ¥ CTC-Rs.Threelach Per Annum. 3
e For TEDRA AUTOMOTIVE SOLUTIONS PVT. LTD. ¥ ‘
@) ] |
$ . |
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Cearz

E -« GEARZI PVT LTD.

Ref. EGEARZ PVT LTD/1/2024 — 25/06/2024
Mr. Digvijay Kiran Ghorpade,
Subject: Training

Dear Mr. Digvijay,

With reference to your application and the subsequent interview you had with us,
we have pleasure in offering you the facility of training in our company (at Shirwal) on the
following terms and conditions w.e.f. 01.07.2024

TITLE: National Apprenticeship Promotion Scheme
(UNDER THE APPRENTICES ACT,1961)

PERIOD OF TRAINING: ONE YEAR (from 1st —July 2024 to 30th —June 2025)

STIPEND: Rs. 2,00,928/- per annum (Rs. 16,744/- per month) You will not be entitled to any
of the perquisites as available or applicable to our employees.

TRAINING IN-CHARGE: Concern Dept. HOD Or whomsoever he/she designates.
TERMINATION OF TRAINING: The training will automatically come to an end on 30th — June
2025 unless extended by the Management. The training can be terminated even during the
training period, as per rules applicable to your category of trainees.
MEDICAL FITNESS: The training and its continuance are subject to your being found and
remaining medically fit by the Company's Medical Officer, both physically and mentally.
SECRECY: You will not disclose, either by word or writing any particulars or details of
manufacturing processes, technical know-how, security arrangements, administrative
and/or organizational matters pertaining to the Company which may be your personal
privilege to know by the virtue of your being trained by the company.

You are requested to furnish the following documents at the time of joining and enable
us to issue the appointment letter on your date of joining itself.

= Copies of your education certificates
3 | card size photographs

= Copy of your address proof

= Joining Report duly submitted through your Reporting Authority.
We hope your relationship with us will be mutually beneficial, pleasant, and fulfilling.
Please sign the copy of this letter signifying your acceptance to the above contents.
Thanking you,
For Egearz Pvt Ltd, Shindewadi

Yogesh Sonawane
Human Resources
Mob No-9922558774

ADDRESS - Plot No 3, Gat No. 457/458, Global Industrial Park, Village Shindewadi , Shirwal, Tal- Khandala ,
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E - GEARI PVT LTD.

Ref. EGEARZ PVT LTD/1/2024 - 25/06/2024
Mr. Avinash Popat Chavan,
Subject: Training

Dear Mr. Avinash,

With reference to your application and the subsequent interview you had with us,
we have pleasure in offering you the facility of training in our company (at Shirwal) on the
following terms and conditions w.e.f. 01.07.2024

TITLE: National Apprenticeship Promotion Scheme
(UNDER THE APPRENTICES ACT,1961)

PERIOD OF TRAINING: ONE YEAR (from 1st —July 2024 to 30th —June 2025)

STIPEND: Rs. 2,00,928/- per annum (Rs. 16,744/- per month) You will not be entitled to any
of the perquisites as available or applicable to our employees.

TRAINING IN-CHARGE: Concern Dept. HOD Or whomsoever he/she designates.
TERMINATION OF TRAINING: The training will automatically come to an end on 30th —June
2025 unless extended by the Management. The training can be terminated even during the
training period, as per rules applicable to your category of trainees.
MEDICAL FITNESS: The training and its continuance are subject to your being found and
remaining medically fit by the Company's Medical Officer, both physically and mentally.
SECRECY: You will not disclose, either by word or writing any particulars or details of
manufacturing processes, technical know-how, security arrangements, administrative
and/or organizational matters pertaining to the Company which may be your personal
privilege to know by the virtue of your being trained by the company.

You are requested to furnish the following documents at the time of joining and enable
us to issue the appointment letter on your date of joining itself.

=  Copies of your education certificates

= 3| card size photographs

= Copy of your address proof

= Joining Report duly submitted through your Reporting Authority.
We hope your relationship with us will be mutually beneficial, pleasant, and fulfilling.
Please sign the copy of this letter signifying your acceptance to the above contents.
Thanking you,
For Egearz Pvt Ltd, Shindewadi

Yogesh Sonawane
Human Resources
Mob No-9922558774

ADDRESS - Piot No 3, Gat No. 457/458, Global Industrial Park, Village Shindewadi , Shirwal, Tal- Khandala ,
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Cearz

E - GEARZ PVT, LTD.

Ref. EGEARZ PVT LTD/1/2024 — 25/06/2024
Mr. Akash Dnyandev Mane,
Subject: Training

Dear Mr. Akshay,

With reference to your application and the subsequent interview you had with us,

we have pleasure in offering you the facility of training in our company (at Shirwal) on the
following terms and conditions w.e.f. 01.07.2024

TITLE: National Apprenticeship Promotion Scheme
(UNDER THE APPRENTICES ACT,1961)

PERIOD OF TRAINING: ONE YEAR (from 1st — July 2024 to 30th — June 2025)

STIPEND: Rs. 2,00,928/- per annum (Rs. 16,744/- per month) You will not be entitled to any
of the perquisites as available or applicable to our employees.

TRAINING IN-CHARGE: Concern Dept. HOD Or whomsoever he/she designates.
TERMINATION OF TRAINING: The training will automatically come to an end on 30th — June
2025 unless extended by the Management. The training can be terminated even during the
training period, as per rules applicable to your category of trainees.
MEDICAL FITNESS: The training and its continuance are subject to your being found and
remaining medically fit by the Company's Medical Officer, both physically and mentally.
SECRECY: You will not disclose, either by word or writing any particulars or details of
manufacturing processes, technical know-how, security arrangements, administrative
and/or organizational matters pertaining to the Company which may be your personal
privilege to know by the virtue of your being trained by the company.

You are requested to furnish the following documents at the time of joining and enable
us to issue the appointment letter on your date of joining itself.

= Copies of your education certificates

= 3| card size photographs

=  Copy of your address proof

= Joining Report duly submitted through your Reporting Authority.
We hope your relationship with us will be mutually beneficial, pleasant, and fulfilling.

Please sign the copy of this letter signifying your acceptance to the above contents.
Thanking you,

For Egearz Pvt Ltd, Shindewadi

Yogesh Sonawane
Human Resources
Mob No-9922558774

ADDRESS - Plot No 3, Gat No. 457/458, Global Industrial Park, Village Shindewadi , Shirwal, Tal- Khandala ,

:ﬁ,*i_% | o7




GPRO DRIVES . ~CTC Calculation Sheet|

M63, Addl. MIDC, Satara 415 004 Maharashtra INDIA GD/FOR/HR16 Rev.-01 Dt.-05.04.21f =~ - °
Name Miss. Kamble Vaishnavi Satish  Dpate  29-08-2024 : A
DOJ 02-05-2024 . ; . Designation '_ ’MsrkeﬁngTrainlee 4 J'
Last Salary Rev. NA i ' Department = Marketing ) : I
Yearsinorg. NA b ~ Achievement - : : i
Timing: 09:00AM TO 06:00PM o e ;

Particular SR i

Basic (50% of gross)
HRA (30% of gross)
Conveyance Allowance (20% of gross)

Total Gross Salary (A)

Employer's Contribution to Provident Fund @ 13% of basic
Bonus (8.33% of Basic)

ESIC (3.25% on Gross salary]
Sub total Deduction (B )

EmployeesContnbutlonto Provident Fund@lZ%of baslc ¢ 7,875
professionalfacioitn . o LGl
ESIC (0.75 % on Gross salary) :
Sub total Deduction (B)

employment.
- Rev.No.




Dana India private limited

Chakan Plant,

Global Industrial Park, DANA
Plot No.: 01, Gat No: 51/1-3, 52-54, 56-59,

Village Bhamboli, Post-Vasull,

Tal: Khed, Dist. Pune, Pin-410 501

Maharashtra, India

CIN U74959PN2000PTCO15131

TO WHOM SO EVER IT MAY CONCERN

a student of B.Tech. Mechanical Engineering

h i al i T nvelkar,
This i to certily that, Mrs. Aishwarya Sharad Panv t from

ineer pas
has successfully completed a internship in the area of basics of Assembly Engineer p

15/01/2024 to 15/06/2024,

i rocesses
During the period of her internship program with us, she has been exposed to different pro

and was found diligent, hardwaorking and inguisitive

We wish her good successs in her future career

For Dana India Pvt. Ltd. — Off Highway

Santosh Gajre

&, Manager — Human Resources

PRyl Frrvaoliriy rf I3EWHer ifdig ™
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VRF Aircon Pvt Ltd

IS0 9001/ IS0 14001 2015¢

Letter of Appointment

01/07/2024

To
Miss. Shubhangi Deshmukh

12, Taliya, Tal. Koregoan Dist Satara,

. Talaye, Satara, Maharashtra — 415524

Mail ID- shubhangideshmukh193@gmail.com

Subject: Appointment as Service Coordinator.

Further to the interviews you had with us and your acceptance of our offer, we are pleased to
appoint you for the position of Service Coordinator at VRF Aircon Pvt Ltd. Your joining date will
be on or before 1*' July 2024 when you must report for joining at our registered office, where you
will be allocated your duty as per the Company’s plan.

1. SALARY

The Company will give you remuneration as per the attached Annexure-1.

2. WORKING HOURS
Your working hours will be as follows:

Monday — Saturday: 9.30 am to 6.30 pm.
Lunch Break: 1.30 pm to 2.00 pm

PROBATIONARY PERIOD
, During probation of six months, you can leave the Company by giving a one-month Notice
or pay instead of the same. Similarly, Management can also terminate your job by giving a
| one-month Notice or payment without giving any reason for their action.
‘ However, after confirmation, the notice period will be two months or pay instead of the
same. The Company confirms after 6 months, if no letter otherwise than confirmation is
issued, then the same is understood as confirmed. All Joining and resignations must be on
paper in writing as per policy. People involved in the Project will be relieved only after the
proper handover of the project.
l The company has the sole right to relieve you before your notice period. Leave during the
‘ Notice period will extend the notice period.
| i
| |
{
|

VRF Aircon Pvt Ltd. 65, Shirole Park, Model Colony, Pune -411016.
CIN No: U29192PN2008PTC131564 Phone: +919422520009 | +912025665500 | +912025665466
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LLA\ E OF ABSENCE
Earned Leave: -The Company provides 15 days of Earned Leave which can be availed
after the completion of one year. During the year any leave should be applied to the
supervisor and planned so that project work and schedule are not impacted.
Casual leave: - The Company provides 7 days of Casual leave in a Year. In the case of a
new employee, the same will be prorated within a month of joining.

BONUS
Bonus is dependent upon the Company's profitability and your performance; however, it is
paid 8.33% monthly in your salary.

PERIOD OF NOTICE FOR TERMINATION OF EMPLOYMENT
Breach or Misconduct:

(a) During employment your activity is found against the organization or consistent
omission impacting goodwill or financials, the Company will have the right to
terminate you without giving any notice period.

(b) The same will be also applicable in case you are found your act, not by your line of
duties, or

(c) Any breach of NON-DISCLOSURE AGREEMENT (NDA). agreement, or

(d) You are absent without information for more than 7 days.

Termination for Poor Performance: The Management will keep you posted in case of
poor performance and if the same continues, can terminate your services.

Post Termination/ Resignation Responsibility: - After resignation or termination you
shall not involve in any untrue, misinformation about the company. NDA will
continue for the next 5 years. If found, legal action will be taken.

iv. Leave cannot be utilized as a resignation notice.

CONFIDENTIALITY

During employment/training, you will have access to much technical and commercial
information which you cannot share with others without permission from management. This
secrecy clause will be applicable even when leaving the organization. The company may also
ask for a non-disclosure agreement (NDA). The NDA will be valid even after leaving the
organization for Five years.

TRANSFERABILITY

As VRF Aircon Pvt Ltd. is in business making projects all over India, based on availability
outside Pune, then you may be asked to report for outstation postings for the project and same
is not negotiable, as per Company policy and the same has been accepted by you. The
Company keeps the right to transfer as per need without any condition and the employee
expressly accepts the same. Transfer expenses will be as per the transfer policy of the

Company.
f’*’*“ﬂ

VRF Aircon Pvt L1d. 65, Shirole Park, Model Colony, Pune -411016.
CIN No: U29192PN2008PTC131564 Phone: +919422520009 | +912025665500 | +912025665466
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DATA AND INFORMATION
While handing over the charge. you shall not keep any data and information on your laptop
and shall make all files sheets, etc. to a person authorized for the purpose.

COMPANY RULES
1. During employment, you will follow Rule and regulations of the organization and
will not take any part- or full-time work in any other organization.
You have been given the basic rules of the Company. However, there are rules
regarding various aspects like Sexual Harassment, Travel rules, or expenses on behalf
of the Company in certain cases, on which you can get them clear with your superiors.
You are expected to follow these rules and any new Rules created given discipline,
Govt. Rules Change or Taxation will be followed. and expect to you keep yourself
updated on the same.
iii.  Kindly refer to other company rule book details. -

The Company follows the installation, health, safety, and Environment Policy of Carrier &

Toshiba, as per their guidelines, and expects you to follow those safety rules. Carrier is a subsidiary

of United Technology Corporation, USA.

Thank you and I look forward to a fruitful long association.

Yours sincerely,

Authorized Signatory

I agree to the appointment and accept the above terms and conditions of service,

. wkb . -
Signature: g;-}&‘r\m ﬁ 2 |

Name: Shubhangi Deshmukh
Employee no: V-24-07-90

Date: 01/07/2024

VRF Aircon Pvt Ltd. 65, Shirole Park, Model Colony, Pune -411016.
CIN No: U29192PN2008PTC131564 Phone: +919422520009 | +912025665500 | +912025665466




ANNEXURE - |
Description Monthly Yearly

Basic 6,000 72,000
Dearness Allowance 5,000 60,000
HRA 2,200 26,400
Allowances 3,000} 36,000
Conveyance 4,000 48,000
Other All. 1,204 14,448
Bonus 916 10,996
Sub Total 22,320 2,67,844
Employers PF 1320 15,840
Gratuity 529 6,346
TOTAL EMPLOYERS COST 24,169 2,90,030
Less Deductions
PF 1320
Professional Tax 200
Total Deduction 1520
Net Cash Salary in Hand 20,800
Group Accident cover for 2.5 L
Mediclaim Policy for 3 L

20,800 2,94,430

VRF Aircon Pvt Ltd. 65, Shirole Park, Model Colony, Pune -411016.
CTN No: U28192PN2008PTC131564 Phone: +919422520009 | +912025665500 | +912025665466
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TATA

CERTIFICATE |

This certificate is awarded to following candidate for

satisfactory completing training with us as
“Technician Apprentice”
Under the Apprentices Act 1961 ( Amendment Act 1973 )
Name : Nayakawadi Ajay Ravindra

Personal Number : 525910

" Branch : Mechanical Engineering
NATS Registration No. : WMHDP21006001680
Training Period : From 22.11.2021 To 21.11.2022

As a part of “On the job” training he/she was placed in
related Divisions/Departments where he/she gained practical
exposure to the ideas and concepts of his/her academic
discipline.

He/She was also imparted theoretical inputs in “Supervisory
Development” making him/her aware of Supervisor’s traits
and emerging changes in the business scenario.

We wish him/her Good Luck.

’ leUfJ (&g
/’f i Sushil Warang
q ? DGM HR Skill Dev. TATA Motors Pune
"‘ -u\'m
“ /'-’f 4‘\"

TATA MOTORS LIMITED
Pimpri Pune 411018
Tel 9120 6613 1111
Website www.tatamolors.coln
CIN : L28920MH1945PLC 004520

Registered Office Bombay House 24 Homi mody Street Mumbai 400 001
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Farbes Mars Mres

Forbes Marshall Steam Systoms

HREF:GN:APPREN:2024 27" November, 2024,

MS. VEDANTI KISHOR GHODKE
AT- Koregaon

Satara

Maharashtra 415501,

Dear Vedanli

With referance to the interview you had with us, we are pleased to take you as an APPRENTICE undar ine
Apprenticeship Act, 1961.

1. Your training has commenced an 27 November, 2024 and you will be govemed by the coniract signed
between us.

tributing portien of your stipend will

2. You will be paid a stipend of Rs.18,500/-p.m. from the company. A con
saving bank account

be pald by the Board of Apprenticeship Training Into your financial

3. ou will be govemned by the Rules and Regulations of the Company, which are in force from time lo time.

4. Your training will come to an end In terms of the contract on 26™ November, 2025, No extension will be
given on any ground.

5. Your employment will be subject to you being found medically fit by our Company Doctor.

6. This appointment is further subject to verification of the particulars given by you on your application form. In
case any particular/pariiculars mentioned by you in the application for appointment are found false or
incorrect, your appointment shall be terminated without any nofice.

LA “ou are required to provide your Income Tax Permanent Account Number (PAN) as a statutory requirement
at the time of joining. Your Salary will be processed ONLY on receipt of this number by the Salary Section

Please return the copy of this letter in the event of your accepling the proposal as above.

Thanking you,

Yours faithfully,
For FORBES MARSHALL PVT. LTD.

%Mﬁ.ﬁ

ELIZABETH FERNANDES
Manager- HR \]I{Q__hr.li 2

__,_:—"’- =
Received & Accepted
VEDANTI KISHOR GHODKE

Forbes Marshall Private Limited

Regd. Office: Opp.106th Milestone, CTS No. 2220, Mumbal-Pune Road, Kasarwad], Pune, 411034 Maharashira, India

Tel: +81 20 68138555, Fax: +91 2068138402

Eaftﬂ'rg' Address : B-85, Phase |I, Chakan Industrial Area, Sawardari, Chakan, Tal. Khed, Dist. Pune, 410501, Maharashtra, India
Tel: +81 02135 393
CIN MNo.: U28996PN1885PTCO3TR0G

on
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5 AKASH CONSTRUCTION

CONSTRUCTION COMPANY
7499612656

January 14, 2024
Abhay chorage

AT Nune
DIST- Satara

Dear Abhay chorage

We Are Pleased To Informed You That You Have Been Selected For The Position
Of Site Engineer At Akash Construction Satara We Have Many Qualified
Candidates But You Seemed To be Best Fit For Our Growing Organization.

Your Internship Will Begin On January 14, 2024. You Will Be On Probation Period
For Six Months

We Welcome You To Akash Construction Family And Look Forward To Fruitful
Collaporftion

-

< 1=l a‘:‘ﬂ‘;ﬂﬁi‘[
e (S9)
8075994593/ 8390947214
Akash construction

Scanned with CamScanner



Mangesh Avinash Lawand

Eﬂgi“ﬂETS, Consultants & Contractors

CERTIFICATE

This is to certify that Miss. Pooja Ramesh Kedare, R/o. Near Circuit House,Girls Hostel
Satara has successfully completed internship in our organization “ Lawand Construction &
Association” from 07/08/2023 to 30/05/2024. We found her Sincere and Hard worker. She
has taken proper initiative and efforts towards completing his Internship.

Wishing Good Luck For Future.

Place : Satara Lawand Construction & Assoclation

Date :30/05/2024

: CIATTERED EXGThEER
Mi7rads5q9

Scanned with CamScanner



M/s S A ENTERPRISES

Govt.Road Contractor

1999 Raviwar Peth Putel Wada Wai Tal.Wai Dist.Satare

Mo.2822116GB6G/88052785585
E-muail:-shashikantsankoli@gpmail.com

SA

Enterprises

OFFER LETTER

DATE - 28/10/ 2023

Dear,

Sahif Dadaso Satpute.
We are very much pleased to get you on board our team at 5.A ENTERPRISES to be one
of our Civil Engineers which will commence on 01Nov2023 with the following terms and

conditions of Employment :
1. Job respotsibilities include the following

e Site Engineer
« Site management

2. Your contract shall include the following:

1. A basic salary of 10,000 /- shall be provided and given on a Monthly basis and
shall be entitled to allowances and benefits to be further discussed during work.

5 You will be reporting to shekhar Chavan . | -
3. You will be granted 4 days of vacation leave and 2 days sick leave Credits.

of S.A ENTERPRISE . We lock forward to

u taking time to consider being part .
Vot . d clarifications, please do not hesitate

Working with you. For any other questions an
me on 9561331333

Regards,

SAEN jﬁf ES

PARTNER

I
L]

\

Scanned with CamScanner
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AKASH CONSTRUCTION

CONSTRUCTION COMPANY
7499612656

january 14, 2024
Sanjana Kumbhar

AT Pachwad
DIST- Satara

Dear Sanjana Kumbhar

We Are Pleased To Informed You That You Have Been Selected For The Position
Of Site Engineer At Akash Construction Satara We Have Many Qualified
Candidates But You Seemed To be Best Fit For Our Growing Organization.

Your Internship Will Begin On January 14, 2024. You Will Be On Probation Period
For Six Months

We Welcome You To Akash Construction Family And Look Forward To Fruitful

Collaboration

Akash construction

Scanned with CamScanner



M/s S A ENTERPRISES

S Govt.Road Contractor
E A 1999 Raviwar Peth Patel Wada Wai Tal.Wai Dist.Satara
nter' . Mo.9822 1 16686/880527H585
p I'ISES E-muil:-sh.:.uhik:ln:nt_mknliﬂmuil.c_:[m_

OFFER LETTER

DATE - 28/10/ 2023

Dear,

Prithviraj Nitin Chavan.
We are very much pleased to get you on board our team at 5.A ENTERPRISES to be one
of our Civil Engineers which will commence on 01Nov2023 with the following terms and

conditions of Employment :
1. Job responsibilities include the following

« Site Engineer
* Site management

2. Your contract shall include the following:
1. A basic salary of 10,000 /- shall be provided and given on 3 Monthly basis and

Shall be entitled to allowances and benefits to be further discussed during work.
2. You will be reporting to shekhar Chavan .

3. You will be granted 4 days of vacation leave and 2 days sick leave Credits.

Thank you taking time to consider being part of 5.A ENTERPRISE . We look forward to
Working with you. For any other questions and clarifications, please do not hesitate to call

me on 9561331333

Regards,

SAEN EHTR{E’S
_--"—_.-_’_--_._-_-_-_-_._-

PARTNER

Scanned with CamScanner
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ha ratl Hospitality & Services

+ House Keeping * Disinfection « Gues| House Operalion « D.G. Maintenance « General Maintenance
* Fasad Cleaning « Labour Services « Pest Control « Spring Cleaning «

Date :
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QUESS

WINNING TOGETHER

Date : 08 Mar 2024
Offer No : GS10141782

Dear ATUL RAMESH KADAM

Welcome to Quess! Thank you for getting connectad with us,

Quess s the largest staffing company in Indla with nearly 3.5 Lakh associates. We have operations all across the country,
and we partner with more than 1000 companies to provide employment. Besides India, we operate In 10 countries

worldwide.

e There are many advantages of associating with Quess

1. Access to multiple organizations acress India for jobs

2. Farmal employment with provident fund, medical support - Quess is a fully compliant organization.
3. Full transparency through our WorCQ App; all documents including salary slips, offer letter and medical cards are

provided via the App. A helpdesk is available to support you.

4, Financial support and other benefits through our App where you can take loans and get access to products and

Services at discounted prices.

Formal employment through Quess is an excellent step to build a long term and successful career. Many associates have
worked with us over years, and have had a steady and sustainable growth.

We wi

Il be reaching out to you very soon to formalize this association, Please do stay connected. We |ook forward to a

long term association, and welcoming you to be a part of the Quess family.

Wishing you all the best for a successful career with Quess.

With warm regards,

For QUESS Corp Limited.

N‘.RDH

Nitin Dave
CEO Staffing

QUESS Corp Limited
] india
/342, Bellandur Gate, Sarjagar Rond, Bangolore - 560103, Kamataka,
) ‘ Lwlm|:u‘.|'-.ln*n~r1:~-.qu|::.-|t~mr|:.'::|r|1 | Tall Free No: 1E0D-572-2333
Offer No. GS10141782

Validate offer letier here

page-01
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SAMRUDDHI INFRASTRUCTURE

NEAR DATTA MADIR, AGASHIV-NAGAR, MALKAPUR, 4 15539
CONTACT NO:- 9421499220/9823145371
Email :- Samruddhinfrastructurekarad@gmail.com

Avadhut Baban Paril
At/post: Atake, Tal. Karad, Dist. Satara

Subject: Appointment Letter

Dear

We are pleased to inform you that you have been selected for the position of Site engineer at [Samruddhi
Infrastructure.as per the terms and conditions outlined below:

- Job Title: Site Engineer.

"? - Department: construction

- Reporting Manager:- Omprakash patil .

Fleage cnngl'lrm your acceptance of this offer by signing and returning a copy of this letter to us by 15/5/2024

Congratulations on your new role!
Note- Joining date 16/5/2024

Sincerely
W Hemant Mahadev Patil
Samruddhi Infrastructure karad

Scanned with CamScanner
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GROUP OF
CONSTRUCTION

Engineers & Contractors

Ref: Date: 15 July 2024
Name: SACHIN PAWAR

Dear SACHIN,

With reference to your application & subsequent interviews with us we are pleased to join
you the post of SITE ENGINEER in our organization as per agreed terms and condition.

Your consolidated package will be as per dissuasion at the time of interview. You will be
paid a consolidated amount of Rs. 1,80,000/- (Rupees One lakh Eighty Thousand only)

per annum.

You will be on probation period for six months from the date of joining. You are
requested to join on or before date 20/07/2024.

Minimum notice period for resigning will be 2 months. In case you want to leave early,
then you have to repay amount equivalent to gross salary of remaining period.

Please find a duplicate copy of this letter and return it back to us duly signed as a token of
your acceptance with this joining letter.

We are confident you will be able to make a significant contribution to the success of our
company and look forward to working with you.

By considering this letter as a token of your acceptance we welcome you and look
forward to a long and successful association.

Looking forward to working with us.
With best wishes,

Cordially,

PAN : BCQPH9525L

dd : Shop No. 2, Shivaji Chowk, Kurla - 400070
.: 917559335983 £ : veeragroupofconstruction@gmail.com



GROUP OF
CONSTRUCTION

Engineers & Contractors

Ref: Date: 15 July 2024

Name: BALRAM KALBHOR

Dear BALRAM,

With reference to your application & subsequent interviews with us we are pleased to join you the post of

SITE ENGINEER in our organization as per agreed terms and condition.

Your consolidated package will be as per dissuasion at the time of interview. You will be paid a
consolidated amount of Rs. 1,80,000/- (Rupees One lakh Eighty Thousand only) per annum.

you will be on probation period for six months from the date of joining. You are requested to join on or
before date 20/07/2024.

Minimum notice period for resigning will be 2 months. In case you want to leave early, then you have to

repay amount equivalent to gross salary of remaining period.

Please find a duplicate copy of this letter and return it back to us duly signed as a token of your

acceptance with this joining letter.

We are confident you will be able to make a significant contribution to the success of our company and
look forward to working with you.
By considering this letter as a token of your acceptance we welcome you and look forward to a long and

successful association.
Looking forward to working with us.

With best wishes,

Cordially,

PAN : BCQPH9525L

d : Shop No. 2, Shivaji Chowk, Kurla - 400070
.: 91 7559335983 £ : veeragroupofconstruction@gmail.com



SAI CONSTRUCTION

Shop No D, 436/1 Sud

GST No. 2TADZFSS509A1ZR Mol 7774019888 / 8066527528 Email-keslangp7 700 mail com

Ref: Date: 01/04/2024

Subject: Letter of Joining

Dear Avirat Nisarkar

This has reference to your application and subsequent interview you had with us. We
are pleased to offer you the position of “GRADUATE TRAINEE” in Sai Construction,
Satara with consolidated amount of Rs. 1,80,000/- (Rupees One lakh Eighty Thousand
only) per annum as per the following terms:

WORKING HOURS:

You will follow the working hours of the organization 9am to 6 pm.

NOTICE PERIOD:

In the eventuality if you wish to separate from the organization you will need to give 30
days’ notice in writing.

LEAVE POLICY:

You will be entitled to 18 annual leaves (EL/CL/SL)

CL/SL-12, EL-18

CL/SL will be lapsed if not availed in calendar year

EL will be carried forwarded & will be encased at the time of separation

You shall report to work on 05/04/2024 at the Sai Construction, Satara

Here's wishing you the very best in your assignment with us and as a token of your
understanding and accepting of the standard terms of employment, you are requested
to sign the duplicate copy of this letter and return to us within a day.

| wish you all the very best and wish all success in your tenure with the company.

Sai Construction

7

e

rartner



SAI CONSTRUCTION

Shop No D, 436/1 Sud

GST No. 2TADZFSS509A1ZR Mol 7774019888 / 8066527528 Email-keslangp7 700 mail com

Ref: Date: 01/04/2024

Subject: Letter of Joining

Dear Dinesh Valekar

This has reference to your application and subsequent interview you had with us. We
are pleased to offer you the position of “GRADUATE TRAINEE” in Sai Construction,
Satara with consolidated amount of Rs. 1,80,000/- (Rupees One lakh Eighty Thousand
only) per annum as per the following terms:

WORKING HOURS:

You will follow the working hours of the organization 9am to 6 pm.

NOTICE PERIOD:

In the eventuality if you wish to separate from the organization you will need to give 30
days’ notice in writing.

LEAVE POLICY:

You will be entitled to 18 annual leaves (EL/CL/SL)

CL/SL-12, EL-18

CL/SL will be lapsed if not availed in calendar year

EL will be carried forwarded & will be encased at the time of separation

You shall report to work on 05/04/2024 at the Sai Construction, Satara

Here's wishing you the very best in your assignment with us and as a token of your
understanding and accepting of the standard terms of employment, you are requested
to sign the duplicate copy of this letter and return to us within a day.

| wish you all the very best and wish all success in your tenure with the company.

Sai Construction

7

e

rartner



GST NO.-27AERFS3817CIZU MOB. NO.9922203538

SKYLINE CONSTRUCTIONS

Prop.- Er.Shivaji Ramchandra Saroj , vinod pawan Bhosale
(Civil Engineer, Contractor & Contruction Project)

Add.-Vikrantnagar plot no 1, Tal. Satara, dist. Satara-415004

Date -10/07/2024

To,

Valekar Mayur

Sub. — Offer Letter post of Trainee engineer

Dear Mayur,
Congratulations, Welcome to SKYLINE CONSTRUCTIONS.......... e

This has reference to your application for employment and subsequent interview
you had with us. We are pleased to offer you a position of Trainee Engineer from
15/07/2024.

We look forward to welcoming you as a new employee at our company.

SKYLINE CONSTRUCTION

rietor




GST NO.-27AERFS3817CIZU MOB. N0.9922203538

SKYLINE CONSTRUCTIONS

Prop.- Er.Shivaji Ramchandra Saroj , vinod pawan Bhosale
(Civil Engineer, Contractor & Contruction Project)

Add.-Vikrantnagar plot no 1, Tal. Satara, dist. Satara-415004

Date — 10/07/2024

To,

Chavan Sahil Randhir

Sub. — Offer Letter post of Trainee engineer

Dear Sahil,
Congratulations, Welcome to SKYLINE CONSTRUCTIONS.......... e

This has reference to your application for employment and subsequent interview

you had with us. We are pleased to offer you a position of Trainee Engineer from
15/07/2024.

We look forward to welcoming you as a new employee at our company.

SKYLINE CONSTRUCTION

.

rietor




12/29/24, 9:03 PM ARVIND GAVALI COLLEGE OF ENGINEERING Mail - List of Selected Candidates - Campus Drive @ Arvind Gavali College of En...

54 WA 8

l—ENSHTL'.'E.S_ AGCE TPO <tpo@agce.edu.in>

=

List of Selected Candidates - Campus Drive @ Arvind Gavali College of Engineering

- Satara

MRUDA Geotech <technical@mrudageo.com> Wed, May 29, 2024 at 8:11 PM

To: AGCE TPO <tpo@agce.edu.in>
Cc: rajendra.sapkal@agce.edu.in, vilas.pharande@agce.edu.in, MRUDA Geotech <mrudageo@gmail.com>

Dear Mr. Tushar Shende,
Greetings!

It was really a good experience with your institute and all of you yesterday for the campus drive. Special
thanks to Prof. Sakpal for his efforts in preparing the questionnaire.

They will have to come for meeting at office once with all their certificates (original + zerox 1 set) and
updated CV and 1 page document of report on their internship done and college remarks on the same.
They can come to office once exams are over.

Here is list of selected candidates.
1. For MRUDA Geotech Consultants, Satara -
1) Ms. Swapnali Chavan, at Satara office.

Under consideration For site- ON HOLD for sometime. We can let you know asap. only 1 male candidate
from these will be chosen.

1) Mr. Siddheshwar Shelake

2) Mr. Mayur Valekar

3) Mr. Abhay Chorage

2. For Global Geotechnics, Dadar - They will have to appear for an interview at Dadar (whenever they

can or after exams). This company shall take their call for selection after the interview.
1) Mr. Tushar Ghadage
2) Ms. Manasi Kakade

3) Ms. Harshada Shinde - She is ready for Mumbai, but she said she will confirm after discussing with her

parents. Pls see if she confirms.

Hope we and these candidates will get benefitted by each other!
Thank you for inviting us for the campus drive.

Thanks & Best Regards,

Er. Shubhada Jagtap

Founder & Consulting Engineer

MRUDA Geotech Consultants

Contact: +91 9987515657
http://lwww.mrudageo.com

Dombivli, Thane, MH-421201 | Satara-415001
technical@mrudageo.com / mrudageo@gmail.com
GST No.: 27AHSPJ4756B1Z5

MRUDA

https://mail.google.com/mail/u/0/?ik=4f06e2f2f1&view=pt&search=all&permmsgid=msg-f:1800398374467740509&simpl=msg-f:1800398374467740509
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12/29/24, 9:03 PM ARVIND GAVALI COLLEGE OF ENGINEERING Mail - List of Selected Candidates - Campus Drive @ Arvind Gavali College of En...

On Tue, 14 May 2024 at 11:53, MRUDA Geotech <technical@mrudageo.com> wrote:
Dear Sir,

Thank you for your email.

As discussed, we can conduct the campus interview on Tuesday 28th May 2024. The tentative time
schedule can be discussed over phone.

Please identify candidates (male/female both) who are willing to work in Mumbai and have some
arrangement there to stay, as there is an opening at Geotech company at Dadar. If any such from
already sent 9 resume are not interested to work in Mumbai, we request you to please find such
candidates and ask them to appear for this. Even if they are not very sharp in Soil Mechanics subject
but willing to work in Geotech field at Mumbai can be considered for the interview. The concerned
company at Dadar will train them.

We hope at least 15-20 students shall appear for this interview drive (fresh/ last year passed-out can
also apply).

Thanks & Best Regards,

Er. Shubhada Jagtap

Proprietor & Consulting Engineer

MRUDA Geotech Consultants

Contact: +91 9987515657
http://www.mrudageo.com

Dombivli, Thane, MH-421201 | Satara-415001
technical@mrudageo.com / mrudageo@gmail.com
GST No.: 27AHSPJ4756B125

MRUDA

On Tue, 14 May 2024 at 10:00, AGCE TPO <tpo@agce.edu.in> wrote:
Dear madam,

Further to our discussion regarding above mentioned subject undersigned would like to invite you for the campus
placement drive on 27/05/2024 (Monday) @ Arvind Gavali College of Engineering, Satara,

Also do visit to our Civil Labs where we can exchange the support to each other

Regards,

Tushar Shende
Training & Placement Officer
Arvind Gavali College of Engineering, Satara

---------- Forwarded message ---------

From: MRUDA Geotech <technical@mrudageo.com>

Date: Thu, May 9, 2024 at 4:09 PM

Subject: Re: List of Interested Students - Mruda Geotech - Campus Drive @ Arvind Gavali College of Engineering -
Satara

To: AGCE TPO <tpo@agce.edu.in>

Dear Sir,

Thank you for your email.
We shall go through and revert back asap.

https://mail.google.com/mail/u/0/?ik=4f06e2f2f1&view=pt&search=all&permmsgid=msg-f:1800398374467740509&simpl=msg-f:1800398374467740509 2/3



12/29/24, 9:03 PM ARVIND GAVALI COLLEGE OF ENGINEERING Mail - List of Selected Candidates - Campus Drive @ Arvind Gavali College of En...
At present totally engaged in bidding / quotation process of 2 road -bridge projects.

Meanwhile, kindly share our profile with your shortlisted students, so that they can go through the
nature of work and prepare accordingly. Attached in soft copy.

The requirements are broadly as follows -

1. Should have competence in Soil Mechanics-Foundation Engg. Subject

. Lab testing of Soil and Rock samples

. Various IS codes related to Soil / Foundation

. Typical SBC calculations, Shallow and Deep Foundation design principles

. Soil Investigation for building/ bridge projects

. Earth pressure theory

aulhWN

We may have a written test first and then personal interviews.
The date we shall convey you soon.

Thanks & Best Regards,

Er. Shubhada Jagtap

Proprietor & Consulting Engineer

MRUDA Geotech Consultants

Contact: +91 9987515657
http://www.mrudageo.com

Dombivli, Thane, MH-421201 | Satara-415001
technical@mrudageo.com / mrudageo@gmail.com
GST No.: 27AHSPJ4756B125

MRUDA

On Thu, 9 May 2024 at 15:44, AGCE TPO <tpo@agce.edu.in> wrote:
Dear Madam,

Greetings from Arvind Gavali College of Engineering, Satara

Further to our discussion regarding the above mentioned subject undersigned would like to invite you for the
Campus Placement Drive for our Civil Engineering Students.

Request you kindly refer to attached resumes as per your requirement.
Also request you to confirm the expected date of Campus Drive.
Regards,

Tushar Shende

Training & Placement Officer

Arvind Gavali College of Engineering, Satara
8007172000 / 8975456700

https://mail.google.com/mail/u/0/?ik=4f06e2f2f1&view=pt&search=all&permmsgid=msg-f:1800398374467740509&simpl=msg-f:1800398374467740509 3/3



