






 

 

August 19, 2024   
 
Ms. Ankita Anil Deshmukh   
A/P-Kale, Satara, Karad,  
Maharashtra, 415104 
 
Dear Ms. Ankita, 
  
We refer to the discussions we have had and are pleased to inform your engagement with us as         
Junior Engineer in Industrial Services department on contract basis at Pune with effect from   
August 21, 2024 to August 20, 2025. You will be reporting to the Immediate Manager/Official for all 
technical and disciplinary matters.   
  
You shall be paid a total CTC salary of Rs. 2,50,812.00 per annum (Rupees Two Lakhs Fifty Thousand 
Eight Hundred and Twelve Only), including the company’s cost to Provident Fund and Gratuity as per 
Gratuity Act. The salary shall be paid monthly and will be prorated basis the tenure of your contract. 
The mentioned remuneration is subjected to the deduction of taxes as per the prevailing income tax 
laws/rules. You shall not be eligible for any other allowance or bonuses other than what is mentioned 
above. You are covered under Group Medical Insurance, Group Personal Accident and Group Term 
Life as per company Policy. 
 
A detailed employment contract, stipulating the terms and conditions of the employment contract, Job 
responsibilities and the Performance Targets shall be made available to you upon your joining the 
organization. 
 
You are requested to return the enclosed copy of this letter duly signed, in token of your acceptance to 
the offer letter. 
 
Please carry along with you 4-passport size Photographs, all your credential certificates of Qualification 
and experience, Pan Card Copy, Original Relieving letter from the present employer (if any) while on 
the day of your joining. 
 
We wish that this would be the beginning of a long, mutually beneficial and supportive association. 
 

For TÜV Rheinland (India) Pvt. Ltd.           Accepted 
 

 
Rakesh Nair          (Ankita Anil Deshmukh) 
Head – Human Resources – India 
 
 
 

  



 

 

 
 

Annexure:  Salary Breakup of Ms. Ankita Anil Deshmukh 

Salary Components 
Per Month 

Amount (Rs) 

Per Annum 

 Amount (Rs) 

Basic 15,000.00 1,80,000.00 

Special Allowance 2,800.00 33,600.00 

Gross Earnings 17,800.00 2,13,600.00 

Employer Provident Fund 1,800.00 21,600.00 

ESIC 579.00 6,948.00 

Gratuity 722.00 8,664.00 

Total CTC 20,901.00 2,50,812.00 

 
 
For TUV Rheinland (India) Pvt. Ltd    Accepted 
 

 
Rakesh Nair             (Ankita Anil Deshmukh) 
Head – Human Resources – India 



AGCE TPO <tpo@agce.edu.in>

Request for Selection Status @ Arete Manufacturing Services Pvt Ltd
Pune Jobs <hr.punejobs111@gmail.com> Tue, Aug 13, 2024 at 3:13 PM
To: AGCE TPO <tpo@agce.edu.in>

Please check Selection Candidates List  below 
1) Deep Shirke Doj-20Aug
2) Suraj pol Doj-16Aug
3) Jeevan Bhosale - 16Aug
4) Deep shirke Doj-20Aug

[Quoted text hidden]
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Philips Global Business Services LLP 

Unit No.102 (Part), situate on the 1st floor of North Block of the 
building known as ICC-Devi Gaurav, Technology Park 
Old Mumbai-Pune Road, Pimpri-Waghere, Pimpri, Pune 411018 

Registered Office: 

3rd Floor, Tower A, DLF IT Park, 

08 Block AF, Major Arterial Road, 
New Town (Rajarhat), Kolkata – 700156 
West Bengal, India 
LLPIN: AAH-2565 

 

 

 
16 Nov 2024 

 
Mr.Sachin Salunkhe Chandrakant Salunkhe (Sachin Salunkhe) 

At/p Navin Kavathe Tal.Karad Dis.Satara 

Karad, 

Maharashtra 415106 

Dear Sachin Salunkhe, 

Subject: Apprentice Training 

 

With reference to your application for Apprenticeship Training and subsequent tests and interview you had with us, we are 
pleased to engage you as an “Diploma Apprentice Trainee” in our organisation on the following terms and conditions: 
 

• Your training will commence on 08 December 2024 and will complete on 08 December 2024. 

 

You shall report for training directly at our office, the address of which is as follows: 

 

Philips Global Business Services LLP 

Philips India Ltd.,Plot B-79, MIDC Industrial area, Chakan Ph-2, Vill Sawardari 

 

• During your Apprenticeship your stipend will be Rs. 18,000 per month. 

 

• Please note you will be provided with subsidized transportation & canteen facility. 

 

• You will abide and be governed by Apprentices Act, 1961 and Rules  there under. 

 

• Please bring along with you the following documents for our Verification 

 

a. Proof of age (SSLC/HSC or equivalent certificate) 

b. Photocopies of your certificates relating to your education, experience & salary 

Five passport size photographs. 

 
Kindly sign a copy of this letter as a token of acceptance of this offer. 

 
The ability to learn and develop new skills faster is decisive in being successful. The ability to absorb and exploit knowledge and 
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experience is vital to your growth. We look forward to a pleasant association with you and hope that you will have a good 
learning experience. 
 

 

Thanking you, 

 

Yours faithfully 

for Philips Global Business Services LLP 

 

 
Received copy of this letter understood contents and terms and agrees to abide by the same. 

 

 

TERMS & CONDITIONS 

 

• Your training assignment with us is subject to your being found medically fit by the medical officer prescribed by us and 
production of all relevant documents by you. 

 

• During your training period your learning and performance will be monitored periodically by your Manager. 

 

• The company is under no obligation to offer you employment after the completion of your Apprenticeship period. 

 

• With a view to develop multi-skills in you, the company would require you to undergo practical and on-the-job training at 
various workstations as part of your training scheme. You shall pursue the training conscientiously and with utmost care. 

 

• You will not engage yourself directly or through an agent in work, business, profession or employment either honorary or 
otherwise during the period of your training with the company. 

 

• You will be responsible for all the property of the company such as tools, equipment, instruments, raw materials, books and 
other similar items directly entrusted to your care and custody or which has come into your possession by nature and/or 

during the course of your work. You are responsible for maintaining them in good working condition and return the same to 
the company. 
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• You will adhere and maintain the normal disciplinary standards as desired/ decided by the company from time to time. 

 

• During your Apprenticeship training in the company and thereafter you shall not disclose any information pertaining to design, 
process, inspection, marketing techniques and/or any other information related to our production process and /or other related 
functions. You will safe guard expressly the interest of  . 

 

• You will keep us informed in writing of any change of your residential address or civil status and the company could 
continue to serve the communications at the address last given and they shall be deemed to be sufficient service on you. 

 
• This training offer is being issued to you on the understanding that all the information furnished by you both at the time of 

interview as well as in your application are complete and correct. If, however, the company comes to know during your stay 

with us that you have intentionally withheld certain information or that the information provided by you are false and/ or 
not correct or incomplete, the company reserves the right to discharge terminate your Apprenticeship training without 
notice or compensation. 

 

• If at any time in our opinion, which is final in this matter, you are found guilty of dishonesty, disobedience, disorderly 
behaviour, negligence, indiscipline, absence from duty without permission or any other conduct considered by us detrimental 
to our interest or of violate of one or more terms of this letter, your services may be terminate without notice. 

 

 

• The Management reserves the right to terminate your training assignment in the event of wilful misconduct, wilful 
disobedience, wilful instigation and provocative behaviour involving in any act of moral turpitude. 

 

• The company is entitled to terminate your Apprenticeship without assigning any reason whatsoever, by providing 30 days’ 
notice. 

 
• Upon termination of your apprenticeship, due to any reason whatsoever, you will immediately return to the company all 

confidential and proprietary information and property of Philips in your possession including but not limited to papers, 

documents, properties/assets, ID card, Credit Card, Laptop with charger, hard drives, non-fulfilled customer orders/services, 
if any etc. which may at that time be in your possession relating to the business or affairs of the company. 

 

• You will abide by the rules and regulations of the company, which are in force from time to time and the General Business 
Principles of the company. On Joining, you shall comply with Philips General Business Principles available at www.philips.com, 
as updated from time to time. 

 

• The company shall have the right to vary or modify any or all of the above terms and condition of service which shall be 
binding on you. Any violation of this clause shall entail strict disciplinary action, as appropriate, including termination of your 
services. 

http://www.philips.com/
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• You shall not place yourself in a position, which warrants any pecuniary/non pecuniary obligation with vendors, suppliers, 
business associates, competitors, etc. You shall also not accept directly or indirectly any gift or reward from any person with 
whom you are likely to have official dealings. 

 

• If you are party to any criminal proceedings in your personal capacity you have to inform the assigned HR Manager on 
immediate basis in writing. Further, if you are found guilty of any misconduct or should you commit any breach of the service 

conditions or get involved in an act, which in the opinion of the company is prejudicial to the interest of the company, the 
company may without any previous notice, terminate your services. 

 

•  In the event of your completion of Apprenticeship, you will not represent the company either personally or by your agent, 
directly or indirectly, as being in any way connected with or interested in the business of the company. 

 

• All terms and conditions will be governed by the company’s policies as stated from time to time and the company may in its 
sole discretion as it deems fit revoke or change such policies. It shall be your duty to peruse and understand all the terms 

and conditions enumerated in company’s policy as well as the repercussions of the breach thereof and not being aware of the 
same shall not be a defense, which shall be either available to you or accepted by the company. 

 

• Your working hours shall be as per company policy and you are expected to complete your duties within the same. 

 

• You are prohibited from using or sharing any information acquired during your apprenticeship with the company for any 
personal or any other third party’s gain or advantage. 

 

• You are prohibited from using any unauthorized or unlicensed software in connection with your computer system that may 
be provided by the company. You are required to take additional responsibility for the physical security of the computer 

system as well as the information contained therein. The company has the right to inspect your usage of the same any time 
without any notice to you. 

 

• You must not disseminate any information which a) belongs to or impersonates another person over which you have no rights 
(including infringement of Intellectual Property) b) is defamatory, offensive, inappropriate c) contains a virus or any other 
harmful component d) contains unlawful advertising, promotion etc. e) violates any applicable law or regulation. 

 

 
• You are required to comply with all applicable laws of India in pursuance of your apprenticeship and in case of any legal action 

pending or taken against you, the same shall be disclosed to the company, failing which your services may be terminated by 

the company. 

 

• In the event of any dispute regarding the terms and conditions with reference to this Apprentice Training, the same will be 
subject to the exclusive jurisdiction of the courts of Gurgaon, Haryana. 

 
Received copy, understood contents of Srls.1 to 26 of “Terms & conditions” and agree to abide the same. 







































 GST NO : 27BJGPP6212B1Z1       
 25/12/2024    

                      JOB LETTER    
    

                    TO WHOM IT MAY CONCERN    
      
This is to certify that, Mr. Shirke Atharva Chandrakant  Passout from 

Arvind Gavali Collage of Engineering, Satara. He is currently working as a 

machine operator In our organization Gurukrupa Industries From  last 6 

monts and till date.    

   

    

Thank you.    
    
 

 

 

 

 

 

    
For Gurukrupa Industries    
    

    

Authorized Signatory   
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Shalanidhi, S. No. 28/5, Plot-10, 
Aundh-Wakad Road, Vishal nagar, 
Pune - 411027, INDIA 

Ref: - VSET/24-25/184/Admin          Date: -18/05/2024 

    

To, 

Ms. Pournima Ankush Jadhav 

At Post Atake, Tal – Karad, 

Dist. Satara, Maharashtra 

 

OFFER LETTER 

 

Dear Ms. Pournima  

With reference to your application and the subsequent discussions held, we are pleased to offer you 

the position of Hardware Engineer, subject to medically fit. 

Remuneration: 

You will be paid consolidated monthly salary of Rs. 15,000.00 (INR Fifteen thousand only). 

Date of Joining and General Terms: 

Your appointment shall commence on or before 01/06/2024. 

You will be on probation period for 6 months. 

The detailed appointment letter governing the terms and conditions of your employment will be 

issued to you on your joining the company. 

We look forward to your joining us on or before June 1, 2024. 

Thanking you, 

 

Yours sincerely 

 

For VSOFT Technologies 

    

Varsha  Tiwatane 

Authorized Signatory. 









AGCE TPO <tpo@agce.edu.in>

Shortlisted Candidate Listed
Dipak Thorat <dipak.thorat@filtrum.co.in> Fri, Sep 6, 2024 at 11:12 AM
To: "tpoagce@gmail.com" <tpoagce@gmail.com>, AGCE TPO <tpo@agce.edu.in>
Cc: Jaydeep Bhagat <jaydeep.bhagat@filtrum.co.in>, Sachin Patil <sachin.patil@filtrum.co.in>, Rohan Gulavani
<rohan.gulavani@filtrum.co.in>

 

Dear Sir,

 

Please find below list of shortlisting on NAPS.

 

We have communicated them to join on 18th Sept.

 

1) Shivani Kadam- Electronics Prod

2) Sumit Desai- Fabrication Prod

3) Abhishek Salunkhe- Stamping Prod

4) Pratik Jagtap- Electrical Maint

5) Vikram Sapkal Electrical Maint

6) Yash Bhosale – Electronics

7) Suraj Pol - Electronics

 

Kindly send more mechanical candidates.

 

Thanks & Regards

Dipak Thorat

Dy. Manager- HR & IR

Mob. +91 99227 36675
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List of Stuents - FILTRUM Autocomp Pvt, Ltd. - Wai.xlsx
16K
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AGCE TPO <tpo@agce.edu.in>

Request for Selection Status : Avyanna tech Pvt, Ltd. - B. Tech (E & TC) Requirement
Anupama <gm@avyannatech.com> Sat, Aug 17, 2024 at 4:17 PM
To: AGCE TPO <tpo@agce.edu.in>
Cc: Ajinkya Darekar <ajinkya.darekar@avyannatech.com>, "tpoagce@gmail.com" <tpoagce@gmail.com>,
vilas.pharande@agce.edu.in

Dear Sir,

Greetings!!!

I hope this email finds you well.

We wanted to inform you that Ms.Sharwani Pawar has been selected for the current opening and has been offered a
package of ₹2.64 LPA. The detailed salary structure and company details are been shared with her, and she has been
asked to confirm her decision by Monday noon. Please proceed with the necessary formalities once her confirmation is
received.

Additionally, Ms.Tanavi Chavan is currently on the waiting list, as we have only one opening at the moment. Should
another opportunity arise, we can consider her for the position.

Please let me know if you need any further information or assistance.

Thanks and Regards,

 

Anupama Dixit

General. Manager

+91 84840 48963

www.avyannatech.com

(Formerly was known as Rubix Technologies)

[Quoted text hidden]
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                                                                                             Offer Letter                                      

                  

    To, 

                           Ms. Vaishnavi Babar 

 

                           Dear Vaishnavi, 
 
 
                                       It gives me great pleasure to inform you that you have been selected by BSA Training Academy    

                                   Pvt Ltd. - Pune  as an Assembly line Operator to be located at Pune 

                                           You will be paid a stipend of Rs. 10000/- Per month Ten Thousand. 

 

                                   

 

                                                   

                                                                 

 













AGCE TPO <tpo@agce.edu.in>

Request for Selection Status @ Arete Manufacturing Services Pvt Ltd
Pune Jobs <hr.punejobs111@gmail.com> Tue, Aug 13, 2024 at 3:13 PM
To: AGCE TPO <tpo@agce.edu.in>

Please check Selection Candidates List  below 
1) Deep Shirke Doj-20Aug
2) Suraj pol Doj-16Aug
3) Jeevan Bhosale - 16Aug
4) Deep shirke Doj-20Aug

On Mon, Aug 12, 2024 at 4:59 PM AGCE TPO <tpo@agce.edu.in> wrote:
Dear Sir,

Request you to confirm the name of candidates who got selected.

Regards,

Tushar Shende
Training & Placement Officer
Arvind Gavali College of Engineering, Satara

On Fri, Aug 9, 2024 at 4:57 PM AGCE TPO <tpo@agce.edu.in> wrote:
Dear Sir,

Refer attached list of candidates,

There are some female candidates also, 

Kindly consider all students for a telephonic interview.

Regards,

Tushar Shende
Training & Placement Officer
Arvind Gavali College of Engineering, Satara

On Wed, Aug 7, 2024 at 6:56 PM Pune Jobs <hr.punejobs111@gmail.com> wrote:
we can go for 01st telephonic interview and final interview at your company.
you can Share interested candidate List

On Wed, Aug 7, 2024 at 6:38 PM AGCE TPO <tpo@agce.edu.in> wrote:
Dear Sir,

Thanks for Email,

We will send you the list of Interested Students,

We would like to invite you to our college for campus drive on Saturday (10/08/2024) or else we can go for 01st
telephonic interview and final interview at your company.

Confirm your feasibility.

Regards,

Tushar Shende
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Training & Placement Officer
Arvind Gavali College of Engineering, Satara

On Wed, Aug 7, 2024 at 11:19 AM Pune Jobs <hr.punejobs111@gmail.com> wrote:
  position - Production/Quality Engg
location- Velu,Bhor,Pune
CTC -15000 in Training Period After 6m 10-30%Hike As per Performance
for Exp 20-30% hike
Job Type- Onroll
Industry Type -Electronic /Electrical Manufacturing Parts
Wiring & Harness,PCB Assembly,Condenser
Description of Duties and Tasks

Qualification: BE./Diploma Essential duties and responsibilities include the following. Other
duties may be assigned.
(Electronics/Electrical/Mechatronics)

Freshers

Male Only.
Required
Performs services of access control, intrusion alarm, closed circuit
television systems, and other various security related systems.
Evaluates, diagnoses, troubleshoots systems and perform repairs as
necessary.

3.    Performs computer program entry as required/instructed by site in
charge.

4.    Generate system reports and share the same with site admins.

5.    Maintain daily system wise checklist and share the same with site
admins.

Coordinates with administration and other trades for the purpose of
completing projects/work orders efficiently.
Comply with health and safety regulations and see that all works at site
are carried accordingly.
Prepares documentation in a variety of written and electronic formats
for the purpose of providing written support in compliance with
regulations and/or conveying information.
Maintain all service and maintenance reports and support in all
site/system audits.
Handle all day-to-day operations.

Coordinate with site engineers to maintain inventory and ensuring
availability of all required spares.

Responds to emergency situations during or after hours for the purpose
of resolving immediate safety/security concerns.
Attends meetings, workshops, training, and seminars for the purpose of
gathering information required to perform job functions.
Take system backups and maintain all logs.

Terms & Conditions

Current JOB location - Velu,Bhor, pune.

   interested & Immediate Joiners Male Candidates Can Apply Only.

Mention All the things Reply with your Updated CV
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Shrikrishna Pohnerkar

HR Dept
8605010945
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                                                                                             Offer Letter                                      

                    To, 

                    Ms. Viraj Chavan, 

 

 

                    Dear Viraj, 

                                       It gives me great pleasure to inform you that you have been selected by BSA Training   Ltd. - Pune  

as an Assembly line Operator to be located at Pune 

 

                                           You will be paid a stipend of Rs. 10000/- Per month Ten Thousand. 
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Deepali Shinde <dskshipra@gmail.com>

Fwd: FW: Offer for Employment with Wipro PARI Robotics !!!

_Ganesh Shelar_ <ganeshshelar798@gmail.com> Sun, Dec 29, 2024 at 1:50 PM
To: Deepali Shinde <dskshipra@gmail.com>

---------- Forwarded message ---------
From: Rajesh M. Badekar <rajesh.b@wipropari.com>
Date: Sat, Feb 17, 2024, 7:12 PM
Subject: FW: Offer for Employment with Wipro PARI Robotics !!!
To: Aishwarya A. Purandare <aishwarya.p@wipropari.com>
Cc: Kiran B. Yadav <kiranby1@wipropari.com>

Dear Candidate,

 

Congratulations !!!!

 

Your Joining date is 19th February 2024 (Monday) @ Chennai (Please refer Below Venue details)

 

( IMP Note - Will handover Offer letter in person on the date of your actual joining. )

 

Please find below salary details.
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                                                                                 *****

 

Venue Details -

 

Urban Stay Service Apartments, proprietary concern,

No 304, Belvoir building, Hiranandani Park, Vadakkupattu (V),

Thriveni Nagar, Oragadam, Kanchipuram (D),

Chennai. 603204
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Also please carry below mentioned all documents along with photocopies :

 

attached is the letter for pre-employment medical examination that needs to be undertaken by you at any authorized medical
centers/Hospital. This form needs to be signed and stamped by registered (MBBS/MD) Medical Officer within weeks’ time from the date
of this offer. 
 
At the day of Joining, you need to carry your Both Dose Certificate with below documents:
  
**Below documents list is mandatory:
  

Personal Documents
Mandatory Documents No. of Copies Required

Photographs 7 Passport size

PAN Card, Aadhar Card Original + 2 Photocopies

Address Proof(Permanent + Present) - Electricity Bill/ Rent Agreement/ Passport/ Ration Card Original + 1 Photocopy

Domicile Proof (School Leaving Cert./Transfer Cert.//Birth Cert./Domicile Cert.) Original + 1 Photocopy

Educational Documents
10th Mark sheet (NA for Leader Designate & Above) Original + 1 Photocopy

12th/Diploma Marks Sheet (NA for Leader Designate & Above) Original + 1 Photocopy

Degree Marks Sheet Original + 1 Photocopy

University Certificate Original + 1 Photocopy

Provisional degree certificate (If University Cert. not available ) Original + 1 Photocopy

PG Marks Sheet (All Semesters) Original + 1 Photocopy

Post-Graduation Corticate Original + 1 Photocopy

Previous Employment Documents
Appointment/Offer/Last Salary Revision Letter of previous two employers Original + 1 Photocopy

Last 3 Months Salary slip Original + 1 Photocopy

Relieving letter(Immediate Previous Organization) Original + 1 Photocopy

Experience Letter of all pervious employers(Last 2 employers mandatory) Original + 1 Photocopy

 

 

 

Please reach Accommodation location on time

 Thanks	&	Regards,
 

Description:
665448C5

Aishwarya Purandare

Human Resource

Email: aishwarya.p@wipropari.com

Description:
75FC3C1B

  
Description:
1C1EC7E1

   
Description:
90783597

Contact: 8007019790

 

PRECISION AUTOMATION AND ROBOTICS INDIA LIMITED

Gat No. 463A, 463B, 464, Village Dhangarwadi,
Tal. Khandala, Dist. Satara - 412 801.



12/30/24, 2:51 PM Gmail - Fwd: FW: Offer for Employment with Wipro PARI Robotics !!!

https://mail.google.com/mail/u/0/?ik=9b9be9666d&view=pt&search=all&permmsgid=msg-f:1819762167764260589&simpl=msg-f:18197621677642605… 4/4

  
Description:
DCBF0ABD
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Date: 13th Sep 2023

To,

Mr. Atharv Deshpande

Dear. Atharv Deshpande,

This is with reference to your application and the subsequent interviews that we had with you. We are
pleased to offer you the position of Associate_Data Processing.

You have indicated that you are in a position to join us by 14th Sep 2023. Failing to do this offer stands
withdrawn.

There will be a one-year probationary period during which you will be given objectives to achieve. In case
of Project completion before the specific date, EnFuse Solutions shall give a notice seven business days to
you and in case of Project extension an advance notification of seven business days shall be given to you.

In case you wish to discontinue, you will be required to serve a notice period of seven days.
Unsatisfactory performance at any time during the probation period could lead to the termination of
your employment or your probationary period can be extended as deemed necessary.

The gross compensation we shall offer will be Rs. 15,100/-per month on a cost to company basis as
agreed mutually. There will be additional food allowance of Rs 100 per day added to the monthly
compensation i.e. 2200 to 3000 per month (*based on the number of actual working days).

Hence, your monthly gross salary including food allowance shall be 17,300/- (food allowance will be
added as per actual number of working days)
There will be the following deductions:
ESIC: 4%
Professional Tax: Rs. 200

*Refer to the NO PF exemption form shared along with this offer, you are requested to submit the filled
declaration for NO PF exemption form.

This offer will be valid subject to successful clearance of your employment and education background

verification and reference checks. You are requested to complete the submission of requisite documents

mentioned below on or before your date of joining:

1. Proof of Age Identity (PAN Card) 

2. Proof of Address (Aadhar Card)

3. Qualification certificates 

4. Work experience letters 

5. Last 3 month's salary slips 



6. Resignation Acceptance copy / Relieving Letter 

You would be required to travel & work from the client site as per process requirement. Your respective

location SPOC shall be in touch with you to liaison on the same.

Kindly sign a copy of the letter as confirmation of having understood and accepted the same.

We welcome you to EnFuse Solutions Pvt. Ltd. And look forward to working closely with you.

For EnFuse Solutions Pvt. Ltd.

Authorized Signatory

(Mr. Zaynul Mira)



Employee Confidentiality Agreement

This Agreement is effective when signed by and between EnFuse Solutions Private Limited (hereinafter
referred to as the “Company”), a private limited company having its registered office at A-1503,
Bonaventure Apt, Ranganath Keskar Road, Behind Honda Showroom, Dahisar (West), Mumbai 400068
and Mr. Atharv Deshpande hereinafter referred to as the “Employee”), S/O Mr. Nandkumar Deshpande
Residing at At post Anewadi Tal- jawali,District-Satara Collectively referred to as the “Parties''.
The Company has employed Mr. Atharv Deshpande from the Date of Joining (14-09-2023) and this

agreement is intended to protect the confidential information disclosed by the Company in the course of

employment to Mr. Atharv Deshpande. In consideration of the remuneration paid by the Company, the

receipt and adequacy of which is hereby acknowledged, the Employee here agrees as follows:

1.Confidential Information: The Parties agree that information disclosed orally or in writing or made

available by the Company (“Company”) to another Party (“Employee”), including, but not limited to,

information acquired from employees; trade secrets; strategic plans; invention plans and disclosures;

customer information; computer programs; software codes; databases; suppliers; software; distribution

channels; marketing studies; intellectual property; information relating to process and products, designs,

business plans, business opportunities, marketing plans, finances, research, development, know-how or

personnel; confidential information originally received from third parties; information relating to any type

of technology, and all other material whether written or oral, tangible or intangible, shall be deemed

“Confidential Information”. In addition, the existence and terms of this Agreement shall also be treated as

confidential Information. The parties agree that any confidential Information disclosed prior to the

execution of this Agreement during the course of employment was intended to be and shall be subject to

the terms and conditions of this Agreement.

2.Restrictions and Exceptions: The Employee agrees to maintain the confidentiality of the confidential

Information and to prevent its unauthorized dissemination or use for a period of two (2) years from the

date of last disclosure by the Company.

3.Non-Disclosure: The Employee expressly agrees that he/she shall not use Confidential Information

provided by the Company in the development or delivery or for personal gain from providing any

products or services for his/her own account or for the account of any third party. The Employee shall

protect the Confidential Information by using the same degree of care, but no less than reasonable care,

to prevent the unauthorized use, dissemination, or publication of the Confidential Information as the

Employee uses to protect its own Confidential Information. The Employee shall limit its internal

disclosure of the confidential Information to only those employees and agents who have a need to know

the information for the limited purpose of executing his/her job responsibility.

4.Ownership of confidential information: All confidential Information, and all material items delivered by

the Company to the Employee, remains the property of the Company and no license or other rights in the

confidential Information are granted to the Employee by this Agreement or by the act of disclosure.



5.Return of materials and documents: Upon the written request of the Company, the Employee shall

return to it (or, at the request of the Company, erase or destroy) all materials that contain or embody any

Confidential Information of the Company, including but not limited to all computer programs,

documentation, financial statement, forms, notes, plans, drawings, customer information and copies

thereof. Return or destruction of such material shall not relieve the Employee of its obligations of

confidentiality. Upon the request of the Company, the Employee will certify that it has complied with the

provisions of this paragraph.

6.Non-Circumvention: The Employee agrees to not circumvent the Company and work with business

associates, clients, and other third-party vendors introduced by the Company. This non-circumvention

provision shall expire at the end of two (2) years from the termination of this Agreement.

7.Non-Solicitation: For a period of two (2) years after the termination of this Agreement, the Employee

agrees that he/she will not solicit for work or provide service or advice or assist others with the

opportunity to do the same, any Client of any Company.

8.No Tampering: While Employee is employed by the Company and for two years following the

termination of Employee’s employment with the Company, the Employee shall not (a) request, induce or

attempt to influence any supplier of goods or services to the Company to curtail or cancel any business

they may transact with the Company; (b) request, induce or attempt to influence any customers of the

Company that have done business with or potential customers which have been in contact with the

Company to curtail or cancel any business they may transact with the Company; or (c) request, induce or

attempt to influence any employee of the Company to terminate his or her employment with the

Company.

9.Remedy: The Employee hereby acknowledges that unauthorized disclosure or use of confidential

information or a breach of this Agreement is a fraud perpetrated on the Company, which could cause

significant and irreparable financial harm. Accordingly, the Employee agrees that the Company shall have

the right to seek and obtain injunctive relief from breaches of this Agreement in addition to any money

damages in excess of Rs.10 lakh per each instance of breach of agreement, other rights, and remedies it

may have from a court of competent jurisdiction.

10.Termination: This Agreement shall survive and remain in effect and expressly terminated in writing

and signed by all Parties, or until two (2) years from the date of termination of employment between the

Company and the Employee.

11.General: This Agreement contains the entire agreement between the parties and supersedes any prior

written or oral agreements between them concerning the subject matter contained herein. The

provisions of this Agreement may be waived, altered, amended, or repealed, in whole or in part, only

upon the written consent of all parties. The waiver of any party of a breach or violation of any provision

of this Agreement shall not operate as or be construed to be a waiver of any subsequent breach hereof.

This Agreement constitutes the product of negotiations of the parties hereto and any enforcement hereof

will be interpreted in a neutral manner and not more strongly against any party based upon the source of

the draftsmanship of this Agreement. If any provision of this Agreement shall be held invalid or

unenforceable by a court of competent jurisdiction, the remaining provisions hereof shall continue to be

fully effective.



The Employee acknowledges that the Company shall or may in reliance of this agreement provide

Employee access to trade secrets, customers, and other confidential data and goodwill. Employee agrees

to retain said information as confidential and not to use said information on his or her own behalf or

disclose the same to any third party.

Date: 13-09-2023

Place: Mumbai

Employee Name: Mr. Atharv Deshpande For EnFuse Solutions Pvt Ltd,

Employee Signature: (Mr. Zaynul Mira)



     

NextWebi IT Solutions                                                                           Date:28th Nov.2024     

No 265, 6th Cross Road, 1st Main    Domlur, 

Indiranagar     

 Bengaluru, Karnataka-560071    

Rushikesh Katkar                                                                                                                              

7th cross Kundalahalli colony, Bengluru, Karnataka 

Dear Rushikesh Katkar,     

We are excited to offer you the position of .NET Developer at NextWebi IT Solutions. We 

believe your skills and enthusiasm will be a great addition to our team.     

Internship Details     

Position: .NET Developer     

Stipend: ₹20,000/- per month     

Working Type: Remote, task-based     

Joining Date: 2nd Dec. 2024    

Reporting To: Samiksha Shinde     

Working Conditions     

As an intern, you will be working remotely, with tasks assigned to you on a project basis. Tasks 

will be communicated through various channels, including email, GitHub, WhatsApp, or phone 

calls, depending on the project requirements. You are expected to manage your time efficiently 

to meet deadlines and deliver quality work.     

Monthly Work Report: At the end of each month, you will be required to submit a detailed 

work report summarizing the tasks completed and progress made during the month.     

Commitment: You are required to commit to the entire duration of any company project you 

are involved in. You may not leave the work in the middle of any ongoing project. This 

commitment is crucial to ensure the smooth progression and completion of our projects.  

    



Payment     

You will receive a monthly stipend of ₹20,000/- as compensation for your contributions during 

the working period. Additionally, based on your performance, there may be an opportunity to 

increase your payout during the course of the employment. The payment will be paid on 8th of 

each month.     

     

     

Additional Information     

This Working does not entitle you to any additional benefits such as health insurance, paid time 

off, or retirement plans. However, you will have the opportunity to gain valuable experience 

and develop your skills in .NET Development.     

If you have any questions or need further information, please feel free to contact me at 

samiksha.152shinde@gmail.com     

Sincerely,     

    

Samiksha Shinde     

Project’s Manager  

NextWebi IT Solutions     

    



Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,
Navi Mumbai 400708, Maharashtra, India.
Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 3981224

Letter of Intent ("LOI")

November 04, 2024

Dear Gauri Dipak Sagare,

We are pleased to inform that your candidature has been shortlisted for the position of Analyst/A4 with
Capgemini Technology Services India Limited (hereinafter referred to as ''Capgemini'' or Company).
You will be required to participate and complete the pre-onboarding training program assigned and
applicable to you as may be communicated by the Company later.
Please note that it is essential for you to participate, effectively leverage and successfully complete this
program as a prerequisite prior to being onboarded as an employee with Capgemini.

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with
Annexures hereto (hereinafter referred to as LOI).

A Please note that your name mentioned in this LOI will be used to create your records in
Capgemini & the same will be continued for all the communication & Company documentation
purpose. In case you need a change in the name; please notify before commencement of
training. Please note that no changes to the record can be made later in time. The name
provided by you should match with the identification documents submitted to the Company,
such as Aadhar Card, PAN card, Passport, etc.

B We are proposing compensation package and benefits post-onboarding, the details of which are
set forth in Annexure 1 to this LOI.

C Upon accepting this LOI, you will be required to submit a set of documents as mentioned in the
Annexure- 2 . Thereafter, you will be provided access to our pre-onboarding training program,
as applicable. This will enable you to learn and master the concepts and skills required to be
industry ready. The pre-onboarding training program can include physical classroom training/
self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by
Capgemini.

D The progress made by you in this learning journey would not only help you in getting onboarded
but also help you to be trained for advanced skills relevant to your career at Capgemini. We
also encourage you to learn beyond the prescribed course curriculum and acquire industry
recognized certifications to accelerate your career in this competitive industry.

E Pre-onboarding training Program and Terms & Conditions of the LOI

Pre-onboarding Document Verification: Capgemini adheres to a strong document verification

process. As a part of this process all the personal, educational and professional (if

1.



applicable) information provided by you is verified, therefore you are subject to a detailed

document verification as per the Company process of the document set submitted by you as

per Annexure 2

Note: Based on certain business requirement and statutory rules Capgemini may initiate

certain additional checks before and during your tenure in Capgemini and by accepting this

LOI you agree to undergo such additional checks when required. Capgemini will not take any

individual approval for the same.

Pre-onboarding Training Program: This may also include pre-onboarding training programs

as may be applicable to you and that may be a combination of trainings, assessments,

working on client projects & assignments. Post issuance and acceptance of this LOI, you will

be communicated appropriately about the pre-onboarding training program you have to

successfully complete within stipulated time as per the Company expectations and

parameters. By accepting this LOI, you agree to adhere to the terms and conditions of the

training program as communicated to you by the Company. Further, please be advised that

the Company may consider issuance of Employment Offer Letter ("Offer") based on your

performance in the assigned pre-onboarding training program and as per the business

requirements.

2.

F Post successful completion of your pre-onboarding training program, final semester degree/
diploma examination and as per the Company's business requirements you will be eligible
(Subject to Clause E) for the final Offer. You agree and acknowledge that the final Offer shall be
subject to: -

Your successful completion of all curricular requirements within the stipulated timeframe, as

laid down by the University/ Institute for award of the degree/ diploma and the minimum

passing percentage/ timeline/ grade/ rank/ class as determined by Capgemini.

1.

All the eligibility requirements laid down by Capgemini as mentioned during the recruitment

process.

2.

The business and skill requirement of the Company.3.

The date of joining and the location of your employment will be purely based on business

requirements of Capgemini and the skill set as assessed by Capgemini.

4.

The location of your initial reporting, post-onboarding training and the date of your joining for

the same would be communicated to you in due course of time. Capgemini solely reserves the

right to make any changes to the date of joining and the location of posting.

5.

Note 1: Your employment with Capgemini will be conclusive on you executing the Offer with
Capgemini which shall contain details including the scope, terms and conditions of your
employment and the contractual obligation with Capgemini. Post your onboarding with the
Company, you may be required to (i) work on any client or Capgemini project(s) that are assigned
to you from time-to-time, (ii)on any technical platforms/skills and or work in shifts as per the
requirement of project/assignment/client (including night shifts).

Note 2: After commencement of employment you will be on probation for a period of six months
from your date of joining and subject to the probation policy of the Company your employment will
be confirmed. During your probation you may be required to undergo classroom trainings for such
duration as deemed necessary by Capgemini and your performance will be evaluated periodically
during such training period. Capgemini reserves the right to decide the continuance of your further



training and your employment depending on your performance in its opinion.

G The Company reserves the rights to withdraw and/or cancel your candidature, in case of the
following circumstances:

Any active backlog in your academics discovered pre or post Onboarding training

commencement.

1.

In case the Company discovers any fraudulent means/ malpractice/ misrepresentation/

concealment of information by you during the interview process/ pre-onboarding training

program or the recruitment process to seek employment including but not limited to

misrepresentation of information/ forging or fabrication of documents in resume/ academic

score sheet or documents submitted, malpractice during the assessment and or interview

process etc.

2.

Any delay in submitting any of the documents/requirements for completion of any verification

process (pre-onboarding or pre-offer) as required by the Company within the stipulated

timelines

3.

For not agreeing to the project/assignment/location assigned by the Company or seeking

change in onboarding/ training/ work location and/or delaying/ deferring the onboarding due

to any reasons/ preferences whatsoever which further leads to no Offer from the Company

4.

Disobedience by you to any of the mentioned Terms and Conditions in the LOI5.

Any act or omission which is in violation of any Company policy.6.

H This is a highly Confidential and Private document. You are required to treat this LOI and its
contents as strictly confidential and should not disclose the same to any person or entity (except
to your advisors, attorneys and accountants, for seeking their advice) without our prior written
consent.

I You agree and acknowledge that this LOI should not be construed as an offer of employment
from Capgemini or any promise thereto. Subject to the terms of this LOI the Company may at
any time, at our discretion, revoke this LOI.

We would request you to review the above terms and let us know if they are acceptable to you, within the
acknowledgment deadline from the date of the issuance of this LOI (the details as would be mentioned on
the portal used for the said purpose).

If you have any questions, please click here.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

This is a computer-generated document. No signature is required. This document is containing confidential information.

https://app.joinsuperset.com/support/#/student/help/jarvis


ANNEXURE 1

Gauri Sagare, Analyst

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000 (Rupees
Four Lakh only) . Subject to the terms of the LOI and on completion of 1 year of service from your date of
joining the employment of Capgemini, you will receive fixed one-time incentive of INR 25,000(Rupees

Twenty Five Thousand only). Based on your Date of Joining, your compensation shall be paid monthly.
The company shall deduct tax at source at the time of making payment.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

Acceptance
I have read and understood the contents of this LOIs and accept all the terms and conditions of this LOI in
its totality. I confirm that there are no other oral/written understandings other than as detailed herein
between me and Capgemini Technology Services India Limited.

This LOI supersedes all previous agreements (written or oral) between the parties in relation to the
subject-matter. I confirm that I am not breaching any terms or provisions of any prior agreement or
arrangement by accepting this offer.

I state that my acceptance of the LOI on the electronic portal to be construed as my acceptance and
acknowledgment of this LOI and will act as physical acceptance of the same.

-

ANNEXURE 2

Documents for LOI acceptance

SSC Certificate1.

HSC Certificate2.

Diploma all marksheets3.

Diploma provisional certificate/ Degree Certificate4.

If Graduation, all Graduation Marksheets and Graduation Degree Certificate 5.

If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and marksheets upto

second semester for Post Graduation

6.

Passport size photo7.

Government ID Proof8.

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man, Taluka
Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN: U85110PN1993PLC145950



  

Date: 3rd Dec., 2024  

To,  

Harsh Jadhav 

Room no.-249,koparkhairane, Navi Mumbai 

Subject: Offer of Employment as Front-End Developer (Remote, Deadline-Based Work)  

Dear Harsh Jadhav,  

We are pleased to offer you the position of Front-End Developer at Colan Infotech Pvt. 

Ltd.. After reviewing your skills and expertise, we are confident that you will be a valuable 

asset to our team.  

Position:  

Front-End Developer  

Start Date:  

December 6th, 2024 (or as mutually agreed upon)  

Compensation:  

• Monthly Salary: ₹ 20,000 (Twenty Thousand Rupees)  

  

Work Location:  

This position is remote, allowing you to work from home and collaborate with the team 

online.  

Working Structure:  

This role is deadline-based, meaning you are expected to complete assigned tasks and 

projects by the agreed deadlines. There are no fixed daily working hours, and Sundays are 

excluded from your working schedule. However, regular progress updates and participation 

in virtual meetings may be required when necessary.  

 



  

Roles & Responsibilities:  

• Designing and developing responsive, user-friendly web applications.  

• Working closely with back-end teams to ensure smooth integration of features.  

• Writing clean and maintainable code using HTML, CSS, JavaScript, and Bootstrap.  

• Meeting project deadlines and ensuring the quality of work delivered.  

• Attending virtual team meetings as needed for project discussions.  

Terms and Conditions:  

The terms of employment will be governed by the policies of Colan Infotech Pvt. Ltd., which 

may be updated from time to time.  

Acceptance of Offer:  

Kindly confirm your acceptance of this offer by signing and returning a copy of this letter by 

6th Dec., 2024.  

 
Acceptance of Offer  

I, Harsh Jadhav, accept the offer for the position of Front-End Developer at Colan Infotech 

Pvt. Ltd., as outlined above.  

Signature: _________________________  

Date: _____________________________  

  

We are excited to have you on board at  Colan Infotech Pvt. Ltd.   and look forward to your  

contributions. If you have any questions or need further clarification, feel fr ee to contact us.   

Sincerely,   

  

Sanjay Mohite   

Team Leader   

Colan Infotech Pvt. Ltd.   

sanjaym4256 @gmail.com   

  



Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,
Navi Mumbai 400708, Maharashtra, India.
Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 5016482

Letter of Intent ("LOI")

September 04, 2024

Dear Nikita Mahadev Sakunde,

We are pleased to inform that your candidature has been shortlisted for the position of Analyst/A4 with
Capgemini Technology Services India Limited (hereinafter referred to as ''Capgemini'' or Company).
You will be required to participate and complete the pre-onboarding training program assigned and
applicable to you as may be communicated by the Company later.
Please note that it is essential for you to participate, effectively leverage and successfully complete this
program as a prerequisite prior to being onboarded as an employee with Capgemini.

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with
Annexures hereto (hereinafter referred to as LOI).

A Please note that your name mentioned in this LOI will be used to create your records in
Capgemini & the same will be continued for all the communication & Company documentation
purpose. In case you need a change in the name; please notify before commencement of
training. Please note that no changes to the record can be made later in time. The name
provided by you should match with the identification documents submitted to the Company,
such as Aadhar Card, PAN card, Passport, etc.

B We are proposing compensation package and benefits post-onboarding, the details of which are
set forth in Annexure 1 to this LOI.

C Upon accepting this LOI, you will be required to submit a set of documents as mentioned in the
Annexure- 2 . Thereafter, you will be provided access to our pre-onboarding training program,
as applicable. This will enable you to learn and master the concepts and skills required to be
industry ready. The pre-onboarding training program can include physical classroom training/
self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by
Capgemini.

D The progress made by you in this learning journey would not only help you in getting onboarded
but also help you to be trained for advanced skills relevant to your career at Capgemini. We
also encourage you to learn beyond the prescribed course curriculum and acquire industry
recognized certifications to accelerate your career in this competitive industry.

E Pre-onboarding training Program and Terms & Conditions of the LOI

Pre-onboarding Document Verification: Capgemini adheres to a strong document verification

process. As a part of this process all the personal, educational and professional (if

1.



applicable) information provided by you is verified, therefore you are subject to a detailed

document verification as per the Company process of the document set submitted by you as

per Annexure 2

Note: Based on certain business requirement and statutory rules Capgemini may initiate

certain additional checks before and during your tenure in Capgemini and by accepting this

LOI you agree to undergo such additional checks when required. Capgemini will not take any

individual approval for the same.

Pre-onboarding Training Program: This may also include pre-onboarding training programs

as may be applicable to you and that may be a combination of trainings, assessments,

working on client projects & assignments. Post issuance and acceptance of this LOI, you will

be communicated appropriately about the pre-onboarding training program you have to

successfully complete within stipulated time as per the Company expectations and

parameters. By accepting this LOI, you agree to adhere to the terms and conditions of the

training program as communicated to you by the Company. Further, please be advised that

the Company may consider issuance of Employment Offer Letter ("Offer") based on your

performance in the assigned pre-onboarding training program and as per the business

requirements.

2.

F Post successful completion of your pre-onboarding training program, final semester degree/
diploma examination and as per the Company's business requirements you will be eligible
(Subject to Clause E) for the final Offer. You agree and acknowledge that the final Offer shall be
subject to: -

Your successful completion of all curricular requirements within the stipulated timeframe, as

laid down by the University/ Institute for award of the degree/ diploma and the minimum

passing percentage/ timeline/ grade/ rank/ class as determined by Capgemini.

1.

All the eligibility requirements laid down by Capgemini as mentioned during the recruitment

process.

2.

The business and skill requirement of the Company.3.

The date of joining and the location of your employment will be purely based on business

requirements of Capgemini and the skill set as assessed by Capgemini.

4.

The location of your initial reporting, post-onboarding training and the date of your joining for

the same would be communicated to you in due course of time. Capgemini solely reserves the

right to make any changes to the date of joining and the location of posting.

5.

Note 1: Your employment with Capgemini will be conclusive on you executing the Offer with
Capgemini which shall contain details including the scope, terms and conditions of your
employment and the contractual obligation with Capgemini. Post your onboarding with the
Company, you may be required to (i) work on any client or Capgemini project(s) that are assigned
to you from time-to-time, (ii)on any technical platforms/skills and or work in shifts as per the
requirement of project/assignment/client (including night shifts).

Note 2: After commencement of employment you will be on probation for a period of six months
from your date of joining and subject to the probation policy of the Company your employment will
be confirmed. During your probation you may be required to undergo classroom trainings for such
duration as deemed necessary by Capgemini and your performance will be evaluated periodically
during such training period. Capgemini reserves the right to decide the continuance of your further



training and your employment depending on your performance in its opinion.

G The Company reserves the rights to withdraw and/or cancel your candidature, in case of the
following circumstances:

Any active backlog in your academics discovered pre or post Onboarding training

commencement.

1.

In case the Company discovers any fraudulent means/ malpractice/ misrepresentation/

concealment of information by you during the interview process/ pre-onboarding training

program or the recruitment process to seek employment including but not limited to

misrepresentation of information/ forging or fabrication of documents in resume/ academic

score sheet or documents submitted, malpractice during the assessment and or interview

process etc.

2.

Any delay in submitting any of the documents/requirements for completion of any verification

process (pre-onboarding or pre-offer) as required by the Company within the stipulated

timelines

3.

For not agreeing to the project/assignment/location assigned by the Company or seeking

change in onboarding/ training/ work location and/or delaying/ deferring the onboarding due

to any reasons/ preferences whatsoever which further leads to no Offer from the Company

4.

Disobedience by you to any of the mentioned Terms and Conditions in the LOI5.

Any act or omission which is in violation of any Company policy.6.

H This is a highly Confidential and Private document. You are required to treat this LOI and its
contents as strictly confidential and should not disclose the same to any person or entity (except
to your advisors, attorneys and accountants, for seeking their advice) without our prior written
consent.

I You agree and acknowledge that this LOI should not be construed as an offer of employment
from Capgemini or any promise thereto. Subject to the terms of this LOI the Company may at
any time, at our discretion, revoke this LOI.

We would request you to review the above terms and let us know if they are acceptable to you, within the
acknowledgment deadline from the date of the issuance of this LOI (the details as would be mentioned on
the portal used for the said purpose).

If you have any questions, please click here.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

This is a computer-generated document. No signature is required. This document is containing confidential information.

https://app.joinsuperset.com/support/#/student/help/jarvis


ANNEXURE 1

Nikita Sakunde, Analyst

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000 (Rupees
Four Lakh only) . Subject to the terms of the LOI and on completion of 1 year of service from your date of
joining the employment of Capgemini, you will receive fixed one-time incentive of INR 25,000(Rupees

Twenty Five Thousand only). Based on your Date of Joining, your compensation shall be paid monthly.
The company shall deduct tax at source at the time of making payment.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

Acceptance
I have read and understood the contents of this LOIs and accept all the terms and conditions of this LOI in
its totality. I confirm that there are no other oral/written understandings other than as detailed herein
between me and Capgemini Technology Services India Limited.

This LOI supersedes all previous agreements (written or oral) between the parties in relation to the
subject-matter. I confirm that I am not breaching any terms or provisions of any prior agreement or
arrangement by accepting this offer.

I state that my acceptance of the LOI on the electronic portal to be construed as my acceptance and
acknowledgment of this LOI and will act as physical acceptance of the same.

-

ANNEXURE 2

Documents for LOI acceptance

SSC Certificate1.

HSC Certificate2.

Diploma all marksheets3.

Diploma provisional certificate/ Degree Certificate4.

If Graduation, all Graduation Marksheets and Graduation Degree Certificate 5.

If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and marksheets upto

second semester for Post Graduation

6.

Passport size photo7.

Government ID Proof8.

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man, Taluka
Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN: U85110PN1993PLC145950
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9,August2024 

Pooja Thorat 

Satara, Maharashtra, 

India-415001 

 

 

Re: Offer of Internship 

Dear Pooja, 

I am pleased to confirm our offer of the position of Data Discovery & Processing Intern with 

2020Analytics Insights, PVT LTD (“Company”), reporting to Mr. Sourabh Pawar. Your official starting 

date is 12, August 2024, and your internship will be on an “at-will” basis — meaning that either you 

or the Company is free to terminate the intern relationship at any time, without cause, and for any 

reason or no reason and with or without notice. 

 

Scholarship offered. Your yearly rate during internship will be Fifteen Thousand per month (Rs. 

15,000/month.) with a minimum of Forty Hours per week (40 hours/wk.) The Company will withhold 

all appropriate amounts from your gross pay in accordance with state, local and federal laws. Your 

scholarship is subject to review by the Company in its sole discretion; however, the Company will 

review your performance after six months of internship, and subsequently, once annually there after. 

 

Term of employment. 

i. You will be initially on internship for a period of 6 (Six) months during which you may be 

removed from your appointed post without giving any notice or reason thereof if not 

found satisfactory as per performance reviews. You will be given an appointment cum 

confirmation letter after the given probation period is over and based on your 

performance analysis. The benefits written below are subjected to completion of 

probation period. 

ii. Subject to provisions for termination set forth below, term of employment as an intern 

will begin from 12, August 2024. 

iii. Your term of internship will before 06 months from the date of appointment. If you want 

to leave employment within period 06 months, you should give 15 days prior notice. 

iv. The intern undertakes not to dispute the amount, and shall pay the amount, before 

requesting for formal relieving letter from the organization & at the same time 

organization has full right to initiate appropriate legal proceedings against the intern in 

case of breach of this employment agreement. 

v. After completion of internship, it is sole decision of the company to carry forward your 

employment on regular basis after evaluation of your previous performance. 

Miscellaneous Benefits: As an intern you will receive “temporary employment” status. As a 
temporary employee, you will not receive any of the employee benefits that regular Company 

employees receive, including, but not limited to, health insurance, vacation or sick pay, paid holidays 
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Covenant not to Compete or Solicit. Commencing with your employment, you agree to be bound by 

the terms and conditions contained within this provision as regards your covenants not to compete 

or to solicit clients and employees of the Company. Specifically: 

1. For purposes of this Agreement, a “Direct Competitor” shall mean any entity which 

provides any, all, or some combination of the following services provided by the 

Company: Healthcare/Workers Compensation firms that offer: clinical and financial 

analytics, predictive analytics, population health management, underwriting and 

actuarial services, clinical and financial risk modeling, Medical Claims data products 

and any organization involved in the distribution, sale, analytics, insight, services and 

the like for all Implantable. 

2. For purposes of this Agreement, a “Client” of the Company shall mean a person or 
organization which at any time within the two (2) years preceding the date of 

termination of your employment has received a proposal or bid from the Company, 

or has received any services from the Company, with or without charge. A Client will 

also include all persons and organizations solicited or contacted by you on the 

Company’s behalf during the two-year period. 

3. You agree that during your employment and for a period of two (2) years following 

the termination of employment for any reason, you will not within the India & 

United States: 

a. Serve as an employee, agent, partner, shareholder, director or consultant 

for, or in any other capacity, directly or indirectly, participate, engage, or 

have a financial or other interest in, any business which is a Direct 

Competitor or a Client; or 

b. Directly or indirectly solicit, induce or encourage any person then employed 

by the Company to terminate employment with the Company; and 

c. Contact any Client of Company. 

4. You acknowledge and agree that the restrictions imposed upon you by this non- 

competition and non-solicitation provision are reasonable with respect to geographic 

scope, time, and scope of activity, and are designed to protect the trade secrets, 

confidential and proprietary business information, and continued success of the 

Company, and that they do not unduly restrict your future employment. 
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5. You agree that the two (2) year’s period referenced above shall be tolled during any 
period in which you are in violation of this non-competition and non-solicitation 

provision. 

6. You agree that the covenants contained herein shall be construed as a series of 

separate covenants, one for each country, state, county, city, or other political 

subdivision of the restricted territory. Except for geographic coverage, each such 

separate covenant shall be deemed identical in terms to the covenant contained in 

Paragraph (3) above. If, in any judicial proceeding, a court refuses to enforce any of 

such separate covenants (or any part thereof), then such unenforceable covenant  

(or such part) shall be eliminated to the extent necessary to permit the remaining 

separate covenants (or portions thereof) to be enforced. In the event that the 

provisions of the covenants contained herein are deemed to exceed the time, 

geographic or scope limitations permitted by applicable law, then such provisions 

shall be reformed to the maximum time, geographic, or scope limitations, as the case 

may be, permitted by applicable laws. 

 

Required Documents: You acknowledge and agree that this offer comes with the understanding you 

will be required to sign all documents related to employment with 2020 Analytics Insights, including 

but not limited to: Employee Handbook, HIPPA Security Requirements, and Trademark/Copywrite 

Policy. 

 

Non-Disparagement. Subject to applicable law, you agree that, during your employment and for a 

period of 2-year post employment you will not in any way directly or indirectly defame, disparage, or 

publicly criticize the services, business, integrity, veracity or reputation of the Company or its  

owners, officers, directors, or employees in any forum or through any medium of communication. 

 

This offer letter constitutes all commitments made to you on behalf of the Company. To accept this 

offer of internship, please sign in the space below, date it, and return the signed copy to me. 

Notwithstanding anything to the contrary contained herein, during the term of your internship the 

Company shall have the absolute unilateral right, in its sole discretion, to alter any of your job 

responsibilities, duties or obligations to the Company as regards your position as Data Discovery & 

Processing Intern. As stated above, your internship will be on an “at-will” basis, meaning that either 
you or the Company may terminate it for any reason at any time. 
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I look forward to your joining 2020 Analytics Insights PVT LTD and feel confident that it will be a 

mutually beneficial and successful association. 

 

Sincerely, 

 

 

 

 

 

 

 

 

Vinaya Phadtare 

CEO 

 

I here by accept your offer of Intern with 2020 Analytics Insights PVT LTD on the terms contained herein. 

 

 

 

Pooja Thorat 
Dated: August 09, 2024 
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9, August 2024 

 

Sanket Thorat 

Satara, Maharashtra, 

India-415001 

 

 
Re: Offer of Internship 

Dear Sanket, 

I am pleased to confirm our offer of the position of Data Discovery & Processing Intern with 

2020Analytics Insights, PVT LTD (“Company”), reporting to Mr. Sourabh Pawar. Your official starting 

date is 12, August 2024, and your internship will be on an “at-will” basis — meaning that either you 

or the Company is free to terminate the intern relationship at any time, without cause, and for any 

reason or no reason and with or without notice. 

 

Scholarship offered. Your yearly rate during internship will be Fifteen Thousand per month (Rs. 

15,000/month.) with a minimum of Forty Hours per week (40 hours/wk.) The Company will withhold 

all appropriate amounts from your gross pay in accordance with state, local and federal laws. Your 

scholarship is subject to review by the Company in its sole discretion; however, the Company will 

review your performance after six months of internship, and subsequently, once annually thereafter. 

 

Term of employment. 

i. You will be initially on internship for a period of 6 (Six) months during which you may be 

removed from your appointed post without giving any notice or reason thereof if not 

found satisfactory as per performance reviews. You will be given an appointment cum 

confirmation letter after the given probation period is over and based on your 

performance analysis. The benefits written below are subjected to completion of 

probation period. 

ii. Subject to provisions for termination set forth below, term of employment as an intern 

will begin from 12, August 2024. 

iii. Your term of internship will be for 06 months from the date of appointment. If you want 

to leave employment within period 06 months, you should give 15 days prior notice. 

iv. The intern undertakes not to dispute the amount, and shall pay the amount, before 

requesting for formal relieving letter from the organization & at the same time 

organization has full right to initiate appropriate legal proceedings against the intern in 

case of breach of this employment agreement. 

v. After completion of internship, it is sole decision of the company to carry forward your 

employment on regular basis after evaluation of your previous performance. 

Miscellaneous Benefits: As an intern you will receive “temporary employment” status. As a 

temporary employee, you will not receive any of the employee benefits that regular Company 

employees receive, including, but not limited to, health insurance, vacation or sick pay, paid holidays 
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Covenant not to Compete or Solicit. Commencing with your employment, you agree to be bound by 

the terms and conditions contained within this provision as regards your covenants not to compete 

or to solicit clients and employees of the Company. Specifically: 

1. For purposes of this Agreement, a “Direct Competitor” shall mean any entity which 

provides any, all, or some combination of the following services provided by the 

Company: Healthcare/Workers Compensation firms that offer: clinical and financial 

analytics, predictive analytics, population health management, underwriting and 

actuarial services, clinical and financial risk modeling, Medical Claims data products 

and any organization involved in the distribution, sale, analytics, insight, services and 

the like for all Implantable. 

2. For purposes of this Agreement, a “Client” of the Company shall mean a person or 

organization which at any time within the two (2) years preceding the date of 

termination of your employment has received a proposal or bid from the Company, 

or has received any services from the Company, with or without charge. A Client will 

also include all persons and organizations solicited or contacted by you on the 

Company’s behalf during the two-year period. 

3.  You agree that during your employment and for a period of two (2) years following 

the termination of employment for any reason, you will not within the India &United 

States: 

a. Serve as an employee, agent, partner, shareholder, director or consultant 

for, or in any other capacity, directly or indirectly, participate, engage, or 

have a financial or other interest in, any business which is a Direct 

Competitor or a Client; or 

b. Directly or indirectly solicit, induce or encourage any person then employed 

by the Company to terminate employment with the Company; and 

c. Contact any Client of Company. 

4. You acknowledge and agree that the restrictions imposed upon you by this non- 

competition and non-solicitation provision are reasonable with respect to 

geographic scope, time, and scope of activity, and are designed to protect the trade 

secrets, confidential and proprietary business information, and continued success of 

the Company, and that they do not unduly restrict your future employment. 
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5. You agree that the two (2) year’s period referenced above shall be tolled during any 

period in which you are in violation of this non-competition and non-solicitation 

provision. 

6. You agree that the covenants contained herein shall be construed as a series of 

separate covenants, one for each country, state, county, city, or other political 

subdivision of the restricted territory. Except for geographic coverage, each such 

separate covenant shall be deemed identical in terms to the covenant contained in 

Paragraph (3) above. If, in any judicial proceeding, a court refuses to enforce any of 

such separate covenants (or any part thereof), then such unenforceable covenant 

(or such part) shall be eliminated to the extent necessary to permit the remaining 

separate covenants (or portions thereof) to be enforced. In the event that the 

provisions of the covenants contained herein are deemed to exceed the time, 

geographic or scope limitations permitted by applicable law, then such provisions 

shall be reformed to the maximum time, geographic, or scope limitations, as the 

case may be, permitted by applicable laws. 

 

Required Documents: You acknowledge and agree that this offer comes with the understanding you 

will be required to sign all documents related to employment with 2020Analytics Insights, including 

but not limited to: Employee Handbook, HIPPA Security Requirements, and Trademark/Copywrite 

Policy. 

 

Non-Disparagement. Subject to applicable law, you agree that, during your employment and for a 

period of 2-year post employment you will not in any way directly or indirectly defame, disparage, or 

publicly criticize the services, business, integrity, veracity or reputation of the Company or its 

owners, officers, directors, or employees in any forum or through any medium of communication. 

 
This offer letter constitutes all commitments made to you on behalf of the Company. To accept this 

offer of internship, please sign in the space below, date it, and return the signed copy to me. 

Notwithstanding anything to the contrary contained herein, during the term of your internship the 

Company shall have the absolute unilateral right, in its sole discretion, to alter any of your job 

responsibilities, duties or obligations to the Company as regards your position as Data Discovery & 

Processing Intern. As stated above, your internship will be on an “at-will” basis, meaning that either 

you or the Company may terminate it for any reason at any time. 
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I look forward to your joining 2020 Analytics Insights PVT LTD and feel confident that it will be a 

mutually beneficial and successful association. 

 

Sincerely, 

 

 

 

 

 

 

 

 

Vinaya Phadtare 

CEO 

 

I hereby accept your offer of Intern with 2020 Analytics Insights, PVT LTD on the terms contained 

herein. 

 

 
 

Sanket Thorat 

Dated - 10 August 2024 





    
To,    

Shreyash Pawar 

Satara,Maharashtra                                                                          

Maharashtra-415002 

Subject: Joining Letter for Data Analyst    

Dear Shreyash,    

We are pleased to welcome you to Colan Infotech Pvt. Ltd. as a Data Analyst. Your skills 

and expertise have been highly appreciated during the Previous Working, and we are excited to 

have you as part of our team.    

Below are the terms of your employment:    

• Position: Junior Data Analyst    

• Work Mode: Remote (Work from Home)    

• Monthly Compensation: ₹18,000 (Rupees Eighteen Thousand)    

• Start Date: 16th Dec. 2024    

• Payment Date: Your monthly payment will be processed on the 20th of each month.    

• Team Lead: You will report to Sanjay Mohite, Team Leader, for all your project and 

work-related tasks.    

Terms and Conditions:    

1. Deadline-Based Work:    

All tasks and projects assigned to you will be deadline-based. You are required to 

manage your time efficiently and complete all work within the specified deadlines.    

Regular updates must be provided to your team lead to ensure timely progress.    

2. Project Continuity:    

Once assigned to a project, you are expected to remain committed to its completion. 

Leaving the company during an ongoing project will not be permitted. If any issues 

arise, they must be discussed with the team lead for resolution.    

3. Communication:    

As this is a remote position, maintaining regular communication with your team lead 

and fellow team members is essential. You are required to be available for virtual 

meetings, updates, and discussions as needed.    

4. Adherence to Company Policies:    

You are expected to comply with the company's policies, guidelines, and work ethics 

throughout your tenure with Colan Infotech Pvt. Ltd.    



    

    

Please confirm your acceptance of this joining letter by replying to this email or contacting 

HR. We are excited to have you on board and look forward to a productive and collaborative 

journey ahead.    

Best regards,    

    
Sanjay Mohite    

Human Resources Manager                                 

Colan Infotech Pvt. Ltd.                                                   

sanjaym4256@gmail.com    

    

    



Offer: Computer Consultancy

Ref: TCSL/DT20235128848/Pune

Date: 16/07/2024

Ms. Asmita Ganesh Ubhe
At.Post Dhom Punarvasan (Joshivihir),Ta.Wai Dist.Satara,
Near Fly Over,
Satara-412803,
Maharashtra.
Tel# -

Dear Asmita Ganesh Ubhe,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee Grade Y. You will be 
assigned a role in any Unit as per business requirements of TCSL. 

Your gross salary including all benefits will be `3,36,877/- per annum, as per the terms and 
conditions set out herein. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Initial Learning Program 
(ILP); detailed under Terms & Conditions. You will also be issued a letter of appointment at the 
time of your joining after completing joining formalities as per company policy. Your offer is 
subject to a positive background check. 
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COMPENSATION AND BENEFITS

BASIC SALARY

You will be eligible for a basic salary of `14,784/- per month. 

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)

Your HRA will be `5,914/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 

being credited to this card per month. However you may want to re-distribute the BoB 
amount between the components as per your tax plan, once you join TCSL. 

4. Communication Allowance

You will be eligible for Communication Allowance in the form of Communication / Telecom 
Card. It can be set up to maximum of Rs.2,000/-per month for tax exemption. It should be 
used to pay only Voice and Internet Data related expenses in your name. 
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of `1,700/-. This payout is subject to review 
basis your own ongoing individual performance. 

Performance Bonus

Your Performance Bonus will be `600/- per month. 

This payout will be made after the end of each quarter based on multiple factors such as the 
grade and performance of the individual, one's capability development in line with organizational 
requirements, project allocation, fluidity demonstrated by the individual per laid guidelines, 
physical presence in the office as required by the company, performance of the Company and 
respective Unit, and adherence to organizational policies, guidelines and imperatives as 
communicated from time to time. The payment is subject to you being active on the company 
rolls on the date of announcement of Performance Bonus. 

This Performance Pay shall be treated as productivity bonus in lieu of statutory profit bonus. 

CITY ALLOWANCE

You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 
linked to your base branch. In the event of a change in your base branch this amount may 
undergo a change. It will stand to be discontinued while on international assignments. This 
allowance is fully taxable and subject to review. 

OTHER BENEFITS

Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 

1. Basic Cover

i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 
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2. Higher Hospitalisation

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother,may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year 
from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 

Loans

You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships

You will be eligible for reimbursement of expenses towards professional membership as per 
TCSL's policy. 
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month towards Provident Fund as per the provisions of the said Act. 

You are required to provide your Universal Account Number (UAN), if any, issued by your 
previous employer on the TCS' Declaration Form (From 9) so as to link your UAN with TCS PF / 
Pension account or generate new UAN if not allotted to you earlier. 

Gratuity

You will be entitled to gratuity as per the provisions of the TCSL Gratuity Scheme or the Payment 
of Gratuity Act, 1972 as applicable. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 
conversion formula prescribed by the Board / University) in the first attempt in each of 
your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 
(Graduation/ Post Graduation as applicable) which includes successful completion of your 
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 
criteria, marks/CGPA obtained during the normal duration of the course only will be 
considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a 
comprehensive learning program named TCS Xplore which is made available to you 
digitally. This foundation program will include Online learning content, Webinars, practice 

5TCS Confidential

TCSL/DT20235128848



sessions & proctored assessments. Further to accepting this Offer letter, you are 
recommended to enroll for the TCS Xplore Program and start your learning journey with 
TCSL. TCSL will make Xplore program available for you upon your offer acceptance. 

3. Training Period

You will be required to undergo class room and on the job training in the first twelve 
months (including the TCS ILP Program as set out herein below), during which period you 
will be appraised for satisfactory performance during/after which TCSL would normally 
confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 
program, you shall be deemed to have abandoned your traineeship and your name will 
automatically stand discontinued from the list of TCS ILP trainees without any further 
intimation/separate communication to you. 

4. Working Hours

Your working hours are governed by applicable law. You may be required to work in shifts 
and/or in extended working hours depending upon the business exigencies as permitted 
by law. 

5. Mobility

TCSL reserves the right to transfer / utilize your services at any of its offices, work sites, 
or associated or affiliated companies in India, or outside India, currently in existence or 
which may come into existence in future on the terms and conditions as applicable to you 
at the time of transfer. The company at its discretion may require you to work remotely 
depending upon its business requirement and exigencies. 

6. Compensation Structure / Salary components

The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 
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7. Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 

8. Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a 
confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
written permission of TCSL. 

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

10. Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 
training expenditure. Service agreement duration of one year refers to continuous service 
of 12 months from date of joining TCSL and excludes the duration of Leave without pay 
(LWP) and/or unauthorized absence, if any. 

11. Overseas International Assignment Agreement

I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
documents pertaining to the international assignment for which you are being placed. In 
case of every international assignment that exceeds 30 days, you will be required to 
serve TCSL as per the Notice Period clause mentioned in this offer letter. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates.This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
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customers better.If you are deputed internationally for training,you will be required to sign 
an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

12. Terms and Conditions

The above terms and conditions are specific to India and there can be changes to the 
said terms and conditions in case of deputation on international assignments. 

13. TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your 
day-to-day conduct as an associate of TCSL. 

14. Notice Period

This contract of traineeship in TCS and subsequent employment post successful 
completion of your traineeship is terminable by you by giving 90 days notice in writing. It 
is clearly understood, agreed and made abundantly clear that you shall have to 
necessarily serve the period of notice of 90 days given by you under this clause. 
However, upon your serving the notice under this clause, TCSL may relieve you any time 
during the period of notice at its sole discretion in the interest of business. 

i. This contract of traineeship and subsequent employment post successful completion of 
your traineeship may be terminated by TCSL by giving you 90 days notice or payment in 
lieu thereof. 

ii. Your failure to comply with this clause will entail monetary payment of damages to TCS 
as may be determined by TCS at its sole discretion having regard to the responsibilities 
shouldered by you while being in the employment of TCS and business continuity. 

15. Retirement

You will retire from the services of TCSL on the last day of the month in which you 
complete 60 years of age, as per the proof of age submitted by you at the time of joining. 

16. Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 

17. Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 
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18. Background Check

You are required to initiate your background check (BGC) through documentation process 
after the acceptance of Offer Letter in https://nextstep.tcs.com Your background check 
initiation is complete only when you initiate your BGC online at https://nextstep.tcs.com 
and submit all the relevant documents for background check online. 

An agency appointed by TCS will check the credentials specified by you in the 
employment application Form. BGC verification that remain pending beyond 120 calendar 
days from your date of initiating the BGC online as stated above or from the date of your 
joining TCS, as the case may be, for failure on your part or on the part of your academic 
institution/s or your previous employer/s to furnish and/or validate the requisite 
information that conclusively helps to corroborate the information provided by you in the 
employment application Form, will lead to concluding the BGC verification process as 
'Negative'. Further any kind of suppression of information and facts pertaining to any of 
your previous employment/s irrespective of the period of such previous employment, will 
also lead to concluding the BGC verification process as 'Negative'. 

Verification of your last employment (if applicable) prior to joining TCS is initiated only 
post your release from your previous employment. You may be onboarded to TCS during 
the period your BGC is in process, however continuity of your employment in TCS will be 
subject to a positive clearance of your background check with your immediate previous 
employer. For more details on BGC documents submission, please refer to Offer Letter 
point number 19. Submission of documents. 

19. Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on 
the NextStep portal as soon as the offer letter is accepted (subject to availability of the 
documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 
  card along with other joining forms, immediately on joining. As per Indian Income Tax 
  rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XII/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 
  Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 
  Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 
  Srilankan Refugee, a Refugee Identity card along with Work Permit is required
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- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
  address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the 
  Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
 *There is no criminal offence registered/pending against you
 *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 
employer 

The original documents will be returned to you after verification. 

In addition to the above original documents, Please carry Xerox copies of the below 
documents 

 *PAN Card (Permanent Account Number)
 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
 *Passport
 *NSR E-Card

20. TCS ILP Program

On joining TCSL, you will be given the benefit of formal training (TCS ILP Program) at our 
offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training.The evaluation 
criteria which will be very transparent will be used as a basis for allocating people to 
projects/roles. We would request that the training be taken very seriously to enable you to 
add maximum value to your professional and personal growth. 
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21. Letter of Appointment

You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

22. Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 

23. Compliance to all clauses

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

24. Data Privacy Clause:

(a) Your personal data collected and developed during recruitment process will be 
processed in accordance with the TCS Data Privacy Policy. The personal data referred 
therein are details related to contact, family, education, personal identifiers issued by 
government, social profile, background references, previous employment and experience, 
medical history, skillset, proficiency and certifications, job profile and your career 
aspirations. 

(b) It will be processed for various organizational purposes such as Â recruitment, 
onboarding, background check, project assignment, performance management, job 
rotation, career development including at leadership level, diversity and inclusion 
initiatives, global mobility, wellness program, statutory and legal requirements and 
specific organizational initiatives in force during your tenure in TCS. 

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 
processed for various legitimate purposes. All of it will be processed with compliance to 
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 
processing, you will be provided with appropriate notice and/or explicit consent might be 
obtained from time to time. 

(d) For the purposes mentioned above, your required PI may be shared with specific 
vendor organizations who provide services to TCS, e.g. Â background check, health 
insurance, counselling, travel, transport and visa, payroll services, associate engagement 
activities, and financial and taxation services. 
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(e) As TCS is a global company, your PI may be shared with entities outside India, limited 
for the purposes mentioned above and/or in this offer letter. 

(f) In case of oversees deputation, available privacy rights would be governed as per 
regulatory provisions and / or TCS policies/notice provided applicable at your overseas 
location. 
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

Girish V. Nandimath

Global Head, Talent Acquisition & Academic Interface

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCS Xplore Centres
         Annexure 3: Confidentiality and IP Terms  

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=bFLiF4FF0FqT64666L663ZxU0pqTiL8i6Z66ix8iTb6T9xpZqxq66b66U64U3TxU6p666Z664p4


GROSS SALARY SHEET Annexure 1

Name Asmita Ganesh Ubhe

Designation Assistant System Engineer-Trainee

Institute Name Others

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        14,784      1,77,408

Bouquet Of Benefits #         7,646        91,752

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,774        21,289

Gratuity           711         8,533

Total of Annual Components & Retirals         2,485        37,722

TOTAL GROSS        27,415      3,36,877

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

*** For HIS - Note that Rs.7,900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         5,914        70,968

Leave Travel Assistance         1,232        14,784

Food Card           500         6,000

Communication Allowance             0             0

GROSS BOUQUET OF BENEFITS         7,646        91,752
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

1.  Confidential Information

"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Associate and shall include the 
following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
materials related thereto, produced or created at any time by TCS or the Associate in the 
course of or in connection with or arising out of the Associate's association with TCS. 
Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Associate in the course of or arising out of the 
association with TCS or while in or in connection with or for the purposes of his/her 
association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2.  Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade 
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 
part with either directly or indirectly the Confidential Information for the benefit of or to any 
third parties except for or on behalf of or as directed or authorized by TCS or to a person 
having a valid contract with or need under TCS, any Confidential Information. Upon 
termination of employment, the Associate agrees to surrender to TCS all Confidential 
Information that he or she may then possess or have under his or her control. 

3.  Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential 
Information shall at all times vest in and remain with or belong to TCS and Associate shall 
have no right title or claim of any nature whatsoever in the Confidential Information. 
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 
innovations, discoveries, improvements, suggestions, or reports and enhancements 
made, created, developed, conceived or devised by him or her arising out of his or her 
engagement with TCS, including in the course of provision of services to the Clients of 
TCS and Associate hereby agrees and confirms that all such intellectual property rights 
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any 
interest in and to any domestic or foreign patent rights, trademarks, trade names 
copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 
Associate shall execute from time to time, during or after the termination of his or her 
employment, such further instruments, including without limitations, applications for letters 
of patent, trademarks, trade names and copyrights or assignments thereof, as may be 
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 
property rights and to effectuate the provisions hereof. All expenses of fill ing or 
prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 
such applications. Associate hereby expressly waives any "artist's rights" or "moral 
rights", which Associate might otherwise have in such intellectual property rights. 
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4.  Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 
knowledge of the Confidential Information of TCS and that such Confidential Information 
is of a confidential and secret character and is vital to the continued success of TCS's 
business. Associate further acknowledges that he or she is associated with TCS in a 
capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential 
Information, it is necessary for TCS to protect such Confidential Information by holding it 
secret and confidential. 

5.   Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with 
TCS and while working on the premises or facilities of TCS or its Clients or in connection 
with the development of any intellectual property rights or work for or on behalf of TCS, 
use any third party material or intellectual property rights except those intellectual 
property rights provided by TCS or expressly authorised by TCS or without having proper 
authorisation or license or approval of the respective owner of such intellectual property 
rights. 

6.  Security policies and Guidelines.

Associate agrees to abide by and be bound by any and all policies, documents, 
guidelines and processes including IP, Security and Confidentiality of TCS in force from 
time to time whether expressly endorsed or not. 

7.  Restriction on Associate's Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 
of the Confidential Information including intellectual properties of TCS that is or may be 
revealed to him or her by TCS or which may in the course of his or her employment with 
TCS come into his or her possession or knowledge unless specifically authorized to do so 
in writing by TCS. 

8.  No License

TCS and Associate agree that no license under any patent or copyright now existing or 
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 
this Agreement, or by the disclosure to Associate of the Confidential Information. 
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9.  Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession 
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 
It is further acknowledged by Associate that the disclosure, distribution, dissemination and 
/ or release by Associate of the Confidential Information without the prior written consent 
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 
immediate and irreparable damage and that upon any such breach or any threat thereof, 
TCS shall without prejudice to any other remedies available to it, be entitled to 
appropriate equitable relief including the relief of specific performance and injunctive 
relief, in addition to whatever remedies it might have at law. 

10.  General

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the 
parties and supersedes all prior agreements and understandings pertaining to the subject 
matter thereof. No delay of omission of either Party in exercising or enforcing any of their 
rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall 
continue thereafter in perpetuity. 
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25 July 2024

C09699451
Sakshi Sanjay Chinchkar
49, Malhar Peth , Satara

Dear Sakshi Sanjay Chinchkar,

We are pleased to extend an Offer to join Accenture Solutions Private Limited in our Advanced Technology Centers, India, as per the 
terms and conditions of the offer letter and its accompanying annexures:

Management Level - 12  
Job Title - Packaged App Development Associate
Job Family Group - Software Engineering

You will be expected to work from the office location tagged to your project/role/client (referred as your Accenture Base Location).  
Accenture Base Location will be considered for all administrative & operational/official purposes. Exceptions if any/granted, will be 
interim / temporary, and will be subject to review with HR/business/client. The Company reserves the right to ask you to come to office 
locations pursuant to our business needs and client requirements. Working remotely is subject to business requirement and your 
agreeing to terms of the Remote working conditions listed in the attached Declaration. This offer is contingent to the above-mentioned 
agreement.

ANNEXURE AND TERMS OF EMPLOYMENT DETAILS

Please refer to:

• Annexure 1 for the compensation and benefits details.
• Annexure 2 for documentation to be submitted by you.
• Annexure 3 for Remote working condition - Declaration to be submitted by you. 
• Annexure 4 for declaration to be submitted by you.
• Annexure 5 for the Terms of Employment, Compensation Plan and Car Lease Scheme 

Your employment with the Company will be governed by the attached Terms of Employment. You are required to carefully read and 
understand these Terms of Employment as a part of accepting this Offer.

Please note that after joining the Company you may be required to undergo further trainings, assessments and verifications and your 
employment with the Company shall be subject to successful completion of such trainings, verifications and assessments.

As further detailed in the Terms of Employment, this Offer and your employment with Accenture is subject to successful completion of 
the qualifying examination from your college which shall be completed, without any delay or extension,  as well as satisfactory 
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completion of verification and/or background or reference checks, which may occur at any time prior to or after the effective start date 
of your employment.

Accenture is providing this offer of employment basis preliminary information provided by you at the registration stage and a 
declaration concerning your agreement with the eligibility criteria. You understand and acknowledge that your employment with 
Accenture shall be subject to further verification of details and materials/ documents provided to Accenture as well as any further 
verification deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of 
joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure of 
verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual 
onboarding date. You are expected to confirm to the same by responding to our email and share your acceptance to join us on the 
stipulated date.

To indicate your acceptance of this offer and employment with Accenture, please submit a copy of this letter and all relevant Annexures 
with your signature on each page. In addition, please provide all the documentation identified in Annexure 2.

Post accepting this Offer, you are required to submit certain prerequisites / documents (Refer Annexure). The Offer will be contingent 
upon successful verification of your documents against the Employment Application Form submitted by you. Accenture may, at its sole 
discretion, elect to suspend or revoke your offer immediately in case of failure to submit the documents or any 
mismatch/misrepresentation in information shared by you.

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience, 
Accenture proposes an online learning module - Fundamental Skill Primers.

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort.
• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment.

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned 
to you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such 
assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful 
clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score 
minimum 60% marks to clear the stream learning assessments.

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as 
mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with 
the Company shall be terminated as per Clause 10 outlined in the Terms of Employment.

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or 
above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000/-.

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to any 
aspect of your employment, the Company shall provide such information to the government body/authority without any notification to 
you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory 
requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required 
to undergo drug/alcohol/substance test/and/or any other verifications based on the project you are deployed. This offer and your 
employment with the Company are contingent upon you completing particular tests/and/or any other verifications as per the 
requirements of the Company and in the instance of failing these tests namely the drug/alcohol/substance test/and/or any other 
verifications, the Company may, in its sole discretion, elect to terminate or suspend your employment immediately.
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If we do not receive your acceptance or if, after receiving your acceptance of this Offer, if you do not join the Company on the mutually 
agreed date of joining, the terms of this letter and this Offer of employment will be deemed to have been rejected by you, unless 
otherwise communicated to you by the Company in writing. This offer also will be revoked based on the contingencies mentioned in the 
earlier para of this offer letter.

At Accenture, the health and well-being of our people, our clients and the community is our top priority. Before onboarding, we 
encourage you to take both doses of the COVID-19 vaccine.  

Important to note:
Your joining and employment with the Company will be subject to submission of all the above along with the mandatory documents 
listed in Annexure 2.

You are required to provide copies of all mandatory documents required by the Company before joining and during the course of your 
employment, as per the timelines specified/ communicated by the Company from time to time. You may be required to submit 
additional documents which include but are not limited to your education and past employment/s. The offer of employment and your 
employment with the Company is dependent on timely submission of such required documents. Non furnishing of mandatory 
document/s within the specified time shall result in revocation of this Offer/termination of employment.

This offer is contingent on us working together to determine an appropriate start date for your employment. The terms of this letter and 
this offer are valid for seven (7) days from the date of this letter. If we do not receive the above requested documents from you before 
the expiration of this period or after receiving your acceptance of this offer if you do not join the Company on a mutually agreed date of 
joining, or if, we are unable to set an alternative date, the terms of this letter and this offer will be deemed to have been rejected by you, 
unless otherwise communicated to you by the company in writing. The Company at its sole discretion (including but not limited to 
unforeseen circumstances like a pandemic or natural calamities) may extend or defer the start date of your joining, for which 
deferment you will be duly informed. Your joining date and employment with the Company will then start from such deferred/extended 
date. The start of employment with the Company will be the date on which you have joined the company i.e. onboarding date.

You agree and affirm that the information (personal or otherwise) shared by you at the time of registration and in the application form 
is accurate, factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of 
employment basis preliminary information & documentation provided by you at the registration stage. You understand and 
acknowledge that this offer & your employment with Accenture shall be subject to further verification of details and materials/ 
documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. Accenture may, at 
its sole discretion, elect to suspend or revoke your offer immediately in case of failure to submit the documents or any mismatch in 
information shared by you. You may also be during your course of employment required by the company to provide documentation and 
information from time to time, you shall provide the same within the timelines prescribed by the company. Non furnishing of mandatory 
document/s within the specified time shall result in termination of employment.

If we do not receive your acceptance or if, after receiving your acceptance of this Offer, if you do not join the Company on the mutually 
agreed date of joining, the terms of this letter and this Offer of employment will be deemed to have been rejected by you, unless 
otherwise communicated to you by the Company in writing. This offer also will be revoked based on the contingencies mentioned in the 
earlier para of this offer letter.

Sakshi, we look forward to hearing from you regarding your decision to join our team. In the meantime, please do not hesitate to 
contact CHAITRA H S at campus.queries@accenture.com should you have anything you would like to discuss further.

Yours sincerely,

Lakshmi C
Managing Director and Lead, Human Resources, Accenture in India
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ACKNOWLEDGED AND AGREED:

Candidate's Signature {{Sig_es_:signer1:signature}}                                                        
Sakshi Sanjay Chinchkar                             
_________________________________ 
Date: {{Dte_es_:signer1:date}}  



                        5 Candidate's Signature:{{Sig_es_:signer1:signature}}

 

ANNEXURE 1: COMPENSATION & BENEFITS

*Total Cash Compensation Elements

Annual Fixed Compensation**
*Annual Fixed Compensation includes allowances and statutory benefits and will be structured in accordance with the Company's 
compensation guidelines. It includes employer's contribution to Provident Fund, as applicable. Please refer to ‘Compensation Plan 
Guidelines’ document and Allsec Payroll FAQs which elaborates the guidelines applicable to structure your Fixed Compensation.

Your Annual Fixed Compensation will be structured in line with the Company policy. There are various components within in Fixed 
Compensation (key components - Basic pay, House Rental Allowance, Provident Fund). Please refer to 'Compensation Plan Guidelines' 
document and Allsec Payroll FAQs which elaborates the guidelines applicable to structure your Fixed Compensation.

**Annual Fixed Compensation includes employer's contribution to Provident Fund, as applicable

Note: For International Worker Only*

TOTAL CASH COMPENSATION ELEMENTS

Total Cash Compensation:

Annual(INR)

(A) Annual Fixed Compensation* INR 383,000/- 

(B) Variable Bonus earning potential 
(at maximum 8.5%)

INR 32,555/-

Annual Total earning potential (A+B) INR 415,555/-

(C)#Additional Notional Benefits

Gratuity for each year of service (indicative and
assumed value calculated at an approximation
of 4.81% of annual basic)

INR 6,400/-

Notional Insurance Premium paid by Company INR 13,700/-

Annual Total Earning Potential + Additional
Notional Benefits (A+B+C)

INR 435,655/-

(D)##Additional Discretionary Reimbursements

Annual Internet reimbursement INR 12,000/- (capped at INR 1,000/- per month)

(E) Optional opportunity to participate in the
Employee Share Purchase Plan

Employee Share Purchase plan – to purchase
Accenture plc Class A ordinary shares at 15%
discount on the fair market value

INR 5,700/- [discount opportunity with an optional
investment of 10% of gross pay and no change in share
price]
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As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. 
Exemptions if any, shall be as per the existing law. Appropriate employee’s contribution to PF will be deducted and submitted to the 
regulators by the Company as per applicable laws/regulation in existence (or amendments from time to time). Withdrawal (if any) from 
Provident Fund is regulated by the government of India and is subject to government approvals and prevailing laws (amended from 
time to time). Any person desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities.
*As defined by applicable law from time to time. 

VARIABLE BONUS

You will be eligible to participate in the FY23-24  Individual Performance Bonus (IPB) Programme. Your indicative pay-out can range 
from 0% to 8.5% of the prorated fixed pay in the Fiscal Year, subject to the overall terms and conditions of the IPB, including but not 
limited to your individual performance achievements and the Company’s performance. The Company may, at any time and in its sole 
and absolute discretion, amend, suspend, withdraw vary and/or modify any of the terms and conditions of the IPB programme 
guidelines. The IPB will be paid out subject to you being on the rolls of the Company on the date of disbursement of these payouts and 
will be prorated based on your tenure in Accenture India and considering the period of leave without pay during the said fiscal year.

BENEFITS APPLICABLE FOR CURRENT COMPANY FINANCIAL YEAR

In addition to your annual total cash compensation, effective your date of joining, you will be eligible for the following benefits, which 
will be governed by Company policy: 

1. a. Medical Insurance for self, spouse/partner and 4 dependent children up to INR  5,00,000/- per annum. This plan allows for 
coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time.
b. You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law up to INR 20,00,000/- and siblings up 
to INR 10,00,000/-. You also can avail optional Top-Up  Policy for yourself and your dependents (spouse/partner and 4 dependents 
children) up to INR 30,00,000/-. The entire premium for this will have to be borne by you. These plans allow for coverage of pre-existing 
ailments. This is as per current arrangement with our Insurer and is subject to review from time to time
c. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage of 
each claim, as under:
• 10% of such claims for self, spouse /partner and 4 dependent children 
• 20% of such claims for parents, parent’s in-law and siblings under the separate Insurance plan
Please note that all insurance benefits whether (Base or optional) will have a co-payment provision subject to the terms of the insurer
2. Personal Accident coverage for self, up to three times your annual fixed compensation. 

Insurance Policy Coverage for Coverage Amount Premium paid by

Medical Self, Spouse/partner (if you
identify yourself as lesbian,
gay, bisexual and transgender)
& 4 Dependent children

INR 5,00,000/- per annum Company

Personal Accident Self Up to 3 times of annual fixed compensation Company

Life Self Equivalent to two times of your annual fixed
compensation with minimum cover of INR
7,50,000/-

Company

Future Service Liability Self Up to INR 20,00,000/- Company

Employee Deposit Linked
Insurance (EDLI)

Self INR 7,05,000/- (If you contribute towards
Employee Provident Fund)

Company



                        7 Candidate's Signature:{{Sig_es_:signer1:signature}}

a. You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The 
entire premium for this will have to be borne by you.

3. Life Insurance coverage equivalent to two times of your annual fixed compensation with minimum cover of INR 7,50,000/-
a. You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire 
premium for this will have to be borne by you.

4. #(C) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity 
amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, its amendment or 
prevailing legislation at that point of time and subject to eligibility and Company procedure and process at the time of your exit from the 
Company.

#(C) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay 
depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by 
Accenture for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and 
will not be paid to you individually. Applicable only for current FY and can be withdrawn at any time at company’s discretion

##(D) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to 
company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion.

5. You will also be eligible for the Employee Share Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on 
NYSE.

*Employee Share Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase Class A 
common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can develop 
his / her ownership in Accenture and increase his/ her stake in Accenture’s success.

6.Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate family 
members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. The 
EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up service

JOINING BONUS

You would receive a discretionary joining bonus of INR 25,000/- in addition to the Annual Fixed Pay, subject to your joining the Company 
on or before the date of joining confirmed to you by the recruiter. The joining bonus is a one-time payment that will be paid with the first 
month's salary. In the unlikely event of you choosing to leave the Company, or your services being terminated, before the completion 
of 12 months of employment with the Company, the full amount of joining bonus (irrespective of any taxes deducted at source) shall 
become payable by you and shall be repaid on termination of your employment/separation from the Company. 

To be able to receive any joining bonus amount, you shall need to be on the payroll of the Company and in good standing (i.e., not 
serving a notice, not under a disciplinary proceeding or being reviewed for performance improvement)

You authorize the Company to set off the recoverable joining bonus amount either in full or part and as mentioned in clause above due 
from you, against any amounts, salaries, allowance, or any other pecuniary benefit which is due and payable to you by the Company. 
However, if the Joining Bonus amount to be recovered exceeds the amount due and payable by the Company to you at the time of your 
exit, you agree to pay the remaining balance of the Joining Bonus amount (or the full joining bonus amount, as the case may be) within 
the notified timelines provided by the Company. In the event, you fail to repay the balance or full amount of the Joining Bonus, as the 
case may be, pursuant to the time frames set forth above and it is necessary to take legal action against you to collect such amount, 
you agree to reimburse the Company for all costs incurred by the Company to collect such amounts, including attorney's fees and court 
costs. The Company may in justifiable circumstances of medical illness, demise or any other reasonable conditions; and on its 
discretion waive a recovery. 
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Please note:
• Joining bonus amount, so paid to you, shall be considered as taxable income for all purposes. Applicable taxes will be deducted via 
payroll at the time of payment of joining bonus to you

RELOCATION ASSISSTANCE

In case you are relocating from your current location to join Accenture, you would be eligible for relocation assistance. You are entitled 
to relocation assistance up to the maximum limit of INR 2,500/-, to be reimbursed on actuals along with appropriate supporting bills 
towards the following:
• Travel expenses by air / train for employee, spouse, dependent parents and children from previous work location / place of residence 
to the joining location, including any conveyance expenses.
• Expenses towards movement of goods and household articles (including insurance) from previous work location / place of residence 
to the joining location.
• Expenses towards movement of one vehicle including Road Tax / Octroi
• Brokerage charges for new residence at the joining location. Refundable deposits shall not be reimbursed.

You will be provided with transit accommodation for the first 14 days of your stay at your joining location. You will receive further 
updates reg your relocation assistance, 30 days before your date of joining from the onboarding team.

All the expenses would have to be claimed as a one- time reimbursement. You would require approval from your People Advisor for the 
reimbursement. All permissible expenses should be claimed through the Time and Expense Reporting application <Expense type - 
Other Expense - Sub Type-Relocation Expenses (Domestic) - Relocation Type- New Joiner Relocation (NJR) > within 90 days of joining.

In the unlikely event of you choosing to leave the Company, or your services being terminated, before the completion of one year of 
employment with the Company, the relocation amount will become payable by you and should be repaid on termination of your 
employment/separation from the Company. In the event, you fail to repay the relocation amount, and it is necessary to take legal action 
against you to collect such amount, you agree to reimburse the Company for all costs incurred by the Company to collect such 
amounts, including attorney's fees and court costs.

Any dues payable by you on termination/separation from the Company as aforesaid will be recovered/adjusted from your final 
settlement to the extent possible and if adjustments/set off are not possible, you will need to pay back to the Company the required 
amounts (part or full as the case may be) on or before your last working day or within a timeline as demanded by the Company. The 
same applies to any partial or shortfalls that needs to be recovered from you.

STATUTORY BONUS

If you are currently eligible to receive Statutory Bonus, such amounts will be calculated on an annual figure and paid (as per prevailing 
law) to you on a monthly basis every year. Please note that your variable pay/variable bonus is inclusive of the Stat Bonus amounts if 
payable to you. Such stat bonus will be accordingly adjusted against variable pay. Excess variable pay, if any, post adjustment of Stat 
Bonus will be paid as per Company evaluation process applicable to your management level as per company payroll cycle.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and 
conditions of the Medical Insurance, Personal Accident Insurance and Relocation Assistance programme guidelines.

GST CLAUSE

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing 
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as 
under:
Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay 
month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such 
recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. 
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Any shortfalls will be adjusted against any further amounts due and payable to you.

GENERAL TAX

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your 
personal tax liabilities, as per applicable law, both in India and abroad.
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ANNEXURE 2 : REQUIRED DOCUMENTATION

• Two copies of your recent passport size photographs (mandatory to be submitted on day 1)
• PAN card copy (mandatory to be submitted on day 1)
• Document/s containing start date and end date of the last two employers
• Copy of Degree/PG/Diploma (wherever applicable) certificates
• Copy of all semester mark sheets (last semester mandatory)
• Relieving Letters from previous employer
• UAN Number and PF Statement for your last two employments before Accenture
• Form 16 and Form 26AS from any period of your tenure with the last two employments before Accenture
• Experience Certificate from 2 previous employers (if relieving letters not submitted)
• Passport copy , if available (if not please apply immediately)
• Certification Completion Document (as mentioned in the eligibility criteria)
Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required by 
governing regulating authorities like EPFO, ESIC, labour welfare fund and others. Please note that by voluntarily sharing your Aadhaar 
details, you are also authorizing us to share it with third parties under contract with the company and which are bound by confidentiality 
provisions to meet any regulatory requirements and internal procedures of the company including but not limited to making 
verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN as well as completing KYC requirements of 
EPFO is necessary and if you are unable to do so this may delay submission of your PF contributions to the regulators.
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ANNEXURE 3: REMOTE WORKING CONDITIONS - DECLARATION
NOTE:
• You will be expected to work from the office at a frequency determined by your project / role and you are expected to reside at your 
assigned / tagged location [referred as your Accenture Base Location] 
• Your remote working is subject to strict compliance to the conditions mentioned below. In case of non-adherence, you will have to 
work from the office at your Accenture base location 

While working remotely:

• I understand and agree that I will continue to be governed by all clauses and obligations as set out in my Offer Letter, Terms of 
Employment & Accenture policies, as amended from time to time. 
• I agree and accept that I will adhere to Accenture and client specific requirements around confidentiality and intellectual property 
• I agree that I will use a secure and private workspace to meet the confidentiality requirements of my role
• I agree and undertake to follow the work timings defined by my organization 
• I understand that it is my responsibility to ensure that power and internet connectivity access is available to perform my role 
• I understand and confirm that I will be responsible for safety and security of the company assets assigned to me 
• I understand and agree that I will be responsible for my well-being, health and safety while working remotely 

I agree and acknowledge that my Terms of Employment, regulatory compliances, and any disputes connected thereto would be 
governed by jurisdiction of my Accenture Base Location
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ANNEXURE 4 : DECLARATION

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my 
employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily 
performed and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other 
employment or contractor relationships.
I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or 
contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent 
with my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound 
non-compete agreement, restrictive employment agreement or other restrictive terms.

I hereby represent and warrant that I shall not bring into company premises (or use in any manner) any third party documents 
(regardless of media) or materials (including but not limited to trade secrets) with myself to company, including any such documents or 
materials from my previous employer. To the extent I feel that my employment at company would require me to bring any third party 
documents or materials to company I shall not bring any such documents or materials unless I have taken all permissions/approvals 
from the third parties before accepting the offer from company. I further represent and warrant that I have not and will not 
inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer 
and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle company to 
terminate my services with immediate effect.

ACKNOWLEDGED AND AGREED:
_______________________________
Sakshi Sanjay Chinchkar

Date: {{Dte_es_:signer1:date}}

Disclaimer
“This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information 
and are for the use only of the addressee. The Communication is the property of company and its affiliates and may contain copyright 
material or intellectual property of company and/or any of its related entities or of third parties. If you are not the intended recipient of 
the Communication or have received the Communication in error, please notify the sender or company immediately, return the 
Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems. 
Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful. Any views 
expressed in the Communication are those of the individual sender only, unless expressly stated to be those of company and its 
affiliates. company does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference.”











































































































rso 9cot/ rso raool ?ol3c
VRF Aircon Pvt Ltd

Letter of Appointment
{fl1a7 Da24

To
Miss. Shubhangi Deslrmukh
1-2, Taliya, Tal. Koregoan Dist Satara,

Talaye, Satara, Maharashtra - 415524
M*il ID- shubhangideshmukh i.93@gmail.com

Subject: Appointment as Service Coordinator.

Further to the interviews you had with us and your acceptance of our offer, we are pleased to

appoint you for the position of Service Coordinator at VRF Aircon Pvt Ltd. Your joining date will
be on or before 1't July 2024 when you must report for joining at our registered of{ice, where you

will be allocated your duty as per the Company's plan.

SALARY
The Company will give you remuneraticir as per the attached Annexure-I.

WORKING HOL]RS
Your working hours wil1be as follows:
Monday - Saturday: 9.30 am to 6.30 pm.
Lunch Break: 1.30 pm to 2.00 pm

PROBATIONARY PERIOD
During probation of six months, you can leave the Company by giving a one-month Notice
or pay instead of the same. Similarly, Management can also termiaate your job by giving a
one-month Notice or payment wi&out glving any reason for their actioa.
However, after confirmationo the notice period wiII be two months or pay instead of the
same. The Company confirms after 6 months, if no letter otherwise than confirmation is

issued, then the same is understood as confirmed. All Joining and resignations must be on

paper in writing as per policy. People involved in the Project willbe relieved only after the

proper handover ofthe project.
The company has the sole right to relieve you before your
Notice periad wili extend the natice period.

notice period. Leave during the

VRF Ainc*n Pvt Ltd. 65, Shirole Park, Model Colory. Pune -411016.

CIl"l Nc: UegtgAPNe008PTC131564 Phsne: "9194ae520009 I *9120?5665500 | "91262

1.

)

3.



4. LEAllE OF ABSE\CE 
I:

i. Earned Lear-e: -The Compan\ pro\ides 15 dars of Earned Leare u'hich canbe availed

aiter the cornpletillp of Lrn- r'ear. Duriirs the r.ar anv lear e shouid be appiied to the

supen'isor and liamred Sr1 :lat pro,ie;t uork and schedule are not impacted.

ii. Casual lear.e: - fhe C,rrlp;n\ pro\io:s -,1a-'s tr; Casual leare in aYear. Inthe case of a

neu tmplor aa. the s=nie ''r t11 tr: p:rrraied i,i rihin a Intrnlh ot iouung.

BO\LS
Bonus is dependent upon the Company's profitabiliry and your performance; however, it is
paidB.33o/o monthlY in Your salary.

PERIOD OF \]OTICE FOR TER}{INATION OF EMPLOYMENT
- Bi---r.-h ,:: \ltsconduct:

. )*rng L.trpL-r\i'lrit: \trLrr altirrl is loLrnd aeainst the organizalion or coflSlSt-llt

,-,n:ssic,n tnpaiting go.',dntl- a'i i-rn:ln,-iais. thr- CtrmFan\ riil1 haru- the nght to

teminat; .. r'"u u'ithout gir ing ilrr\ Ilt]l1Ji pr-lod.
rb r The same u-iil be also applicable in ca-'e rou ari tound vour act. not b-Y your 1ilre of

duties. or
(c) An,v breach of NON-DISCLOSL-RE -{GREE\IE\T t\D-\ } agreement. or
(d) You are absent without information for mcrre tlian - dar s.

ii. Termination for Poor Perfonnance: The \lanasement x i1l keep vou posted in case of
poor perforrnance and if the same continues. car-I terminate vour sen'ices.

iii. Post Tenlinatiorr/ Resignation Responsibiliry: - Afler resignation or tei'minatioll you

shall not involve in any untrue, rnisinfotmation about the company. NDA rvil1

continue for the next 5 years. If found, lega1 action rvill be taken-

iv. Lehve cannot be utiiized as a resignation notice.

CONFIDENTIALITY
During employment/training, you will have access to much technical and comnrercial

information which you cannot share with others without petmission from management. This

secrecy clause will be applicable even when leaving the organization. The company may alqo

ask tor a non-disclosure agreemenl (NDA). The \lDA u.il1 be valid even after leaving the

l--l-:. ..F:,.-:I:.

TR{\SFER*{BILITY
As VRIr Aircon Pvt Ltd. is in business making projects all or.er India, based on availability
outside Pune, then you may be asked to repofi for outstation postings tbr the project and sante

is not negotiable, as per Cornpany policy and the same has beeir accepted by you. The

Company keeps the right to transfer as per need without any condition and the employee

expressly accepts the same. Transfer expenses will be as per the transfer policy of the

Company.

6.

7.

8.

VRF Alrco* Fvt L?d. 65. Shircie P*rk" *&cdal S*funy, Funa -411*i6. r .l
CIl,i M*r LJAS19?Phla**BpTet3i564 Ph*ner "9t?43e5tSSSg i +Slt025&65500 I t!1tQ25665466



9, D\TA .I\D I\FOR\I{TIO\
\\1i1e han,Jing orer;h: ci:erse. ".u s:ali ::ol keep anr.data and infonnation on your laptop
and shall make al1 tl,e: sliee:s. :rc. io r o,.:son authorized iorthe purpose.

10. CO\IPT\-\- RLLES
i. Durilg empiorrnent. \ Du lr ii1 tbllo* Rule and regulations of the organization and

*'il1 not take anl'parr- or full+irne x'ork ia an). other organization.
ii. You have been given the basic rules of the Company. However, rhere are rules

regarding various aspects like Sexual Harassment, Travel des, or expenses on behalf
of the Company in ceftain cases, on which you can get them clear with your superiors.
You are expected to follou, these ru1es and any new Rules created given discipline,
Golt. Rules Change or Ta-ration s,i1l be follorved. and erpect to yor keep yourself
updat:d on the same.

iii. Kindlr r.rtr to other cornpanr- rule hot'rk details
The Companr-lolloss the installation- hcalth- *tin. and Enr-ironmenr Policl'of Camer &
Toshiba. as per their -euidelines. and expecis )-ou to t-rrllLr$ rhose safen' rules. Can-ier is a subsidjary
of United Technology Corporation. USA.

Thank you and I look forward to a fiuitful long association.

I agree to the appointment and accept the above terms and conditions of service.

E sh r$ ,fkh

Name: Shubhangi Deshmukh

Eraployee no: Y -24-07 -9A

Date: 0110712024

VRF Aircsn Pyt Ltd. &5, Shirsie Fqrk, &{CIdel flcl*ny. Pune -4trX*i&.
CTirl l*o: U?9192Ph}e0il8PTC131564 Phanqr +9:[942254*009 I *91?025665500 I *91?0?5665466
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ANT{EXURE - I

Description Monthly Yearly

Basic 6,000 72,AAA

Dearness Allowsnce 5,OOO 60,ooo

HRA 7,244 26,400

Allowances 3,OOO 36,0O0

Conveyance 4,000 48,000

Other All. L,244 ].4,448

Bonus 916 10,996

Sub Total ?,2,3?:O 2,67,8M
Employers PF 1320 15,840

Gratuity s29 6,346

TOTAL EMPLOYERS COST 24,169 2,90,030

Less Deductiens
PF 1_320

Profussional Tax 200

Total Deduction 1520

Net Cash Salary in Hand 20,800
0

Group Accident cover for 2.5 L 400

Mediclaim Policy for 3 L 4000
2O,8OO 2,94,434

VRF Aircon Fvt Ltd. 65, Sirirole Pcrk, it{cdel Colony, Pune -411016.

CII{ No: U2919?pN?0OgPTCt3t564Phone: +91942?52CI009 I +91202566550O | *9120a5665466
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This certificate is awarded to following candidate for 
satisfactory completing training with us as 

Name 

CERTIFICATE 

Under the Apprentices Act 1961 (Amendment Act 1973 ) 

Branch 

Personal Number 

"Technician Apprentice" 

NATS Registration No. 

TATA 

Training Period 

YATA 

UNE. 

Nayakawadi Ajay Ravindra 

525910 

E-4110 

: Mechanical Engineering 

As a part of "0n the job" training he/she was placed in 

related Divisions/Departments where he/she gained practical 

exposure to the ideas and concepts of his/her academic 

discipline. 

WMHDP21006001680 

He/She was also imparted theoretical inputs in �Supervisory 

Development' making him/her aware of Supervisor's traits 

and emerging changes in the business scenario. 

: From 22.11.2021 To 21.11.2022 

We wish him/her Good Luck. 

Sushil Warang 
DGM HR Skill Dev, TATA Motors Pune 

TATA MOTORS LIMITED 

Pimpri Pune 4| 1018 
Tel 9120 6613 1||1 

Website www.tatamotorS.com 
CIN: L28920MHH1945PLCO04520 

Registered Office Bombay House 24 Homi mody Street Mumbai 400 001 

























 

 
 
 

Ref:            Date: 15 July 2024 
 

Name: SACHIN PAWAR 
 
Dear SACHIN, 
 
With reference to your application & subsequent interviews with us we are pleased to join 
you the post of SITE ENGINEER in our organization as per agreed terms and condition. 
 
Your consolidated package will be as per dissuasion at the time of interview. You will be 
paid a consolidated amount of Rs. 1,80,000/- (Rupees One lakh Eighty Thousand only) 
per annum. 
 
You will be on probation period for six months from the date of joining. You are 
requested to join on or before date 20/07/2024. 
 
Minimum notice period for resigning will be 2 months. In case you want to leave early, 
then you have to repay amount equivalent to gross salary of remaining period. 
 
Please find a duplicate copy of this letter and return it back to us duly signed as a token of 
your acceptance with this joining letter. 
 
We are confident you will be able to make a significant contribution to the success of our 
company and look forward to working with you. 
 
By considering this letter as a token of your acceptance we welcome you and look 
forward to a long and successful association. 
 
Looking forward to working with us. 
 
With best wishes, 
 
Cordially, 
 

 
 
 
 
 
 
 

 



 

 
 
 
 
 

Ref:            Date: 15 July 2024
  

Name: BALRAM KALBHOR 

 

Dear BALRAM, 

 

  

With reference to your application & subsequent interviews with us we are pleased to join you the post of 

SITE ENGINEER in our organization as per agreed terms and condition. 

  

Your consolidated package will be as per dissuasion at the time of interview. You will be paid a 

consolidated amount of Rs. 1,80,000/- (Rupees One lakh Eighty Thousand only) per annum.  

you will be on probation period for six months from the date of joining. You are requested to join on or 

before date 20/07/2024.  

 

Minimum notice period for resigning will be 2 months. In case you want to leave early, then you have to 

repay amount equivalent to gross salary of remaining period. 

  

Please find a duplicate copy of this letter and return it back to us duly signed as a token of your 

acceptance with this joining letter. 

  

We are confident you will be able to make a significant contribution to the success of our company and 

look forward to working with you.  

By considering this letter as a token of your acceptance we welcome you and look forward to a long and 

successful association. 

 

Looking forward to working with us. 

 

With best wishes, 

 

Cordially, 

 
 
 
 
 

 



 

   Ref:              Date: 01/04/2024 

 
Subject: Letter of Joining 

 

Dear Avirat Nisarkar 
 

This has reference to your application and subsequent interview you had with us. We 

are pleased to offer you the position of “GRADUATE TRAINEE” in Sai Construction, 

Satara with consolidated amount of Rs. 1,80,000/- (Rupees One lakh Eighty Thousand 

only) per annum as per the following terms: 

WORKING HOURS: 

You will follow the working hours of the organization 9am to 6 pm. 

NOTICE PERIOD: 

In the eventuality if you wish to separate from the organization you will need to give 30 

days’ notice in writing. 

LEAVE POLICY: 

You will be entitled to 18 annual leaves (EL/CL/SL) 

CL/SL-12, EL-18 

CL/SL will be lapsed if not availed in calendar year 

EL will be carried forwarded & will be encased at the time of separation 

You shall report to work on 05/04/2024 at the Sai Construction, Satara 

Here's wishing you the very best in your assignment with us and as a token of your 

understanding and accepting of the standard terms of employment, you are requested 

to sign the duplicate copy of this letter and return to us within a day. 

I wish you all the very best and wish all success in your tenure with the company. 

 

 



 

   Ref:              Date: 01/04/2024 

 
Subject: Letter of Joining 

 

Dear Dinesh Valekar 
 

This has reference to your application and subsequent interview you had with us. We 

are pleased to offer you the position of “GRADUATE TRAINEE” in Sai Construction, 

Satara with consolidated amount of Rs. 1,80,000/- (Rupees One lakh Eighty Thousand 

only) per annum as per the following terms: 

WORKING HOURS: 

You will follow the working hours of the organization 9am to 6 pm. 

NOTICE PERIOD: 

In the eventuality if you wish to separate from the organization you will need to give 30 

days’ notice in writing. 

LEAVE POLICY: 

You will be entitled to 18 annual leaves (EL/CL/SL) 

CL/SL-12, EL-18 

CL/SL will be lapsed if not availed in calendar year 

EL will be carried forwarded & will be encased at the time of separation 

You shall report to work on 05/04/2024 at the Sai Construction, Satara 

Here's wishing you the very best in your assignment with us and as a token of your 

understanding and accepting of the standard terms of employment, you are requested 

to sign the duplicate copy of this letter and return to us within a day. 

I wish you all the very best and wish all success in your tenure with the company. 
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 Prop.- Er.Shivaji Ramchandra  Saroj , vinod pawan Bhosale                                             
(Civil Engineer, Contractor & Contruction Project) 

Add.-Vikrantnagar plot no 1, Tal. Satara, dist. Satara-415004 

  

 

                                                                                            Date -10/07/2024 

To,  

Valekar Mayur  

Sub. – Offer Letter post of Trainee engineer 

 

Dear Mayur, 

Congratulations, Welcome to SKYLINE CONSTRUCTIONS……….!!!!!! 

This has reference to your application for employment and subsequent interview 

you had with us. We are pleased to offer you a position of Trainee Engineer from 

15/07/2024. 

We look forward to welcoming you as a new employee at our company. 
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 Prop.- Er.Shivaji Ramchandra  Saroj , vinod pawan Bhosale                                             
(Civil Engineer, Contractor & Contruction Project) 

Add.-Vikrantnagar plot no 1, Tal. Satara, dist. Satara-415004 

  

                                                                                                       Date – 10/07/2024 

To,  

Chavan Sahil Randhir 

Sub. – Offer Letter post of Trainee engineer 

 

Dear Sahil, 

Congratulations,  Welcome to SKYLINE CONSTRUCTIONS……….!!!!!! 

This has reference to your application for employment and subsequent interview 

you had with us. We are pleased to offer you a position of Trainee Engineer from 

15/07/2024. 

We look forward to welcoming you as a new employee at our company. 

 

                                                                                                       

 

                         

                                                                                                       



AGCE TPO <tpo@agce.edu.in>

List of Selected Candidates - Campus Drive @ Arvind Gavali College of Engineering
- Satara
MRUDA Geotech <technical@mrudageo.com> Wed, May 29, 2024 at 8:11 PM
To: AGCE TPO <tpo@agce.edu.in>
Cc: rajendra.sapkal@agce.edu.in, vilas.pharande@agce.edu.in, MRUDA Geotech <mrudageo@gmail.com>

Dear Mr. Tushar Shende, 

Greetings!

It was really a good experience with your institute and all of you yesterday for the campus drive. Special
thanks to Prof. Sakpal for his efforts in preparing the questionnaire. 

They will have to come for meeting at office once with all their certificates (original + zerox 1 set) and
updated CV and 1 page document of report on their internship done and college remarks on the same.
They can come to office once exams are over. 

Here is list of selected candidates. 
1. For MRUDA Geotech Consultants, Satara -  
1) Ms. Swapnali Chavan, at Satara office. 

Under consideration For site- ON HOLD for sometime. We can let you know asap. only 1 male candidate
from these will be chosen. 
1) Mr. Siddheshwar Shelake
2) Mr. Mayur Valekar
3) Mr. Abhay Chorage

2. For Global Geotechnics, Dadar - They will have to appear for an interview at Dadar (whenever they
can or after exams). This company shall take their call for selection  after the interview. 
1) Mr. Tushar Ghadage
2) Ms. Manasi Kakade
3) Ms. Harshada Shinde - She is ready for Mumbai, but she said she will confirm after discussing with her
parents. Pls see if she confirms. 

Hope we and these candidates will get benefitted by each other! 
Thank you for inviting us for the campus drive. 

Thanks & Best Regards, 

Er. Shubhada Jagtap
Founder & Consulting Engineer
MRUDA Geotech Consultants
Contact: +91 9987515657
http://www.mrudageo.com
Dombivli, Thane, MH-421201 | Satara-415001
technical@mrudageo.com / mrudageo@gmail.com
GST No.: 27AHSPJ4756B1Z5 
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On Tue, 14 May 2024 at 11:53, MRUDA Geotech <technical@mrudageo.com> wrote:
Dear Sir, 

Thank you for your email. 

As discussed, we can conduct the campus interview on Tuesday 28th May 2024. The tentative time
schedule can be discussed over phone.  
Please identify candidates (male/female both) who are willing to work in Mumbai and have some
arrangement there to stay, as there is an opening at Geotech company at Dadar. If any such from
already sent 9 resume are not interested to work in Mumbai, we request you to please find such
candidates and ask them to appear for this. Even if they are not very sharp in Soil Mechanics subject
but willing to work in Geotech field at Mumbai can be considered for the interview. The concerned
company at Dadar will train them. 

We hope at least 15-20 students shall appear for this interview drive (fresh/ last year passed-out can
also apply). 

Thanks & Best Regards, 

Er. Shubhada Jagtap
Proprietor & Consulting Engineer
MRUDA Geotech Consultants
Contact: +91 9987515657
http://www.mrudageo.com
Dombivli, Thane, MH-421201 | Satara-415001
technical@mrudageo.com / mrudageo@gmail.com
GST No.: 27AHSPJ4756B1Z5 

On Tue, 14 May 2024 at 10:00, AGCE TPO <tpo@agce.edu.in> wrote:
Dear madam,

Further to our discussion regarding above mentioned subject undersigned would like to invite you for the campus
placement drive on 27/05/2024 (Monday) @ Arvind Gavali College of Engineering, Satara,

Also do visit to our Civil Labs where we can exchange the support to each other

Regards,

Tushar Shende
Training & Placement Officer
Arvind Gavali College of Engineering, Satara

---------- Forwarded message ---------
From: MRUDA Geotech <technical@mrudageo.com>
Date: Thu, May 9, 2024 at 4:09 PM
Subject: Re: List of Interested Students - Mruda Geotech - Campus Drive @ Arvind Gavali College of Engineering -
Satara
To: AGCE TPO <tpo@agce.edu.in>

Dear Sir, 

Thank you for your email. 
We shall go through and revert back asap. 

12/29/24, 9:03 PM ARVIND GAVALI COLLEGE OF ENGINEERING Mail - List of Selected Candidates - Campus Drive @ Arvind Gavali College of En…
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At present totally engaged in bidding / quotation process of 2 road -bridge projects. 

Meanwhile, kindly share our profile with your shortlisted students, so that they can go through the
nature of work and prepare accordingly. Attached in soft copy. 
The requirements are broadly as follows -
1. Should have competence in Soil Mechanics-Foundation Engg. Subject
2. Lab testing of Soil and Rock samples
3. Various IS codes related to Soil / Foundation
4. Typical SBC calculations, Shallow and Deep Foundation design principles
5. Soil Investigation for building/ bridge projects
6. Earth pressure theory

We may have a written test first and then personal interviews. 
The date we shall convey you soon. 

Thanks & Best Regards, 

Er. Shubhada Jagtap
Proprietor & Consulting Engineer
MRUDA Geotech Consultants
Contact: +91 9987515657
http://www.mrudageo.com
Dombivli, Thane, MH-421201 | Satara-415001
technical@mrudageo.com / mrudageo@gmail.com
GST No.: 27AHSPJ4756B1Z5 

On Thu, 9 May 2024 at 15:44, AGCE TPO <tpo@agce.edu.in> wrote:
Dear Madam,

Greetings from Arvind Gavali College of Engineering, Satara

Further to our discussion regarding the above mentioned subject undersigned would like to invite you for the
Campus Placement Drive for our Civil Engineering Students.

Request you kindly refer to attached resumes as per your requirement.

Also request you to confirm the expected date of Campus Drive.

Regards,

Tushar Shende
Training & Placement Officer
Arvind Gavali College of Engineering, Satara
8007172000 / 8975456700
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